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Abstract

The purpose of this study is to examine the impact of green management practices implemented in hospitals holding
a health tourism license on corporate reputation. A quantitative research design was employed to achieve the study’s
objective. The research was conducted with 169 managers working at 23 hospitals in Antalya. The data collected via
a survey were analyzed using SPSS and AMOS statistical software. Three models were constructed and analyzed
using structural equation modeling. According to the analysis results of Model 1, green management practices have
an effect on corporate reputation. According to the analysis results of Model 2, the “Research and Development
(R&D) Activities in Green Management Understanding” sub-dimension of the Green Management Practices scale
does not affect corporate reputation. However, all other sub-dimensions of the Green Management Practices scale
have an effect on Corporate Reputation. According to the analysis results of Model 3, the sub-dimensions of the Green
Management Practices scale have effects on the Corporate Reputation scale sub-dimensions “Products and Services,
Social and Environmental Responsibility, and Financial Performance.” The “R&D Activities in Green Management
Understanding” sub-dimension of the Green Management Practices scale does not affect the Corporate Reputation
scale’s “Emotional Appeal, Vision and Leadership, and Workplace Environment” sub-dimensions. However, all
other dimensions of the Green Management Practices scale have an impact on the sub-dimensions of the Corporate
Reputation scale “Emotional Appeal, Vision and Leadership, and Workplace Environment.” The study found that the
adoption of green management practices in the management of healthcare institutions positively influences
perceptions of corporate reputation regarding these institutions.
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Bu ¢alismanmin amaci, saghk turizmi yetki belgesine sahip hastanelerde uygulanan yesil yonetim uygulamalarinin
kurumsal itibara etkisini ortaya ¢ikarmaktir. Nicel aragtirma yapilarak aragtirmanin amacina ulasiimak istenmigtir.
Arastirma, Antalya’da 23 hastanede ¢alisan 169 yénetici ile yapilmistir. Anket ile toplanan verilerin analizi SPSS ve
AMOS istatistik programlart kullanilarak yapilmistir. Yapisal esitlik modeli ile ii¢ model olusturularak analiz
gergeklestirilmistir. Model 1’in analiz sonucuna gore yesil yonetim uygulamalarinin kurumsal itibar iizerinde etkisi
bulunmaktadir. Model 2 nin analiz sonucuna gore Yesil Yonetim Uygulamalari dlgeginin “Yesil Yonetim Anlayisinda
Arastirma Gelistirme (Ar-ge) Faalivetleri” alt boyutunun Kurumsal Itibar iizerinde etkisi bulunmamaktadir. Fakat
Yesil Yonetim Uygulamalar: dl¢eginin diger tiim alt boyutlarimin Kurumsal Itibar iizerinde etkileri bulunmaktadir.
Model 3’iin analiz sonucuna gore Yesil Yonetim Uygulamalar: 6lcegi alt boyutlarimin Kurumsal Itibar olgegi alt
boyutlarindan “Uriin ve Hizmetler, Sosyal ve Cevresel Sorumluluk ve Finansal Performans” iizerinde etkileri
bulunmaktadir. Yesil Yonetim Uygulamalari élgeginin “Yesil Yonetim Anlayisinda Ar-ge Faaliyetleri” alt boyutunun
Kurumsal Itibar élgesi “Duygusal Cekicilik, Vizyon ve Liderlik ve Is Yeri Cevresi” alt boyutlari iizerinde etkisi
bulunmamaktadir. Fakat Yesil Yonetim Uygulamalar dlceginin diger tim boyutlarimn Kurumsal Itibar élgegi
“Duygusal Cekicilik, Vizyon ve Liderlik ve Is Yeri Cevresi” alt boyutlar iizerinde etkileri bulunmaktadir. Calisma
sonucunda saglik kurumlarimin yonetiminde yesil yonetim uygulamalarmmin tercih edilmesi saghk kurumlar ile ilgili
kurumsal itibar algisini olumlu olarak etkiledigi goriilmiistiir.

Anahtar Kelimeler: yesil yonetim, yesil yonetim uygulamalari, kurumsal itibar, saglk, hastane
1. Introduction

Nonrenewable natural resources carry the risk of depletion. The careful use of these resources is important
for sustainability. Sustainability means protecting natural resources to ensure the quality of life of people.
In other words, when consuming natural resources, we must consider that future generations will also need
these resources and consume them accordingly. Green management is the implementation of management
activities through environmental protection and reduced resource consumption. Green management
practices are important for organizations because they are linked to issues such as environmental
sustainability and meeting the needs of future generations. The concept of corporate reputation, however,
is the total of the perceptions of employees, suppliers, investors, banks, and other internal and external
stakeholders. Since green management practices consider environmental benefits, they are expected to
positively influence stakeholders' perceptions of the organization.

Green management involves making decisions that address today's needs within the scope of ecologically
friendly practices and designing the future with ecological liability, taking into account the needs of future
generations for sustainability (Akgiin, 2024: 1147). The integration of organizational actions and
environmental awareness (Al-Zawahreh et al., 2019: 54) is defined as follows: business green production
practices include minimizing energy consumption, minimizing raw material usage, minimizing solid waste
generation, ensuring that products can be reused, prioritizing renewable products, and providing employees
with training in the product management process (Saricit and Erikli, 2022: 104). Green management
practices enable a more reliable, high-quality, resource-efficient, and low-cost production process.
Additionally, green management reduces costs through the evaluation of waste (Kurt and Cakici, 2025:
298).

Green management has many functions. These include “green entrepreneurship, green production, green
marketing, green human resources management, green finance, green accounting, green supply chain
management, green logistics, green public relations, and green research and development” (Gezer and
Esmer, 2023: 176).

Green marketing practices are presented in five categories: “green products and services, green corporate
image, green advertising, green purchasing experience, and green marketing mix” (Garcia-Salirrosas and
Rondon-Eusebio, 2022: 8). Effective green public relations involve communicating the importance of
sustainability to stakeholders and the specific steps the organization takes to decrease its environmental
effect. This goal can be achieved through various communication channels, such as press releases, social
media tools, and corporate websites (Husain, Harahap, Bachtiar, Diawati and Santos, 2023: 760). Green
procurement involves materials that use fewer resources and energy, are nontoxic, and have no negative
impact on the environment (Banihashemi, Khalilzadeh, Antucheviciene and Edalatpanah, 2023: 6). Green
human resources management practices, green analysis and job description, green recruitment of personnel,
green selection of personnel, providing green training to personnel, green performance evaluation,
providing green rewards to personnel, digital filing of organizations, shared use of tools, job sharing,
teleconferencing and virtual meetings, recycling, teletransportation, online training, and creating energy-
efficient office spaces (Sagbas, Erdogan and Sundu, 2022: 238-239). Green finance encompasses new
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financial tools and policies such as green bonds, green funds, green banks, carbon market instruments,
green central banking, and financial technology (fintech), aiming to increase the financing of investments
that minimize carbon emissions and reach sustainable development targets (Kiiciikkirali and Afsar, 2023:
63). Green accounting offers businesses the opportunity to report costs incurred to preserve the
environment and eliminate environmental damage in greater detail. Its purpose is to prevent inefficient
misuse by determining the value of natural resources (Altinbay and Durak, 2022: 142). Green R&D
encompasses research and experimental development focused on the sustainability of natural resources,
economic impact, animal and plant science, energy studies, environmental impact, sustainable
development, and engineering (Ogiit, Ekinci and Gokge, 2023: 262).

The benefits of the concept of green management for healthcare institutions are as follows. These are
(Yesilyurt, 2025: 520):

* In addition to improving energy and resource efficiency, improving the indoor environmental quality
of hospitals,

*  Ensuring efficiency in waste control and applying a sustainable management approach to the
organization to reduce environmental costs;

* Increasing efficiency within the institution and increasing the satisfaction levels of green participants.

Reputation is a comprehensive evaluation of a company's ability to deliver valuable results to a
representative stakeholder group (Fombrun et al., 2000: 243). Corporate reputation is the total of every
stakeholder’s perceptions, including those of providers, customers, employees, managers, and shareholders
(Almagik et al., 2010: 95). Reputation value is determined by six different dimensions: “emotional appeal,
products and services, financial performance, vision and leadership, work environment, and corporate
social responsibility” (Giileryiiz, 2020: 251). The following 6 dimensions are briefly explained below
(Fombrun and Foss, 2001: 2):

* Emotional Appeal: The amount of love, respect, and appreciation felt for the organization.

* Products and Services: Perceptions regarding the quality, innovation, value, and reliability of the
organization's products and services.

» Financial Performance: Perceptions regarding the organization's profitability, expectations, and
potential risks.

*  Vision and Leadership: The organization's demonstration of a clear and definite vision and strong
leadership.

*  Workplace environment: Perceptions regarding the degree to which the organization is well
managed, its working methods, and the quality of its employees.

* Social responsibility: The organization is perceived as a good citizen in its relationships with
communities, employees, and the environment.

A strong corporate reputation is considered to add significant value to organizations in three areas: finance,
market share, and human resources. When organizations have a strong reputation, they can easily reach
customers for their products and services, increase their market share, entice qualified employees, and
weather crises more conveniently with the help of their employees (Aydin, 2015: 80).

The purpose of this study is to reveal the effects of green management practices in Antalya hospitals on
corporate reputation.

A review of the literature reveals studies on green management, green management, or sustainability and
corporate reputation. The study by Quintana-Garcia, Benavides-Chicon, and Marchante-Lara (2021) aims
to obtain information about the effects of strategies for green supply chain management on a company's
corporate reputation. The aim of the study by Hesari, Shadiardehaei, and Shahrabi (2021) is to reveal the
impact of corporate social responsibility on brand performance through the mediating role of corporate
reputation, resource commitment, and green creativity. Irfan, Hassan, and Hassan (2018) aimed to conduct
research covering economic sustainability, social sustainability, environmental sustainability, and
corporate reputation. The aim of the study conducted by Aykan and Sevim (2013) is to identify the
environmental management practices of accommodation businesses, determine whether there are
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differences between the environmental management practices of hotels in Kayseri and Nevsehir, and reveal
the effect of environmental management practices, which are addressed within the scope of reactive and
proactive environmental management practices, on the corporate reputation perceived by employees. The
aim of the study conducted by Yaprakli and Noksan (2023) is to examine the effect of the green marketing
mix on corporate reputation and brand evangelism. Mensah et al. (2021) aimed to investigate the effects
of green human resource management on green corporate citizenship, green corporate reputation,
environmental performance, and business performance. The objective of the study by Pritchard and Wilson
(2018) is to examine consumers' reactions to a new green product and their impact on corporate reputation.
The study by Yanginlar et al. (2022) aims to examine the impact of green supply chain management on
corporate social responsibility and corporate reputation. Wang et al. (2025) aim to examine the mediating
role of corporate reputation and green dynamic capability in the relationship between green human resource
management and corporate environmental performance. Wang et al. (2023) aimed to assess whether green
human resource management practices encourage potential candidates to join environmentally conscious
companies through corporate reputation and corporate social responsibility. Tiep Le et al. (2025) aimed to
investigate the relationships among green human resource management, corporate social responsibility,
and organizational performance in SMEs, examining corporate reputation and employee commitment as
mediating variables.

As far as the literature review indicates, there are no similar studies, making this study important in terms
of revealing the effect of green management practices on corporate reputation in healthcare institutions and
medical tourism businesses. This study is also important because it provides information to the health
tourism sector, managers, researchers, and the literature.

The study continues with sections on methodology, findings, discussion, conclusions, and
recommendations.

2. Purpose and method
2.1. Purpose of the research

The aim is to determine the effect of green management practices on corporate reputation by conducting a
survey with managers at hospitals in Antalya, a province that holds an important place in health tourism in
Turkey and is authorized to provide health tourism services.

2.2. Research model and hypotheses

This quantitative study employed a descriptive and correlational research design. This study aimed to test
the effect of green management practices on corporate reputation. In this study, green management
practices are the independent variable, and corporate reputation is the dependent variable. The impacts of
green management practices on corporate reputation, the effects of the subdimensions of green
management practices on corporate reputation, and the effects of the subdimensions of green management
practices on the subdimensions of corporate reputation were tested via a structural equation model. In
addition, we tested whether the means of the Green Management Practices Scale and its subdimensions
and the Corporate Reputation Scale and its subdimensions varied depending on variables such as gender,
age, education level, length of service, and whether the institution was public or private.

For this purpose, the model for the study was created as shown in Figure 1.
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Figure 1. Research Model
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The hypotheses are developed as follows.

HI1: The averages of the green management practices scale and its subdimensions differ significantly
according to demographic variables.

H2: The averages of the corporate reputation scale and its subdimensions differ significantly according to
demographic variables.

H3: Green management practices have a significant effect on corporate reputation.

H4: The subdimensions of the green management practices scale have a significant effect on corporate
reputation.

HS5: The subdimensions of the green management practices scale have a significant effect on the
subdimensions of the corporate reputation scale.

2.3. Population and sample

The managers (chief physicians, deputy chief physicians, directors, and deputy directors) of 34 hospitals
in Antalya Province, including 6 public hospitals and 28 private hospitals with health tourism authorization
certificates, constitute the universe of the study. The number of managers in the universe was determined
to be 274 in total, including chief physicians, deputy chief physicians, directors, and deputy directors listed
in the organizational charts of the 34 hospitals with health tourism authorization certificates in Antalya.
There are 274 managers in the universe of the study, including 77 in public hospitals and 197 in private
hospitals. No sample was determined, as the aim was to reach the entire population. A total of 23 hospitals,
including 5 public hospitals and 18 private hospitals, approved the study. The sample of the study consists
of 169 managers from 23 hospitals, including 57 managers from 5 public hospitals and 112 managers from
18 private hospitals, who worked between November 27, 2023, and July 9, 2024.

2.4. Data collection methods and tools

In this study, a survey was used as the data collection method. The survey consists of three sections. The
first section contains 5 questions related to demographic characteristics, the second section contains 25
questions related to green management practices, and the third section contains 20 questions related to
corporate reputation.

Permission was obtained to use the Green Management Practices Scale (31), which was developed via the
pilot application method in Elif Karabulut's thesis study and was found to have a Cronbach's alpha value
of 0.80. The scale consists of five subdimensions of green management practices: the production activities

1906



Altsoy, S. — Oztiirk, Z., 1902-1931

dimension of green management consists of 12 statements, the human resources activities dimension of
green management consists of 9 statements, the marketing activities dimension of green management
consists of 4 statements, the accounting and finance activities dimension of green management consists of
3 statements, and the R&D activities dimension of green management consists of 3 statements. A pilot
study was conducted on the managers of a public hospital authorized for the study before proceeding to
the data collection phase. Since the Green Management Practices Scale was developed in the context of
manufacturing companies, changes have been made to enable its use in healthcare services. Some
statements were removed, and statements in the Green Management Approach Marketing Activities (4)
dimension and some statements in other dimensions were also removed from the scale because they were
considered unsuitable for healthcare services. Minor changes were also made to some statements, and the
scale was adapted for use in healthcare services. The study in which the scale was obtained did not include
a validity analysis. However, Confirmatory Factor Analysis (CFA) was conducted in the study to examine
the goodness of fit and construct validity of the Green Management Practices Scale and its subdimensions.
The analysis was performed using the AMOS 24.0 program via the Maximum Likelihood Method. The
Level 1 and Level 2 fit statistics values for the validity of the model with CFA for the Green Management
Practices Scale are given in Table 1.

According to the findings, the fit index values for the Green Management Practices Scale and its sub-
dimensions are within the acceptable range for Level 1 and Level 2 (ilhan and Cetin, 2014: 31). Thus, the
validity of the Green Management Practices Scale has been confirmed by CFA.

Table 1. Green Management Practices Scale and Sub-Dimensions Level 1 and Level 2 CFA Fit
Indices

CMIN/DF GFl CFlI RMSEA
Level 1 1,809 0,976 0,978 0,069
Level 2 1,743 0,981 0,979 0,066
Acceptable Compliance <5 >0,90 >0,90 <0,080

Source: Authors’ calculations.

The Corporate Reputation Scale (20), developed by Fombrun et al. in 2000 with a Cronbach's alpha value
of 0.84, was requested via email, but no response was received. The original version of the Corporate
Reputation Scale was translated into Turkish and used. After translation, the data were reviewed by three
experts. The Corporate Reputation Scale consists of six dimensions: emotional appeal (3 statements),
products and services (4 statements), vision and leadership (3 statements), workplace environment (3
statements), social and environmental responsibility (3 statements), and financial performance (4
statements). A 5-point Likert scale was used to measure the statements in the scales used in the survey:
“Never,” “Rarely,” “Sometimes,” “Usually,” and “Always.”

If the Cronbach's alpha reliability coefficient is between 0 and 0.40, it is considered “not reliable”; if it is
between 0.40 and 0.60, it is considered to have “low reliability”; if it is between 0.60 and 0.80, it is
considered to be ‘reliable’; and if it is between 0.80 and 1.00, it is considered to have “high reliability”
(Uzunsakal and Yildiz, 2018: 19). The reliability analysis results for the data obtained via the scales
employed in this study are presented in Table 2.

The reliability of the items related to the Green Management Practices Scale is 0.88, whereas the reliability
of the items related to the Corporate Reputation Scale is 0.95. According to the findings, the Green
Management Practices Scale used in the study is “quite reliable” for the production and R&D
subdimensions, and the Corporate Reputation Scale is “quite reliable” for the financial performance
subdimension. The Green Management Practices Scale, human resources and accounting-finance
subdimensions, the Corporate Reputation Scale, emotional appeal, products and services, vision and
leadership, workplace environment, and social and environmental responsibility subdimensions were
observed to have “high reliability.”
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Table 2. Findings of Cronbach's Alpha Coefficient for the Scales and Subdimensions Used in the
Study

Scale/Dimension Number of items Cronbach's Alpha
Green Management Practices Scale 25 0,885
Production Activities in Green Management Approach 12 0,624
Human Resources Activities in Green Management 9 0,900
Approach

Accounting and Finance Activities in Green 2 0,818
Management Approach

R&D Activities in Green Management Approach 2 0,678
Corporate Reputation Scale 20 0,950
Emotional Appeal 3 0,890
Products and Services 4 0,931
Vision and Leadership 3 0,902
Workplace Environment 3 0,873
Social and Environmental Responsibility 3 0,839
Financial Performance 4 0,701

Source: Authors’ calculations.
2.5. Data analysis method

SPSS 26.0 and AMOS 24.0 software were used to analyze the data. In the analyses, the significance level
was set at 5% (p=0.05), and p<0.05 was considered statistically significant. A normality test was performed
to assess the distribution of the data. According to the results of the normality analysis of the scales and
their dimensions, all the skewness and kurtosis coefficients were found to be between -2 and +2 and were
considered to be normally distributed (Hair, Hult, Ringle and Sarstedt, 2022: 66). Since the obtained data
set had a normal distribution, parametric tests were used. Cronbach’s alpha values were calculated to
measure the reliability levels of the Green Management Practices Scale and its subscales, as well as the
Corporate Reputation Scale and its subscales. A t test was used to examine whether the Green Management
Practices Scale and its subscales, as well as the Corporate Reputation Scale and its subscales, showed
statistically significant differences according to gender and type of institution used. One-way analysis of
variance (ANOVA) was performed to examine whether the Green Management Practices Scale and its
subscales, as well as the Corporate Reputation Scale and its subscales, showed statistically significant
differences according to age, education level, and length of service. Structural equation modeling (SEM)
path analysis was used to analyze the effect of green management practices on corporate reputation. Within
this framework, the effect was tested via three separate models. The first model investigated the effect of
the “Green Management Practices” scale on the “Corporate Reputation” scale. The second model examined
the effects of the dimensions of the “Green Management Practices” scale on the “Corporate Reputation”
scale. The third model examined the effects of the dimensions of the “Green Management Practices” scale
on the dimensions of the “Corporate Reputation” scale. During the analysis phase, a separate analysis
model was created for each model via the AMOS 24.0 program.

2.6. Limitations of the study

The limitations of the study include the fact that permission for the study was granted by officials from
only 23 of the 34 hospitals, the limited time available to public and private hospital administrators, the
study being restricted to Antalya due to time and cost constraints, and the results being generalizable only
to hospitals in Antalya that have a health tourism authorization certificate and were permitted to participate
in the study. Therefore, the findings cannot be generalized to the entire country.

2.7. The ethical aspects of the research

An approval certificate dated 12.07.2023, numbered E-11054618-302.08.01-195098, was obtained from
Ankara Hact Bayram Veli University. After ethical approval was obtained, permission was obtained from
the Antalya Provincial Health Directorate to conduct the study in public hospitals. Private hospitals were
visited individually to apply for permission to conduct the study.
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3. Findings

This section presents findings on participants' demographic characteristics, analysis of scales in terms of
demographic variables, and the impact of green management practices on corporate reputation.

3.1. Findings on the frequency distribution of participants' demographic variables

The demographic variables of the participants included sex, age group, education level, institution where
they work, and length of service.

In terms of the distribution of participants by gender, 62.1% were female and 37.9% were male; more
female managers were in the hospitals where the study was conducted. In terms of the “age group,” 12.4%
of the participants were aged 20-30 years, 28.4% were aged 31-40 years, 47.9% were aged 41-50 years,
and 11.2% were aged 51 years and above. The majority of managers in the hospitals where the study was
conducted were in the 31-40 years age group. In terms of “education level,” 8.9% of the participants were
high school graduates, 10.7% were associate degree holders, 58.0% were bachelor's degree holders, 16.6%
were master's degree holders, and 5.9% were doctorate degree holders; the majority of the managers in the
hospitals where the study was conducted were bachelor's degree holders. In terms of “institutions
employed,” 33.7% of the participants worked in public institutions, and 66.3% worked in private
institutions; since most of the hospitals where the study was conducted were private hospitals, most
managers worked in private hospitals. In terms of “length of service,” 33.1% of the participants had worked
for 0-5 years, 28.4% for 6-10 years, 20.1% for 11-15 years, 7.7% for 16-20 years, 5.3% had worked for
21-25 years, and 5.3% had worked for 26 years or more. The length of service of managers in the
institutions where the study was conducted was mostly 0-5 years. This is thought to be because most
managers work in private hospitals, and the turnover rate in private hospitals is high.

3.2. Analysis of scales in terms of demographic variables

This section analyzes Green Management Practices and Corporate Reputation scales and their
subdimensions in terms of demographic variables.

Table 3 shows the results of the independent t test analysis conducted to determine whether there is a
difference in the means of the Green Management Practices Scale, its subdimensions, and the Corporate
Reputation Scale and its subdimensions according to the “gender” variable.

Table 3 shows that the average scores of hospital managers on the “Green Management Practices” scale
and its subdimensions ‘“Production Activities in Green Management Understanding,” “Human Resources
Activities in Green Management Understanding,” “Accounting-Finance Activities in Green Management
Understanding,” and “R&D Activities in Green Management Understanding” were not statistically
significant in terms of the “gender” variable (p>0.05).

No statistically significant differences were found in the “Corporate Reputation” scale averages (p=0.310),
and its subdimensions “Products and Services,” “Vision and Leadership,” “Workplace Environment,”
“Social and Environmental Responsibility,” and “Financial Performance” showed no statistically
significant difference in terms of the ‘gender’ variable (p>0.05). A difference was found in the “Emotional
Attractiveness” subdimension average in terms of the “gender” variable (p<0.05). Compared with female
hospital managers, male hospital managers (Xx=4.68 SS=0.426) had higher mean scores on the emotional
attractiveness subdimension (x=4.49 SS=0.684). This difference indicates that male hospital managers'
perceptions of emotional attractiveness are greater than those of female hospital managers.
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Table 3. Analysis of the Green Management Practices Scale, its Subdimensions, and the Corporate
Reputation Scale and its Subdimensions in Terms of the Gender Variable

Standard
Gender N Average Deviation t p

Green Female 105 3,91 0,559 0,945 0,346
Management
Practigces Scale Male 64 3,82 0,610
Production Female 105 3,74 0,499 0,247 0,805
Activities in
ﬁr;f:gemem Male 64 3,72 0,519
Approach
Human Female 105 4,16 0,740 0,949 0,344
Resources
Activities in
Green Male 64 4,04 0,868
Management
Approach
Accounting and Female 105 3,60 1,132 1,359 0,176
Finance
Activities in
Green Male 64 3,34 1,278
Management
Approach
R&D Activities Female 105 4,10 0,941 1,198 0,233
in Green
Management Male 64 3,92 0,865
Approach
Corporate Female 105 4,40 0,612 -1,018 0,310
SRfflgtat'on Male 64 4,49 0,426
Emotional Female 105 4,49 0,684 -1,999 0,047
Appeal

Male 64 4,68 0,426
Products and Female 105 4,53 0,628 1,816 0,071
Services

Male 64 4,70 0,433
Vision and Female 105 4,36 0,843 -1,022 0,308
Leadership

Male 64 4,48 0,648
Workplace Female 105 4,43 0,665 11,238 0,218
Environment

Male 64 4,55 0,484
Social and Female 105 4,43 0,675 -0,438 0,662
Environmental
Responsibility Male 64 4.47 0,527
Financial Female 105 4,18 0,730 0,686 0,494
Performance Male 64 410 0,671

Source: Authors’ calculations.

Table 4 shows the results of the independent t test analysis conducted to determine whether there is a
difference in the Green Management Practices Scale, subdimensional averages, and the Corporate
Reputation Scale, subdimension averages, according to the “institution worked for” variable.
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Table 4 shows that the averages of the hospital managers' “Green Management Practices” scale and
subdimensions “Production Activities in Green Management Understanding,” “Human Resources
Activities in Green Management Understanding,” “Accounting and Financial Activities in Green
Management Understanding,” and “R&D Activities in Green Management Understanding” were not
statistically significant in terms of the “institution where they work” variable (p>0.05).

Statistically significant differences were found in the means of the “Corporate Reputation” scale and its
subdimensions “Emotional Appeal,” “Products and Services,” and “Social and Environmental
Responsibility” in terms of the “institutions worked for” variable (p<0.05). Private hospital managers
(X=4.50 SS=0.515) had higher average corporate reputation scale scores than did public hospital managers
(x=4.30 SS=0.595). Private hospital managers (X=4.65 SS=0.575) have higher average emotional
attractiveness subscale scores than do public hospital managers (X=4.40 SS=0.635). Private hospital
managers (X=4.70, SS=0.499) have higher product and service subdimension averages than do public
hospital managers (x=4.38, SS=0.631). Private hospital managers (Xx=4.51 SS=0.582) have higher average
scores on the social and environmental responsibility subdimension than do public hospital managers
(x=4.31 SS=0.681).

There is no statistically significant difference in the averages of the “Vision and Leadership,” “Workplace
Environment,” and “Financial Performance” subdimensions of hospital managers in terms of the
“Institutions worked for” variable (p>0.05).

Table 4. Analysis of the Green Management Practices Scale, Subdimensions, and Corporate
Reputation Scale, Subdimensions in Terms of the Variable of the Organization Studied

Institution N | Average Standard t p
Deviation

Green Management Public 57 3,79 0,622 -1,313| 0,191

Practices Scale Private 112 3,91 0,554

Production Activities in Public 57 3,71 0,543| -0,299| 0,765

Green Management Private 112 3,74 0,488

Approach

Human Resources Public 57 3,96 0,847| -1,834| 0,068

Activities in Green Private 112 4,19 0,752

Management Approach

Accounting and Finance Public 57 3,42 1,183| -0,636| 0,526

Activities in Green Private 112 3,54 1,200

Management Approach

R&D Activities in Green Public 57 3,89 0,813| -1,462| 0,146

Management Approach Private 112 4,10 0,957

Corporate Reputation Public 57 4,30 0,595| -2,219( 0,028

Scale Private 112 4,50 0,515

Emotional Appeal Public 57 4,40 0,635| -2,499| 0,013
Private 112 4,65 0,575

Products and Services Public 57 4,38 0,631 -3,613| 0,000
Private 112 470 0,499

Vision and Leadership Public 57 4,34 0,747| -0,802| 0,424
Private 112 4,44 0,791

Workplace Environment Public 57 4,43 0,629 | -0,713| 0,477
Private 112 450 0,592

Social and Environmental | Public 57 4,31 0,681 -1,983| 0,049

Responsibility Private 112 4,51 0,582

Financial Performance Public 57 4,02 0,733| -1,739| 0,084
Private 112 4,22 0,687

Source: Authors’ calculations.
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Table 5 presents the results of the ANOVA test conducted to determine whether the means of the Green
Management Practices Scale, its subdimensions, and the Corporate Reputation Scale, its subdimensions,
differ according to the “age group” variable.

Table 5 shows that the means of the “Green Management Practices” scale and its subdimensions
“Production Activities in Green Management Understanding,” “Human Resources Activities in Green
Management Understanding,” “Accounting-Finance Activities in Green Management Understanding,” and
“R&D Activities in Green Management Understanding” did not significantly differ in terms of the “age
group” variable (p>0.05).

The averages of the “Corporate Reputation” scale and its subdimensions “Products and Services,” “Social
and Environmental Responsibility,” and “Financial Performance” did not significantly differ in terms of
the “Age group” variable (p>0.05).

Statistically significant differences were found in the subdimension averages of “Emotional Appeal,”
“Vision and Leadership,” and “Workplace Environment” in terms of the “Age group” variable (p<0.05).
The groups responsible for the difference were determined via the Tukey test and were written opposite
the relevant scale.

When the perceptions of hospital managers regarding the “Emotional Attractiveness” subdimension were
examined according to “age groups,” no significant difference was found between hospital managers aged
20-30 years (X=4.11 SS=1.029) and those aged 31-40 years (X=4.62 SS=0.505), 41-50 years (X=4.63
SS=0.456), and 51 years and older (Xx=4.65 SS=0.613). Accordingly, the perceptions of “Emotional
Attractiveness” among hospital administrators in the 20-30 age group are lower than those of hospital
administrators in other age groups. It is thought that hospital administrators in the 20-30-year-old age
group trust the hospital they work for less than other age groups do, respect it less, and have fewer positive
feelings toward it. When the perceptions of hospital administrators regarding the “Vision and Leadership”
subdimension are examined according to age group, there is a significant difference between hospital
administrators aged 20-30 years (Xx=4.00 SS=1.043) and those aged 41-50 years (x=4.49 SS=0.617).
Accordingly, the perceptions of “Vision and Leadership” among hospital administrators aged 20-30 years
are lower than those among hospital administrators aged 41-50 years. It is thought that hospital
administrators in the 20-30 years age group have a lower perception than those in the 41-50 years age
group regarding their hospital's ability to take advantage of market opportunities, have a clear vision, and
have a management level with excellent leadership. When the perceptions of hospital administrators
regarding the “Workplace Environment” (KI_I'YC) subdimension are examined according to “age groups,”
there is a significant difference between 20-30-year-old (Xx=4.13 SS =0.934) and 41-50-year-old (x=4.55
SS=0.484) hospital administrators. Accordingly, the perceptions of hospital administrators aged 20-30
years regarding the “Workplace Environment” are lower than those of hospital administrators aged 41-50
years. It is thought that hospital administrators aged 20-30 years have lower perceptions than those aged
41-50 years regarding management level, working environment and conditions, and employee quality.

Table 5. Examination of the Green Management Practices Scale, Its Subdimensions, and the
Corporate Reputation Scale, Its Subdimensions in Terms of Age Group Variable

Age Group |N Average Standard F p Source of Diversity
Deviation
Green 20-30 21 3,81 0,512 | 0,142 | 0,935
Management 31-40 48 3,87 0,584
Practices Scale |41-50 81 3,90 0,628
51 and over 19 3,84 0,430
Total 169 3,87 0,579
Production 20-30 21 3,69 0,504 | 0,223 | 0,880
Activities in 31-40 48 3,76 0,461
Green 41-50 81 3,74 0,558
Management 51 and over 19 3,67 0,390
Approach Total 169 3,73 0,506
Human 20-30 21 3,97 0,745| 0,346 | 0,792
Resources 31-40 48 4,08 0,829
Activities in 41-50 81 414 0,820
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Green 51 and over 19 4,19 0,634
Management Total 169 411 0,791
Approach
Accounting and | 20-30 21 3,55 0,961| 0,641 | 0,589
Finance 31-40 48 3,38 1,253
Activities in 41-50 81 3,62 1,241
Green 51 and over 19 3,29 1,071
Management Total 169 3,50 1,192
Approach
R&D Activities | 20-30 21 4,07 0,712| 0,291 | 0,832
in Green 31-40 48 4,09 1,009
Management 41-50 81 4,02 0,838
Approach 51 and over 19 3,87 1,188
Total 169 4,03 0,914
Corporate 20-30 21 4,14 0,803 | 2,452 | 0,065
Reputation 31-40 48 4,44 0,548
Scale 41-50 81 4,49 0,461
51 and over 19 451 0,501
Total 169 4,43 0,549
Emotional 20-30 21 4,11 1,029 | 4,793 | 0,003 |20-30 years old and 31-
Appeal 31-40 48 4,62 0,505 40 years old; 20-30
41-50 81 4,63 0,456 years old and 41-50
51 and over 19 4,65 0,613 years old; 20-30 years
Total 169 4,56 0,605 old and 51 years old
and above
Products and 20-30 21 4,39 0,828 | 1,048 | 0,373
Services 31-40 48 4,60 0,515
41-50 81 4,64 0,508
51 and over 19 4,62 0,580
Total 169 4,59 0,566
Vision and 20-30 21 4,00 1,043| 2,691 | 0,048 |20-30 years old and 41-
Leadership 31-40 48 4,38 0,903 50 years old
41-50 81 4,49 0,617
51 and over 19 4,60 0,562
Total 169 4,41 0,775
Workplace 20-30 21 4,13 0,934 | 3,174 | 0,026 | 20-30 years old and 41-
Environment 31-40 48 4,44 0,605 50 years old
41-50 81 4,55 0,484
51 and over 19 4,60 0,504
Total 169 4,47 0,604
Social and 20-30 21 4,25 0,781 | 0,940 | 0,423
Environmental | 31-40 48 4,41 0,616
Responsibility | 41-50 81 4,50 0,578
51 and over 19 4,49 0,632
Total 169 4,44 0,622
Financial 20-30 21 3,93 0,848 | 0,794 | 0,499
Performance 31-40 48 4,20 0,690
41-50 81 4,18 0,691
51 and over 19 4,16 0,663
Total 169 4,15 0,707

Source: Authors’ calculations.

Table 6 presents the results of the ANOVA test conducted to determine whether there are differences in
the averages of the Green Management Practices Scale and its subdimensions according to the “education
level” variable.

Table 6 shows that the means of hospital managers' “Green Management Practices” scale and
subdimensions “Production Activities in Green Management Understanding,” “Human Resources
Activities in Green Management Understanding,” “Accounting-Finance Activities in Green Management
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Understanding,” and “R&D Activities in Green Management Understanding” were not statistically
significant in terms of the “education level” variable (p>0.05).

No statistically significant difference was found in the means of the “Corporate Reputation” scale and its
subdimensions “Products and Services,” “Social and Environmental Responsibility,” “Vision and
Leadership,” “Workplace Environment,” and “Financial Performance” in terms of the “education level”
variable (p>0.05).

A statistically significant difference was found in the mean of the “Emotional Attractiveness”
subdimension in terms of the “education level” variable (p<0.05). The groups responsible for the difference
were determined via the Tukey test and were written opposite the relevant scale.

Among hospital administrators, in the “Emotional Attractiveness” subdimension, there was no statistically
significant difference between high school (x=4.78 SS=0.371) and associate degree (x=4.15 SS=1.086),
between associate degree (X=4.15 SS=1.086) and bachelor's degree (Xx=4.60 SS=0.531), or between
associate degree (x=4.15 SS=1.086) and postgraduate (x=4.59 SS=0.474) education levels. Accordingly,
the perceptions of “emotional attractiveness” among hospital administrators with an associate degree
education level are lower than those among hospital administrators with high school, bachelor's, or
graduate degree education levels. It is thought that hospital administrators with an associate degree
education level have lower perceptions than do administrators with high school, bachelor's, and graduate
degree education levels in terms of trust, respect, and positive feelings about the hospital for which they
work.

Table 6. Examination of the Green Management Practices Scale, its Subdimensions, and the
Corporate Reputation Scale, its Subdimensions in Terms of the Education Level Variable

Level of N Average Standard F P Souce of Diversity
Education Deviation
Green High School 15 3,88 0,505 | 1,718 0,165
Management Associate 18 4,04 0,530
Practices Scale Degree
Bachelor's 98 3,91 0,569
Degree
Graduate 38 3,70 0,634
Degree
Total 169 3,87 0,579
Production High School 15 3,70 0,379 | 1,791 0,151
Activities in Associate 18 3,86 0,515
Green Degree
Management Bachelor's 98 3,77 0,510
Approach Degree
Graduate 38 3,58 0,516
Degree
Total 169 3,73 0,506
Human Resources | High School 15 4,19 0,617 | 1,077 0,360
Activities in Associate 18 4,25 0,785
Green Degree
Management Bachelor's 98 4,15 0,773
Approach Degree
Graduate 38 3,92 0,889
Degree
Total 169 4,11 0,791
Accounting and High School 15 3,50 1,336 | 1,454 0,229
Finance Activities | Associate 18 3,92 0,862
in Green Degree
Management Bachelor's 98 3,54 1,254
Approach Degree
Graduate 38 3,22 1,070
Degree
Total 169 3,50 1,192
R&D Activities in | High School 15 3,93 1,116 | 0,904 0,441
Green Associate 18 4,36 0,763
Management Degree
Approach Bachelor's 98 3,99 0,937
Degree

1914



Altsoy, S. — Oztiirk, Z., 1902-1931

Graduate 38 4,00 0,830
Degree
Total 169 4,03 0,914
Corporate High School 15 4,65 0,509 | 1,836 0,143
Reputation Scale | Associate 18 4,28 0,864
Degree
Bachelor's 98 4,47 0,484
Degree
Graduate 38 4,33 0,520
Degree
Total 169 4,43 0,549
Emotional Appeal | High School 15 4,78 0,371| 3,758 0,012 | High School and
Associate 18 4,15 1,086 Associate Degree;
Degree Associate Degree and
Bachelor's 98 4,60 0,531 Bachelor's Degree;
Degree Associate Degree and
Graduate 38 4,59 0,474 Graduate Degree
Degree
Total 169 4,56 0,605
Products and High School 15 4,73 0,486 | 1,154 0,329
Services Associate 18 4,57 0,874
Degree
Bachelor's 98 4,63 0,519
Degree
Graduate 38 4,46 0,528
Degree
Total 169 4,59 0,566
Vision and High School 15 4,71 0,775| 1,714 0,166
Leadership Associate 18 4,19 1,049
Degree
Bachelor's 98 4,45 0,707
Degree
Graduate 38 4,28 0,777
Degree
Total 169 4,41 0,775
Workplace High School 15 4,76 0,527 | 2,170 0,094
Environment Associate 18 4,26 1,013
Degree
Bachelor's 98 4,50 0,520
Degree
Graduate 38 4,39 0,553
Degree
Total 169 4,47 0,604
Social and High School 15 4,71 0,434 | 1,505 0,215
Environmental Associate 18 4,37 0,839
Responsibility Degree
Bachelor's 98 4,46 0,606
Degree
Graduate 38 4,32 0,593
Degree
Total 169 4,44 0,622
Financial High School 15 4,28 0,891 | 1,027 0,382
Performance Associate 18 4,11 0,828
Degree
Bachelor's 98 4,20 0,652
Degree
Graduate 38 3,99 0,707
Degree
Total 169 4,15 0,707

Source: Authors’ calculations.

Table 7 presents the results of the ANOVA test conducted to determine whether there are differences in
the means of the Green Management Practices Scale, its subdimensions, and the Corporate Reputation
Scale and its subdimensions according to the “work year” variable.
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Table 7 shows that the averages of the hospital managers' “Green Management Practices” scale and its
subdimensions, namely, “Production Activities in Green Management Understanding,” “Human Resources
Activities in Green Management Understanding,” “Accounting-Finance Activities in Green Management
Understanding,” and “R&D Activities in Green Management Understanding,” were not statistically
significant in terms of the “length of service” variable (p>0.05).

No statistically significant differences were found in the “Corporate Reputation” scale average, and its
subdimensions “Emotional Appeal,” “Products and Services,” “Social and Environmental Responsibility,”
“Vision and Leadership,” “Workplace Environment,” and “Financial Performance” showed no statistically
significant difference in terms of the “work year” variable (p>0.05).

Table 7. Examination of the Greenm Management Practices Scale, its Subdimensions, and the
Corporate Reputation Scale and its Subdimensions in Terms of the Work Duration Variable

Work Year N Average | Standard Deviation F p
Green 0-5 years 56 3,80 0,623 0,902 0,442
Management 6-10 years 48 3,84 0,586
Practices Scale 11-15 years 34 3,97 0,514

16 years and over 31 3,96 0,553

Total 169 3,87 0,579
Production 0-5 years 56 3,69 0,521 1,075 0,361
Activities in Green | 6-10 years 48 3,68 0,517
Management 11-15 years 34 3,86 0,416
Approach 16 years and over 31 3,75 0,545

Total 169 3,73 0,506
Human Resources 0-5 years 56 4,03 0,841 0,533 0,660
Activities in Green | 6-10 years 48 4,09 0,800
Management 11-15 years 34 4,16 0,785
Approach 16 years and over 31 4,24 0,700

Total 169 4,11 0,791
Accounting and 0-5 years 56 3,29 1,361 1,527 0,210
Finance Activities in | 6-10 years 48 3,57 1,087
Green Management | 11-15 years 34 3,46 1,025
Approach 16 years and over 31 3,84 1,157

Total 169 3,50 1,192
R&D Activities in | 0-5 years 56 3,95 1,039 0,956 0,415
Green Management | 6-10 years 48 3,95 0,883
Approach 11-15 years 34 4,25 0,781

16 years and over 31 4,06 0,854

Total 169 4,03 0,914
Corporate 0-5 years 56 4,46 0,577 0,061 0,980
Reputation Scale 6-10 years 48 4,41 0,550

11-15 years 34 4,42 0,543

16 years and over 31 4,43 0,530

Total 169 4,43 0,549
Emotional Appeal | 0-5 years 56 4,54 0,599 0,189 0,904

6-10 years 48 4,55 0,597

11-15 years 34 4,57 0,684

16 years and over 31 4,63 0,560

Total 169 4,56 0,605
Products and 0-5 years 56 4,60 0,555 0,090 0,965
Services 6-10 years 48 461 0,588

11-15 years 34 4,60 0,519

16 years and over 31 4,55 0,624

Total 169 4,59 0,566
Vision and 0-5 years 56 4,45 0,777 0,186 0,905
Leadership 6-10 years 48 4,40 0,793

11-15 years 34 4,32 0,806

16 years and over 31 4,43 0,741

Total 169 4,41 0,775
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Workplace 0-5 years 56 4,52 0,603 0,420 0,739
Environment 6-10 years 48 4,44 0,628

11-15 years 34 4,39 0,638

16 years and over 31 4,53 0,543

Total 169 4,47 0,604
Social and 0-5 years 56 4,51 0,629 0,315 0,815
Environmental 6-10 years 48 4,42 0,578
Responsibility 11-15 years 34 4,41 0,625

16 years and over 31 4,39 0,689

Total 169 4,44 0,622
Financial 0-5 years 56 4,18 0,818 0,335 0,800
Performance 6-10 years 48 4,08 0,665

11-15 years 34 4,23 0,607

16 years and over 31 4,11 0,677

Total 169 4,15 0,707

Source: Authors’ calculations.
3.3. Analysis of the research model

This study aimed to estimate the effect of green management practices on corporate reputation via the
structural equation modeling method. Within this framework, the effect was tested via three separate
models. The first model examined the effect of the “Green Management Practices” scale on the “Corporate
Reputation” scale. The second model examined the effects of the dimensions of the “Green Management
Practices” scale on the “Corporate Reputation” scale. The third model examined the effects of the
dimensions of the “Green Management Practices” scale on the dimensions of the “Corporate Reputation”
scale. During the analysis phase, a separate analysis model was created for each model via the AMOS 24.0
program.

In structural equation modeling, various statistical tests are used to determine the adequacy of the data fit
to the model. Table 8 provides the fit statistics values for the research model to determine the suitability of
the structure of the tested model.

When Table 8 is examined, the fit index wvalues for the effect model (X?%/df= 1.337<5,
RMSEA=0.045<0.080, GF1=0.963>0.90, and CF1=0.958>0.90) are within the acceptable range (Ilhan and
Cetin, 2014: 31).

Table 8. Goodness-of-fit statistics for model validity

CMIN/DF GFI CFlI RMSEA
SEM Model 1,337 0,963 0,958 0,045
Acceptable Compliance <5 >0,90 >0,90 <0,080

Source: Authors’ calculations.
3.3.1. Findings of Model 1

This model investigates the effect of the “Green Management Practices” scale on the “Corporate
Reputation” scale.

In Model 1, “Green Management Practices” are associated with “Corporate Reputation,” and it is assumed
that the exogenous variable “Green Management Practices” has an effect on the endogenous variable
“Corporate Reputation.” The graphical representation of the relationships established within the framework
of Model 1 is shown in Figure 2.
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Figure 2. YEM Model Diagram for the Impact of Green Management Practices on Corporate
Reputation (Model 1)

Source: Prepared by the author.

Table 9 shows the impact coefficient of green management practices on corporate reputation.

An examination of the impact coefficient of “green management practices” on “corporate reputation” in
Table 9 reveals that this effect is statistically significant (p<0.05). According to data obtained from hospital
administrators, the green management practices implemented in hospitals have an impact on corporate

reputation. Hospitals' consideration of environmental protection in their management activities influences
their perceptions of such protection.

Table 9. Impact Coefficient of Green Management Practices on Corporate Reputation

Prediction| S. Prediction S. Error Critical Value P
Corporate Reputation 1,077 0,573 0,324 3,327
Source: Authors’ calculations.

*k*k

3.3.2. Findings of Model 2

In Model 2, the dimensions of “Green Management Practices” (Production Activities in Green
Management Understanding, Human Resources Activities in Green Management Understanding,
Accounting-Finance Activities in Green Management Understanding, and R&D Activities in Green
Management Understanding) are associated with “Corporate Reputation,” and it is assumed that the
exogenous variable “Green Management Practices” has an effect on the endogenous variable “Corporate

Reputation.” The graphical representation of the relationships established within the framework of Model
2 is shown in Figure 3.
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Figure 3. YEM Model Diagram for the Impact of Green Management Practices Dimensions on
Corporate Reputation (Model 2)
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Source: Prepared by the author.

Table 10 shows the impact coefficients of the Green Management Practices Scale dimensions on the
Corporate Reputation Scale.

An examination of the impact coefficients of the subdimensions of the “Green Management Practices”
scale on the “Corporate Reputation” scale in Table 10 reveals that the effects of all the dimensions are
statistically significant (p<0.05), except for the “R&D Activities in Green Management Understanding”
subdimension (p>0.05). According to the standard estimated values, the highest impact is seen in the
“Human Resources Activities in Green Management Understanding” subdimension, whereas the lowest
impact is seen in the “Accounting-Finance Activities in Green Management Understanding” subdimension,
with a negative effect. According to the data obtained from hospital managers, green practices in human
resources and production activities increase hospital managers' perception of corporate reputation, whereas
green accounting-finance practices negatively affect hospital managers' perception of corporate reputation.
The implementation of green R&D practices does not affect managers' perceptions of corporate reputation.
In green management, it is not an expected finding that accounting and financial activities have a negative
impact on corporate reputation. This indicates that allocating resources from the annual budget for
environmental expenditures and including environmental performance in the hospital's financial reports
negatively affects the perception of the hospital. It is a noteworthy finding that R&D activities have no
impact on corporate reputation in the Green Management Approach. This finding suggests that the
development of environmental protection projects and the implementation of energy-saving practices in
hospitals do not affect perceptions of the hospital.
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Table 10. Impact Coefficients of Green Management Practices Scale Subdimensions on the

Corporate Reputation Scale

Dimensions S. S . P
Prediction | Prediction Error Value
Production Activities in Green Management Approach 0,544 0,353 0,186 2917 0’02
Human Resources Activities in Green Management Approach 0,567 0,436 0,136 418 | ***
Accounting and Finance Activities in Green Management -0,062 -0.178 0,026 -2.382 0,01
Approach 7
R&D Activities in Green Management Approach 0,054 0,109 0,037 1,457 0’1;1

Source: Authors’ calculations.

3.3.3. Model 3 findings

Research Model 3 relates the dimensions of “Green Management Practices” (Production Activities in
Green Management, Accounting and Finance Activities in Green Management, and R&D Activities in
Green Management) to the dimensions of “Corporate Reputation” (“Emotional Appeal, Products and
Services, Vision and Leadership, Workplace Environment, Social and Environmental Responsibility, and
Financial Performance”), and it is assumed that the exogenous variable “Green Management Practices”
affects the endogenous variable “Corporate Reputation”. A graphical representation of the relationships
established within the framework of Model 3 is shown in Figure 4.

Figure 4. YEM Model Diagram for the Effect of Green Management Practices Dimensions on
Corporate Reputation Dimensions (Model 3)

= — // - &

- @w -~
LA 7

>~ A o

&> ,J/'é‘"—@ =

= ; — s- Ee =53 =)

Source: Prepared by the author.

Table 11 shows the effect coefficients of the dimensions of the “Green Management Practices” scale on
the emotional appeal subdimension of the “Corporate Reputation” scale.

An examination of the effect coefficients of the subdimensions of the “Green Management Practices” scale
on the “Emotional Appeal” subdimension in Table 11 reveals that the effects of all the dimensions are
statistically significant (p>0.05), except for the “R&D Activities in Green Management Understanding”
subdimension. (p<0.05). According to standard estimation values, the highest effect is observed in the
“Accounting-Finance Activities in Green Management Understanding” subdimension, whereas the lowest
effect is observed in the “Production Activities in Green Management Understanding” subdimension.
According to the data obtained from hospital managers, the perceptions of managers regarding trust,
respect, and positive feelings are positively affected by green practices in human resources and production
activities; negatively affected by green practices in accounting and finance activities; and not affected by
green practices in R&D activities.
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Table 11. Effect Coefficients of the Subdimensions of the Green Management Practices Scale on the
Emotional Attractiveness Subdimension

Dimensions Prediction | S. Prediction | S. Error | Critical Value P
Production Activities in Green Management Approach 0,591 0,302 0,195 3,034 | 0,002
Human Resources Activities in Green Management Approach 0,883 0,497 0,186 4,755 Hekx
Accounting and Finance Activities in Green Management Approach -0,693 0,671 0,113 6,157 Hekk
R&D Activities in Green Management Approach 0,041 0,056 0,053 0,771 | 0,441

Source: Authors’ calculations.

Table 12 shows the impact coefficients of the dimensions of the “Green Management Practices” scale on
the “Products and Services” subdimension of the “Corporate Reputation” scale.

An examination of the impact coefficients of the subdimensions of the “Green Management Practices”
scale on the “Products and Services” subdimension in Table 12 reveals that the effects of all the dimensions
are statistically significant (p<0.05). According to the standard estimated values, the highest impact is
observed in the “Accounting and Financial Activities in Green Management” subdimension, whereas the
lowest impact is observed in the “R&D Activities in Green Management” subdimension. According to data
obtained from hospital administrators, green practices in production, human resources, and R&D positively
affect administrators' perceptions of hospital service quality, innovative services, and patients' value for
money, whereas green practices in accounting and finance negatively affect these perceptions.

Table 12. Impact Coefficients of the Green Management Practices Scale Subdimensions on the
Product and Service Subdimensions

Dimensions Prediction | S. Prediction | S. Error | Critical Value P
Production Activities in Green Management Approach 0,951 0,49 0,259 3,665 e
Human Resources Activities in Green Management Approach 0,688 0,39 0,157 4377 Hokx
Accounting and Finance Activities in Green Management Approach -0,636 0,62 0,105 6,082 | *xx
R&D Activities in Green Management Approach 0,126 0,176 0,051 2,470 | 0,014

Source: Authors’ calculations.

Table 13 shows the impact coefficients of the dimensions of the “Green Management Practices” scale on
the “Vision and Leadership” subdimension of the “Corporate Reputation” scale.

An examination of the impact coefficients of the subdimensions of the “Green Management Practices”
scale on the “Vision and Leadership” subdimension in Table 13 reveals that the effects of all the dimensions
are statistically significant (p>0.05), except for the “R&D Activities in Green Management Understanding”
subdimension. (p<0.05). According to standard estimation values, the highest impact is observed in the
“Accounting and Financial Activities in Green Management Understanding” subdimension, whereas the
lowest impact is observed in the “Production Activities in Green Management Understanding”
subdimension. According to data obtained from hospital managers, green practices in human resources and
production activities positively affect managers' perceptions of the hospital's ability to take advantage of
market opportunities, have a clear vision, and have excellent leadership at the management level, whereas
green practices in accounting and finance activities have a negative effect; green practices in R&D
activities have no effect.

Table 13. Impact Coefficients of the Green Management Practices Scale Subdimensions on the
Vision and Leadership Subdimensions

Dimensions Prediction | S. Prediction | S. Error | Critical Value P
Production Activities in Green Management Approach 0,838 0,245 0,302 2,772 | 0,006
Human Resources Activities in Green Management Approach 1,528 0,493 0,315 4,856 | ***
Accounting and Finance Activities in Green Management Approach 1,25 0,693 0,194 6,444 | wxx
R&D Activities in Green Management Approach 0,076 0,060 0,089 0,857 | 0,391

Source: Authors’ calculations.
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Table 14 shows the impact coefficients of the dimensions of the “Green Management Practices” scale on
the “Workplace Environment” subdimension of the “Corporate Reputation” scale.

An examination of the impact coefficients of the subdimensions of the “Green Management Practices”
scale on the “Workplace Environment” subdimension in Table 14 reveals that the effects of all the
dimensions are statistically significant (p<0.05), except for the “R&D Activities in Green Management
Understanding” subdimension (p<0.05). According to the standard estimated values, the highest impact is
observed in the ‘“Accounting and Financial Activities in Green Management Understanding”
subdimension, whereas the lowest impact is observed in the “Production Activities in Green Management
Understanding” subdimension. According to the data obtained from hospital managers, green practices in
human resources and production activities positively affect managers' perceptions of management level,
working environment and conditions, and employee quality, whereas green practices in accounting and
finance activities negatively affect these perceptions. Green practices in R&D activities do not affect these
perceptions.

Table 14. Impact Coefficients of the Subdimensions of the Green Management Practices Scale on the
Workplace Environment Subdimension

Dimensions Prediction | S. Prediction | S. Error | Critical Value P
Production Activities in Green Management Approach 0,744 0,275 0,251 2,966 | 0,003
Human Resources Activities in Green Management Approach 1,284 0,523 0,258 4,984 | wex
Accounting and Finance Activities in Green Management Approach -1,102 0,772 0,165 -6,695 Hekk
R&D Activities in Green Management Approach 0,124 0,124 0,071 1,76 | 0,078

Source: Authors’ calculations.

Table 15 shows the impact coefficients of the dimensions of the “green management practices” scale on
the “social and environmental responsibility”” subdimension of the “corporate reputation” scale.

An examination of the impact coefficients of the subdimensions of the “green management practices” scale
on the “social and environmental responsibility” subdimension in Table 15 reveals that the effects of all
the dimensions are statistically significant (p<0.05). According to standard estimation values, the highest
impact is observed in the “Accounting and Financial Activities in Green Management Understanding”
subdimension, whereas the lowest impact is observed in the “R&D Activities in Green Management
Understanding” subdimension. According to the data obtained from hospital managers, a hospital's
sensitivity to social issues, environmental awareness, and managers' perceptions of sensitivity in dealing
with people are positively affected by green practices in terms of human resources, R&D, and production
activities, whereas green practices in accounting and finance activities have a negative effect.

Table 15. Impact Coefficients of the Green Management Practices Scale Subdimensions on the Social
and Environmental Responsibility Subdimensions

Dimensions Prediction | S. Prediction | S. Error | Critical Value P
Production Activities in Green Management Approach 1,016 0,376 0,31 3278 | 0,001
Human Resources Activities in Green Management Approach 0,989 0,403 0,233 4,252 Hokx
Accounting and Finance Activities in Green Management Approach -1,017 0,712 0,166 6,141 | *xx
R&D Activities in Green Management Approach 0,257 0,257 0,079 3,248 | 0,001

Source: Authors’ calculations.

Table 16 shows the impact coefficients of the dimensions of the “Green Management Practices” scale on
the “Financial Performance” subdimension of the “Corporate Reputation” scale.

An examination of the impact coefficients of the subdimensions of the “green management practices” scale
on the “financial performance” subdimension in Table 16 reveals that the effects of all the dimensions are
statistically significant (p<0.05). According to standard estimation values, the highest impact is observed
in the “Accounting and Financial Activities in Green Management” subdimension, whereas the lowest
impact is observed in the “R&D Activities in Green Management” subdimension. According to data
obtained from hospital managers, green practices in human resources, R&D, and production activities
positively affect managers' perceptions of the hospital's financial history, investment options, position
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among competitors, and growth potential, whereas green practices in accounting and finance activities
negatively affect these perceptions.

Table 16. Impact Coefficients of the Subdimensions of the Green Management Practices Scale on the
Financial Performance Subdimension

Dimensions Prediction | S. Prediction | S. Error | Critical Value P
Production Activities in Green Management Approach 1,156 0,462 0,339 3,414 Fxx
Human Resources Activities in Green Management Approach 0,962 0,423 0,231 4,159 il
Accounting and Finance Activities in Green Management Approach -0,75 -0,567 0,143 -5,239 Fxx
R&D Activities in Green Management Approach 0,216 0,233 0,076 2,841 | 0,004

Source: Authors’ calculations.

In Green Management, it is not an expected finding that accounting and financial activities have a negative
impact on all sub-dimensions of the corporate reputation scale. This finding is based on trust, respect,
positive feelings, service quality, innovative services, patients receiving value for money for the services
they pay for, the hospital's ability to take advantage of market opportunities, having a clear vision, excellent
leadership at the management level, the working environment and conditions, employee quality, the
hospital's sensitivity to social issues, environmental awareness, sensitivity in treating people, financial
history, investment options, position among competitors, and growth potential negatively affect
perceptions of the hospital. It is a noteworthy finding that R&D activities in Green Management do not
have an impact on “Emotional Appeal, Vision and Leadership, Workplace Environment.” The
development of projects aimed at protecting the environment in hospitals and the implementation of
energy-saving practices did not affect participants' perceptions of trust, respect, positive feelings, the
hospital's ability to take advantage of market opportunities, clear vision, excellent leadership at the
management level, working environment and conditions, and employee quality.

According to the results, H1 is rejected, H2, H4, and HS are partially accepted, and H3 is accepted.
4. Discussion and conclusion

In this section, similarities and differences are discussed on the basis of the results acquired from studies
conducted in line with the information acquired from hospital administrators.

The study revealed that green management practices and all their subdimensions did not significantly differ
according to the variables of gender, age group, length of service, and education level. Unlike studies in
the literature (Gorgili et al., 2023; Karakus and Mert, 2023; Sarikaya et al., 2024), green management
practices and their subdimensions did not significantly differ according to demographic variables, and H1
was rejected. The reasons for this difference are that studies in the literature have been conducted on
different professions and different sectors, whereas this study was conducted only on hospital managers in
the healthcare sector, healthcare managers with similar knowledge and experience and the majority of them
having a high level of education, the hospitals where the application was made sensitive to green
management, ensuring that managers of all ages are knowledgeable about green management practices by
providing green training at regular intervals. In the hospitals where this study was conducted, it is
considered that managers, from those with the least to those working at the institution, are knowledgeable
about green management practices and that, regardless of their educational level, they are sensitive to
having complete knowledge about the green management practices implemented in the hospitals where
this study was conducted.

The study revealed that the average score for the emotional attractiveness subdimension of the Corporate
Reputation Scale differed between female and male participants. The source of this difference was that
male participants' perceptions of emotional attractiveness were greater than those of female participants.
Male hospital administrators are thought to trust the hospital more, respect it more, and have more positive
feelings about it than female administrators. As in the studies in the literature (Isik et al., 2016; Karakaya
& Aydin, 2015), the present study did not find any differences between female and male participants in the
Corporate Reputation Scale subdimensions other than the emotional attractiveness dimension.

The Corporate Reputation Scale and its subdimensions (Emotional Appeal, Products and Services, Social
and Environmental Responsibility) have different average scores among hospital managers working in
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public and private institutions. Private hospital administrators are thought to have more positive
perceptions than public hospital administrators regarding the services, social awareness, management level,
working environment, and financial status of the hospitals they work at. The results of this study are similar
to those of Cinaroglu and Sahin (2013).

The averages of the Corporate Reputation Scale and its subdimensions (Emotional Appeal, Vision and
Leadership, and Workplace Environment) differ according to the “age group” of hospital administrators.
The reason for the difference in emotional attractiveness perceptions is that the perceptions of hospital
administrators in the 20-30 age group are lower than those of hospital administrators in other age groups.
The reason for the difference in perceptions of Vision and Leadership and Workplace Environment is that
the perceptions of hospital managers in the 20—30 age group are lower than those of hospital managers in
the 41-50 age group. Hospital administrators in the 20-30 age group are thought to trust the hospital more,
respect it, and have positive feelings toward it compared to other age groups. Hospital administrators in
the 20-30 age group are thought to have a lower perception than those in the 41-50 age group regarding
their hospital's ability to take advantage of market opportunities, have a clear vision, and have excellent
leadership in management. Hospital managers in the 20-30 age group are thought to have a lower
perception of the management level, working environment and conditions, and employee quality compared
to the 41-50 age group. Similar to the studies by Fettahlioglu et al. (2016) and Deniz et al. (2017), this
study revealed that perceptions of emotional attractiveness, vision and leadership, and the workplace
environment significantly differed according to age group.

A statistically significant difference was found in the “educational level” variable in the emotional
attractiveness subdimension of the Corporate Reputation Scale. This difference stems from the fact that
the perceptions of hospital managers with an associate degree level of education regarding “emotional
attractiveness” are lower than those of hospital managers with high school, bachelor's, and postgraduate
degrees. As in the studies by Almagik et al. (2010) and Isik et al. (2016), this study also revealed that
hospital managers significantly differ in the emotional attractiveness subdimension according to the
education level variable.

The means of the Corporate Reputation Scale and its subdimensions do not differ according to the length
of service of hospital administrators. In contrast to Avci's (2019) study, the present study revealed that the
means of the Corporate Reputation Scale and its subdimensions do not differ according to the length of
service of hospital administrators, similar to the findings of Deniz et al. (2017). The hypothesis (H2) that
“the averages of the corporate reputation scale and its subdimensions show a statistically significant
difference according to demographic variables” was partially accepted.

The study concluded that the effect of “green management practices” on “corporate reputation” is
statistically significant, thus supporting H3. When examining the effect coefficients on the “Corporate
Reputation” scale, the effects of all the dimensions except the “R&D Activities in Green Management
Understanding” subdimension were statistically significant. When examining the impact coefficients of
the Green Management Practices scale on the Corporate Reputation scale, it was concluded that the effects
of all the dimensions except the “R&D Activities in Green Management” subdimension were statistically
significant, and hypothesis H4 was partially accepted. When the impact coefficients of the subdimensions
of the “Green Management Practices” scale on the subdimensions of the “Corporate Reputation” scale
(Products and Services, Social and Environmental Responsibility, and Financial Performance) are
examined, the effects of all the dimensions are statistically significant. When the impact coefficients of the
subdimensions of the “Green Management Practices” scale on the subdimensions of the “Corporate
Reputation” (Emotional Appeal, Vision and Leadership, and Workplace Environment) subdimension are
examined, the effects of all the dimensions except the “R&D Activities in Green Management
Understanding” subdimension are statistically significant, and hypothesis HS is partially accepted.

Given the growing interest in green awareness and the emergence of negative attitudes toward nature as a
reaction among the public, this result was expected. Today, individuals have certain expectations of
businesses beyond simply demanding products and services. One such expectation is that businesses adopt
an environmentally conscious approach, meaning that they use natural resources efficiently in their
production processes and protect nature. Therefore, it was thought that green management practices would
have an impact on corporate reputation perceptions. A study conducted by Irfan et al. (2018) on public
employees revealed that economic sustainability, social sustainability, and environmental sustainability
positively affect the reputation of public sector organizations. A study conducted by Yaprakli and Noksan
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(2023) on mobile phone users revealed that the green marketing mix implemented by companies affects
both corporate reputation and brand evangelism. Yanginlar and others (2022) concluded that there is a
relationship between the subfactors of green supply chain management and the subfactors of corporate
social responsibility. Green procurement, green packaging, green transportation, and green storage
positively impact a company's corporate reputation. Wang et al. (2025) reported that green human resource
management (GHRM) has a significant positive effect on corporate environmental performance and that
corporate reputation and green dynamic talent have dual mediating effects on this relationship. Wang et al.
(2023) showed that green human resource management has an optimal relationship with job search
intention and corporate reputation and that corporate social responsibility plays an important mediating
role in this relationship. Tiep Le et al. (2025) demonstrated that there are strong and positive relationships
between green human resource management, corporate social responsibility, and organizational
performance in SMEs and that corporate reputation and employee commitment serve as important
mediating variables.

The study finalized that green management practices have an effect on corporate reputation, similar to the
studies mentioned above. This opens up the possibility for future studies to investigate other factors where
green management practices are effective.

Hospitals' consideration of environmental protection in their management activities affects their
perceptions of hospitals. Green practices in terms of human resources and production activities increase
hospital managers' perceptions of corporate reputation, whereas green accounting and finance practices
negatively affect hospital managers' perceptions of corporate reputation. It has been observed that the green
R&D practices implemented do not affect managers' perceptions of corporate reputation. Green practices
in terms of human resources and production activities positively affect managers' perceptions of trust,
respect, and positive feelings, whereas green practices in accounting and finance negatively affect these
perceptions. Green practices in R&D activities do not affect these perceptions. Green practices in
production, human resources, and R&D positively affect managers' perceptions of hospital service quality,
innovative services, and patients' value for money, whereas green practices in accounting and finance
negatively affect these perceptions. Hospital executives' perceptions regarding capitalizing on market
opportunities, having a clear vision, and possessing excellent leadership at the management level; green
practices in human resources and production activities having a positive impact; green practices in
accounting and finance activities having a negative impact; and green practices in R&D activities having
no impact. The perceptions of management regarding the working environment and conditions and
employee quality and green practices in human resources and production activities have positive effects,
green practices in accounting and finance activities have negative effects, and green practices in R&D
activities have no effect. Green practices in terms of human resources, R&D, and production activities
positively affect managers' perceptions of hospitals' sensitivity to social issues, environmental awareness,
and sensitivity in dealing with people, whereas green practices in accounting and finance activities
negatively affect these perceptions. Green practices in terms of human resources, R&D, and production
positively affect managers' perceptions of hospitals' financial history, investment options, position among
competitors, and growth potential, whereas green practices in accounting and finance negatively affect
these perceptions.

The recommendations developed based on the results obtained from the research are listed in order.

Health policymakers may be advised to ensure the creation of a guide for green management practices in
healthcare institutions and to standardize these practices across all healthcare institutions. It is believed that
implementing these practices will positively impact the corporate reputation of healthcare institutions.

Healthcare institution managers may be advised to:

* Prioritize the use of renewable energy sources over energy sources such as oil, coal, and natural
gas in healthcare institutions. Energy sources such as oil and coal are not recommended because
they pollute the air. The use of renewable energy sources will prevent air pollution and reduce
hospital energy costs.

* [t may be recommended that healthcare institutions evaluate recyclable and non-recyclable waste.
This will reduce costs in healthcare institutions.
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It may be recommended that healthcare institutions purchase environmentally friendly
technologies.

* It may be recommended that resources be allocated from the annual budget for green management
practices. It is believed that implementing these recommendations will positively impact the
corporate reputation of healthcare institutions.

To researchers:

* It may be advisable to investigate the impact of green management practices on corporate
reputation in other areas as well.

* It may be recommended to investigate the importance of green management practices in healthcare
institutions from the perspective of stakeholders.

e After green management practices become more widespread in businesses, it may be
recommended to investigate their impact on corporate reputation, customer satisfaction, repeat
purchase behavior, perceived service quality, willingness to recommend the business to others, and
costs.
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Genigsletilmis Ozet

Yesil yonetim, bugiiniin ihtiyaglarina yonelik kararlari ¢evre dostu uygulamalar kapsaminda almak,
siirdiiriilebilirlik i¢in gelecek nesillerin ihtiyaglarmni géz Oniinde bulundurarak cevresel sorumlulukla
gelecegi tasarlamak (Akgiin, 2024: 1147), orgiitsel faaliyetlerin ve ¢evre bilincinin uyumu (Al-Zawahreh,
Khasawneh ve Al-Jaradat, 2019: 54) olarak tamimlanmaktadir. isletmelerin yesil iiretim uygulamalari;
minimal enerji kullanimi, minimal hammadde faydalanimi ve kati atiklarin olusumunun en aza
diistiriilmesi, trlinlerin tekrar kullanilabilmesi, yenilenebilir {irlinlerin se¢ilmesi ve isgdrenlerin {iriin
yonetim siireci ile ilgili egitim almalar1 bi¢iminde ifade edilebilmektedir (Saric1 ve Erikli, 2022: 104).

Itibar, bir isletmenin temsili bir paydas grubuna degerli sonuglar alma yeteneginin tiimden
degerlendirmesidir (Fombrun, Gardberg ve Sever, 2000: 243). Kurumsal itibar kavrami tedarikg¢ilerin,
miisterilerin, isgorenlerin, yoneticilerin ve hissedarlarin algilarin1 da i¢ine almak lizere tim paydas
algilariin bir birlesimidir (Almagik, Almacgik ve Geng, 2010: 95). “Duygusal cazibe, iiriin ve hizmetler,
finansal performans, vizyon ve liderlik, ¢calisma ortami ve kurumsal sosyal sorumluluktan” olusan alt: farkli
boyut itibar degerini belirlemektedir (Giileryiiz, 2020: 251). Kurumsal itibarin boyutlari su sekilde ifade
edilmistir (Fombrun ve Foss, 2001: 2):

e Duygusal Cekicilik: isletmeye beslenen sevgi, duyulan saygi ve edilen takdirlerin toplamu.

e Uriinler ve Hizmetler: Isletmenin {iriin ve hizmetlerinin niteligi, yeniligi, degeri ve giivenilirligine
dair alg1 toplama.

e Finansal performans: Isletmenin karlihigina, beklentilerine ve muhtemel riskine dair alg1 toplami.

e Vizyon ve Liderlik: Isletmenin acikca ve kesin olarak belirtilmis bir vizyon ve giiclii liderlik
sergilemesi durumu.

e Isyeri Ortam1: Isletmenin iyi yonetilme seviyesi, calisma sekli ve ¢alisanlarin kalitesine dair alg:
toplamu.

e Sosyal Sorumluluk: isletmenin topluluklar, ¢alisanlar ve gevre ile baglantilarinda iyi bir vatandas
gibi algilanmasi.

Saglam bir kurumsal itibarin isletmelere finansal, pazar pay1 ve insan kaynaklar1 konularinda katkilar
bulunmaktadir. Gii¢lii itibarli igletmeler, iirlinleri ve hizmetleri i¢in kolay bir sekilde miisteriye erisebilir,
pazar paylarini biiyiitebilir, kalifiye c¢alisanlar tarafindan tercih edilir, c¢alisanlarin katkisiyla kriz
zamanlarini daha rahat atlatabilirler (Aydin, 2015: 80).
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Yapilan ¢alisma saglik turizmi yetki belgesi olan hastanelerde yesil yonetim uygulamalarinin kurumsal
itibara etkisini ortaya ¢ikarmay1 amaglamaktadir.

Literatiirdeki ¢alismalar incelendiginde; Yanginlar, Fidan ve Kiilliik (2022)’iin ¢alismas1 yesil tedarik
zinciri yonetiminin hem kurumsal sosyal sorumluluk hem de kurumsal itibara olan etkisini incelemeyi
amaglamaktadir. Wang, Zhang, Cui ve Zhu (2025) calismasinda, yesil insan kaynaklar1 yonetimi ve
kurumsal ¢evresel performans arasindaki etkide kurumsal itibar ve yesil dinamik yeteneginin araci roliinii
incelemeyi amaclamistir. Mensah, Afum ve Sam (2021) ¢alismasinda, i¢ ¢evre yonetimi ve yesil insan
kaynaklar1 yonetiminin kurumsal itibar, ¢evresel performans ve finansal performans iizerindeki birlesik
etkisini aragtirmaktadir. Wang ve digerlerinin (2023) calismasi, yesil insan kaynaklar1 yonetimi
uygulamalarinin kurumsal itibar ve kurumsal sosyal sorumluluk yoluyla potansiyel adaylar1 ¢evreye
duyarh isletmelere katilmaya tesvik edip etmedigini degerlendirmeyi amaglamistir. Tiep Le, Vu Nguyen
Thao, Le ve Bui Hai (2025) calismasinda kii¢lik ve orta 6lgekli igletmelerin yesil insan kaynaklar1 yonetimi,
kurumsal sosyal sorumluluk ve orgiitsel performansi arasindaki iliskiyi, kurumsal itibar ve calisan
bagliligin1 arac1 degigkenler olarak incelemeyi amaglamaktadir.

Yapilan ¢aligmaya benzer bir ¢caligma bulunmamast, saglik kurumlarinda yesil yonetim uygulamalarinin
kurumsal itibara olan etkisinin ortaya konulmasindan dolay1 bu ¢alisma 6nem tasimaktadir. Ek olarak, bu
caligmanin saglik turizmi sektoriine, idarecilere, arastirmacilara ve literatiire katkida bulunacagi
diisiiniildiigii i¢in de 6nem arz etmektedir.

Bu nicel aragtirmada betimsel ve korelasyon arastirma tasarimindan faydalanilmistir. Yapilan arastirmada
yesil yonetim uygulamalarinin kurumsal itibara olan etkisinin analizi amaclanmigtir. Bagimsiz degisken
yesil yoOnetim uygulamalari iken, kurumsal itibar bagimli degisken olmaktadir. Yesil yonetim
uygulamalariin kurumsal itibara olan etkisi, yesil yonetim uygulamalarinin alt boyutlariin (yesil yonetim
anlayisinda tiretim, insan kaynaklari, muhasebe-finans ve ar-ge faaliyetleri) kurumsal itibara etkisi ve yesil
yonetim uygulamalarinin alt boyutlarinin kurumsal itibarin alt boyutlarina (“duygusal cazibe, iiriin ve
hizmetler, vizyon ve liderlik, is yeri ¢evresi, sosyal ve ¢cevresel sorumluluk ve finansal performans”) etkisi
Yapisal Esitlik Modeli ile analizi yapilmistir. Ek olarak, arastirmada kullanilan iki 6l¢ek ve alt boyutlarinin
ortalamalarinin cinsiyet, yas, egitim diizeyi, caligma siiresi, kurum gibi degiskenlere gore degisiklik
gosterip gostermediginin de analizi yapilmigtir.

27 Kasim 2023 tarihi ile 9 Temmuz 2024 tarihleri arasinda 23 hastanede yonetici pozisyonunda calisan
toplam 169 yonetici bu aragtirmanin 6rneklemini olusturmaktadir.

Veri toplamada kullanilan anket {i¢ boliimden olusmaktadir. Anketin ilk boliimiinde demografik 6zellikler
ile ilgili 5 soru, ikinci bdliimiinde yesil yonetim uygulamalan ile ilgili 25 ifade, tiglincii boliimiinde
kurumsal itibar ile ilgili 20 ifade yer almaktadir. Calismada kullanilan Olcekler ile ilgili bilgiler su
sekildedir:

Yesil Yonetim Uygulamalar1 Olgegi (31), Elif Karabulut tarafindan olusturulan ve Cronbach alfa ic
tutarlilik katsayisi 0,80 olarak bulunan anket ¢alismasindan alinmstir.

Kurumsal itibar Olgegi (20) ise, Fombrun ve digerlerinin 2000 yilinda gelistirdigi ve Cronbach alfa i¢
tutarlilik katsayisini 0,84 olarak buldugu 6lgek kullanilmgtir.

Verilerin analizinde SPSS 26.0 ve AMOS 24.0 programlarindan faydalanilmistir.

Yapilan calismada, literatiirdeki ¢alismalarin (Gorgiili vd., 2023; Karakus ve Mert, 2023; Sarikaya, Er,
Tiirkmen, Aral ve lIzgi, 2024) aksine yesil yonetim uygulamalari ve alt boyutlarnin demografik
degiskenlere gore istatistiksel acidan anlamli bir farklililk gostermedigi goriilmiis ve H1 hipotezi
reddedilmistir.

Yapilan calismada, Isik, Cicek ve Almali (2016) calismasinda oldugu gibi Kurumsal itibar Olgegi alt
boyutlarindan Duygusal Cekicilik alt boyutu ortalamasinin katilimcilarin cinsiyetine gore farklilik
gosterdigi ortaya ¢ikarilmistir. Cinaroglu ve Sahin (2013) ¢alismasinda oldugu gibi Kurumsal Itibar Olcegi
ve Duygusal Cekicilik, Uriin ve Hizmetler, Sosyal ve Cevresel Sorumluluk alt boyutlarinin ortalamalari
calisilan “kurum” tiriine gore farklilik bulunmustur. Fettahlioglu, Fettahlioglu, Y1ldiz ve Birin’in (2016)
calismasinda oldugu gibi Kurumsal Itibar Olgegi ve Duygusal Cekicilik, Vizyon ve Liderlik ve Is Yeri
Cevresi alt boyutlarinin ortalamalar1 katilimceilarin “yas grubuna” gore farklilik géstermektedir. Alniagik
ve digerlerinin (2010) ¢alismasinda oldugu gibi Kurumsal itibar Olgegi Duygusal Cekicilik alt boyutunda
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“egitim diizeyi” degiskeni bakimindan istatistiksel olarak anlamli farklilik gostermistir. Deniz, Cimen,
Cizmeci, Erkog ve Yiiksel (2017) calismasinda oldugu gibi Kurumsal itibar Olgegi ve alt boyutlarmin
ortalamalar1 katilimcilarin “galisma siiresine” gore farklilik géstermemektedir. “Kurumsal itibar dlgegi ve
alt boyutlarmin ortalamalar1 demografik degiskenlere gore istatistiksel agidan anlamli bir farklilik
gostermektedir” hipotezi (H2) kismen kabul edilmistir.

Yapilan calismada Yesil Yonetim Uygulamalarinin Kurumsal Itibar iizerindeki etkisinin istatistiksel olarak
anlamli oldugu sonucuna ulasilarak H3 hipotezi kabul edilmistir.

Yesil Yonetim Uygulamalar1 Olgegi alt boyutlarmin Kurumsal Itibar dlgegi iizerindeki etki katsayilari
incelendiginde, “Yesil Yonetim Anlayisinda Ar-Ge Faaliyetleri” alt boyutu hari¢ tiim alt boyutlarin
etkilerinin istatistiksel olarak anlamli oldugu sonucuna ulasilarak H4 hipotezi kismen kabul edilmistir.

Yesil Yonetim Uygulamalari dlgegi alt boyutlarmin “Kurumsal Itibar” 6l¢egi (Uriin ve Hizmetler, Sosyal
ve Cevresel Sorumluluk ve Finansal Performans) alt boyutlar: tizerindeki etki katsayilar1 incelendiginde,
tiim alt boyutlarin etkilerinin istatistiksel olarak anlamli oldugu bulgusuna ulasilmistir. “Yesil Yonetim
Uygulamalar1” dlgegi alt boyutlarmin “Kurumsal itibar” (Duygusal Cekicilik, Vizyon ve Liderlik ve s
Yeri Cevresi) alt boyutlar iizerindeki etki katsayilar1 incelendiginde, “Yesil YOnetim Anlayisinda Ar-Ge
Faaliyetleri” alt boyutu hari¢ tiim alt boyutlarin etkilerinin istatistiksel olarak anlamli oldugu sonucuna
ulasilarak H5 hipotezi kismen kabul edilmistir.

Saglik kurumlarinin yonetiminde yesil yonetim uygulamalarinin tercih edilmesi saglik kurumlan ile ilgili
kurumsal itibar algisin1 olumlu olarak etkilemektedir
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Iskoliklik literatiiriinde farkli 6lgme araglart bulunmakla birlikte, kavramin cok boyutlu yapisini biitiinciil bir bicimde
ele alan aracglarin farkl: kiiltiirel baglamlarda sinanmasi heniiz sinirly diizeyde kalmistir. Bu dogrultuda, Clark ve
digerleri (2020) tarafindan gelistirilen Cok Boyutlu Iskoliklik Ol¢ceginin Tiirk¢eye uyarlanmasi ve dlcegin gecerlik
ile giivenirlik ozelliklerinin incelenmesi amaglanmistir. Arastirmanin orneklemini Ankara ilinde farkli 6zel sektor
isletmelerinde ¢aligan 402 kisi olusturmaktadir. OlceSin Tiirkceye uyarlama siirecinde ceviri ve geri ceviri yapilarak,
uzman goviigleri alinmis ve on test gerceklestirilmistir. Olgegin psikometrik ézelliklerini degerlendirmek amaciyla
agimlayict faktor analizi (AFA) ve dogrulayict faktor analizi (DFA) yapilmis; ayrica birlesim ve ayrisim gegerligi
analizleri gerceklestirilmistir. AFA sonuglari, 6lcegin dort faktorlii yapisinin korundugunu ve toplam varyansin
%735 ’inin agiklandigini gostermistiv. DFA bulgular ise dort faktérlii modelin kabul edilebilir uyum iyiligi degerlerine
sahip oldugunu ortaya koymustur (y%df=2,81; CFI=0,94;, NFI=0,90; TLI=0,93; GFI=0,87, AGFI=0,82;
RMSEA=0,08). 16 ifade ve dort boyuttan olusan olcegin genel i¢ tutarlilik katsayisi 0,90 olarak bulunmus, alt
boyutlara ait giivenirlik degerlerinin ise kabul edilebilir diizeyde oldugu belirlenmigstir. Birlesim ve ayrisim gegerligi
analizleri sonucunda olgegin ilgili gecerlik dlciitlerini karsiladigi tespit edilmistir. Elde edilen bulgular, Cok Boyutlu
Iskoliklik Olceginin Tiirk kiiltiirel baglaminda gecerli ve giivenilir bir élgme aract olarak kullanilabilecegini
gostermektedir.

Anahtar Kelimeler: Cok Boyutlu Iskoliklik, Olgek Uyarlama, Giivenirlik, Gegerlik
Jel Kodlari: D23, M12, M54
Abstract

Although various measurement instruments exist in the workaholism literature, instruments that comprehensively
capture the multidimensional nature of the construct have been tested only to a limited extent across different cultural
contexts. Accordingly, this study aimed to adapt the Multidimensional Workaholism Scale developed by Clark et al.
(2020) into Turkish and to examine its validity and reliability. The study sample consisted of 402 employees working
in different private-sector organizations in Ankara, Tiirkiye. During the Turkish adaptation process, translation and
back-translation procedures were conducted, expert opinions were obtained and a pilot test was carried out. To
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evaluate the psychometric properties of the scale, exploratory factor analysis (EFA) and confirmatory factor analysis
(CFA) were performed; in addition, convergent and discriminant validity analyses were conducted. The EFA results
indicated that the four-factor structure of the scale was preserved and that the model explained 75% of the total
variance. The CFA findings demonstrated that the four-factor model had acceptable goodness-of-fit values (y/df =
2.81; CFI = 0.94; NFI = 0.90; TLI = 0.93; GFI = 0.87; AGFI = 0.82; RMSEA = 0.08). The overall internal
consistency coefficient of the scale, which consists of 16 items and four dimensions, was calculated as 0.90 and the
reliability values of the subdimensions were found to be at acceptable levels. The results of the convergent and
discriminant validity analyses showed that the scale met the relevant validity criteria. Overall, the findings indicate
that the Multidimensional Workaholism Scale can be used as a valid and reliable measurement tool in the Turkish
cultural context.

Keywords: Multidimensional Workaholism, Scale Adaptation, Reliability, Validity
Jel Codes: D23, M12, M54
1. Giris

Iskoliklik kavrami, baslangicta asir1 ¢alismaya adanmishigi tanimlayan giindelik bir ifade olarak ortaya
cikmigken (Oates, 1971), zamanla orgiitsel davranig, bagimlilik psikolojisi ve motivasyon kuramlariin
kesisiminde konumlanan kuramsal agidan tartismali bir yapiya doniismiistiir. Yaklagik elli yillik ampirik
arastirma birikimine ragmen, kavramin kavramsal sinirlar1 konusunda tam bir uzlasi saglanamamustir. Tk
yaklagimlar iskolikligi, davranissal bagimlilig1 andiran ve kontrol edilemeyen bir ¢alisma zorunlulugu
olarak cergevelemistir (Griffiths, 2005; Oates, 1971). Daha sonraki calismalar ise iskolikligi, asir1 ise
katilim ve giiglii bir i¢sel diirtii ile karakterize edilen kisilik temelli bir egilim olarak kavramsallagtirmigtir
(Spence ve Robbins, 1992). Bu kuramsal parcalanmislik, iskolikligin tanimlanma ve 6l¢iilme bi¢cimlerinde
belirgin farkliliklarin ortaya ¢ikmasina neden olmustur.

Iskolikligi 5lcmeye yonelik gelistirilen dlceklerin sayisindaki artis, kuramsal bir uzlasinin degil, kavramsal
bir ayrismanin gostergesi olarak degerlendirilebilir. Farkli arastirmacilar, iskolikligi kendi kuramsal bakis
acilar dogrultusunda tanimlamis ve buna uygun 6lgiim araglar gelistirmistir. Ornegin Work Addiction
Risk Test (WART), iskolikligi daha ¢ok kompulsif egilimler ve kontrol ihtiyaci iizerinden ele alirken
(Robinson, 1999; Urban vd., 2019), Workaholism Battery (WorkBAT) ise ise katilim, i¢sel diirtii ve isten
haz alma boyutlar1 ¢ercevesinde ticlii bir yap1 olarak operasyonalize etmistir (Spence ve Robbins, 1992).
Ancak sonraki ampirik ¢alismalar, 6zellikle WorkBAT’in kavramsal sinirlarinin yeterince net olmadigini
ortaya koymustur. Bu o6lgegin iskolikligi, ise baglilik (work engagement) gibi olumlu ¢alisma
tutumlarindan agik bicimde ayristiramadigi ve farkli kiiltiirel baglamlarda istikrarli bir faktor yapisi
sergilemedigi gosterilmistir (Gongalves vd., 2023; Huang vd., 2010; McMillan vd., 2004). Bu durum,
iskolikligin hangi psikolojik siirecleri temsil ettigi sorusunu yeniden giindeme getirmistir.

Olgekler arasindaki bu yapisal ve kavramsal tutarsizliklar, literatiirde “kavramsal kirlenme” (construct
contamination) ve ayirt edici gecerlik (discriminant validity) sorunlarina iliskin kaygilarin artmasina neden
olmustur. Bagka bir ifadeyle, iskolikligin gergekten 6zgiin bir yap1 mi, yoksa ise yiiksek diizeyde baglilik,
yogun ¢alisma ya da motivasyon gibi yakin kavramlarla ortiisen bir egilim mi oldugu konusu agik bir
tartisma alani haline gelmistir. Bu nedenle, iskolikligin daha net tanimlanmasi ve 6lgiilmesi, yalnizca
metodolojik bir gereklilik degil, ayn1 zamanda kuramsal bir zorunluluk olarak gortilmektedir.

Dutch Work Addiction Scale (DUWAS), literatiirdeki bu kavramsal belirsizligi gidermeye yonelik 6nemli
bir girisim olarak gelistirilmistir (Balducci vd., 2015; Schaufeli vd., 2008). Olgek, iskolikligi iki temel
boyutta ele almistir: “Asirt ¢aligma” (working excessively) ve “kompulsif c¢aligma” (working
compulsively). Bu yaklagim, igkolik davranigin hem davranigsal yogunluk hem de i¢sel zorunluluk yoniinii
birlikte degerlendirmeyi amaglamigtir. DUWAS’1n farkli kiiltiirel baglamlarda kabul edilebilir psikometrik
ozellikler gostermesi, 6lcegin yaygin bigimde kullanilmasina katki saglamistir. Bununla birlikte, literatiirde
DUWAS’m ozellikle davranissal yogunluga gorece daha fazla agirlik verdigi, buna karsin iskolikligin
duygusal ve motivasyonel boyutlarii smirli diizeyde temsil ettigi yoniinde elestiriler bulunmaktadir
(Molino vd., 2016; Quinones ve Griffiths, 2015). Baska bir ifadeyle, 6lcek bireyin neden bu denli
calistigina ya da calisamadiginda ne tiir duygusal siirecler yasadigina iliskin aciklayici bir ¢ergeve
sunmakta yetersiz kalabilmektedir.

Benzer sekilde, Bergen Work Addiction Scale (BWAS), iskolikligi bagimlilik kurami temelinde ele alarak
yedi temel bagimlilik bileseni {izerinden operasyonalize etmistir (Andreassen vd., 2012). Bu bilesenler;
belirginlik (salience), tolerans (tolerance), yoksunluk (withdrawal), niiksetme (relapse), catisma (conflict),
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duygudurum degisikligi (mood modification) ve sorun yasama (problems) gibi bagimlilik literatiiriinde yer
alan kriterlere dayanmaktadir. BWAS, bu yoniiyle bagimlilik perspektifinden kuramsal olarak tutarli ve
sistematik bir Ol¢lim g¢ercevesi sunmaktadir. Ancak séz konusu yaklagimin, igkolikligi biiyiik 6l¢iide
patolojik bir bagimlilik formuna indirgedigi ve bireyler arasindaki motivasyonel farkliliklar1 yeterince
dikkate almadig1 yoniinde elestiriler mevcuttur (Falco vd., 2017; Falco vd., 2020a; Falco vd., 2020b;
Girardi vd., 2018; Van den Broeck vd., 2011). Ozellikle calismaya yonelten igsel zorunluluk, basar1 giidiisii
ya da miikemmeliyetgilik gibi farkli psikolojik siireclerin tek boyutlu bir bagimlilik modeli i¢inde yeterince
aynistirilamamasi, iskolikligin karmasik dogasmmin tam anlamiyla kavramsallagtirilamamasina yol
agmaktadir. Bu nedenle hem DUWAS hem de BWAS, literatiirde 6nemli katkilar sunmus olmakla birlikte,
iskolikligin yalnizca davranigsal yogunluk ya da bagimlilik kriterleriyle sinirlandirilamayacak bir yap1
oldugunu diislindiiren bulgular, daha biitiinciil ve ¢ok boyutlu 6l¢iim modellerine duyulan ihtiyaci giindeme
getirmistir.

Son donemdeki kuramsal gelismeler, iskolikligin yalnizca davranissal yogunluk ya da bagimlilik kriterleri
cercevesinde yeterince aciklanamayacagini ortaya koymaktadir. Ozellikle Oz-Belirleme Kurami’na (Self-
Determination Theory) dayanan ¢alismalar, asir1 ve kompulsif ¢alisma davraniglarinin ayni motivasyonel
temelden kaynaklanmadigini gostermektedir. Van den Broeck ve digerleri (2011), asir1 calismanin farkl
nitelikteki motivasyonel yonelimlerle iliskili olabilecegini; 6zellikle kompulsif ¢aligmanin daha ¢ok
kontrol edici motivasyon big¢imleriyle baglantili oldugunu ortaya koymustur. Bu tir kontrol temelli
motivasyonun, bireyin i¢sel doyumundan ziyade digsal baskilar, zorunluluk algis1 ya da benlik degerini
kanitlama ihtiyaci gibi unsurlarla iligkili oldugu ve bu nedenle daha olumsuz psikolojik sonuclara yol
acabildigi belirtilmektedir.

Benzer bigimde, miikemmeliyet¢ilik literatiirii de iskolikligin altinda yatan psikolojik siireclere 151k
tutmaktadir. Falco ve digerlerinin (2017, 2020a, 2020b) bulgulari, irrasyonel performans inanglar1 ve
basarisizlik korkusunun, miikemmeliyetgilik ile iskoliklik arasindaki iliskide aract rol oynadigini
gostermektedir. Bu sonuglar, iskolikligin yalnizca fazla ¢alismakla agiklanamayacagini; aksine biligsel
carpitmalar, yogun 6z-deger hassasiyeti ve olumsuz duygusal deneyimlerle i¢ ice ge¢mis bir yap1 oldugunu
diisiindiirmektedir. Bu ¢ergevede, iskoliklik yalnizca uzun ¢alisma saatleri ya da yiiksek is yogunlugu
anlamia gelmemekte, bireyin neden calistigi, ¢calismadiginda ne hissettigi ve ¢aligma davranigini nasil
zihinsel olarak deneyimledigi gibi bilissel, duygusal ve motivasyonel siirecleri de kapsayan ¢ok boyutlu
bir psikolojik Oriintliye isaret etmektedir. Dolayisiyla, iskolikligi yalnizca davranigsal asirilik ya da
bagimlilik kriterleriyle sinirlamak, yapimin karmasik dogasini eksik temsil etme riskini beraberinde
getirmektedir.

Bu kavramsal ve dlciimsel smirliliklara yamt olarak Clark ve digerleri (2020), Cok Boyutlu iskoliklik
Olgegini (Multidimensional Workaholism Scale; MWS) gelistirmis ve iskolikligi dort boyutlu bir yap1
olarak yeniden kavramsallastirmistir. Bu modelde igkoliklik; motivasyonel (igsel zorunluluk ya da igsel
diirtli), bilissel (isle ilgili obsesif diisiinceler), duygusal (¢calisgamadiginda yasanan olumsuz duygular) ve
davranigsal (asir1 calisma davranisi) bilesenlerden olusan ¢ok katmanli bir psikolojik Oriintii olarak ele
alinmaktadir. Bu yaklasim, iskolikligi yalmizca fazla galigma siiresi ya da bagimlilik benzeri belirtiler
iizerinden degil, bireyin c¢alisma davramisina yiikledigi anlam ve yasadigi igsel deneyim {izerinden
degerlendirmektedir.

Onceki 6lgme araglarindan farkli olarak MWS, iskolikligi ise baghlik (work engagement) ya da genel
yogun c¢aligma egilimi (heavy work investment) gibi yakin kavramlardan acik bigcimde ayrigtirmay:
amaglamaktadir. Boylece iskolikligin olumlu bir ise adanmislik bigimi degil, belirli psikolojik siireclerle
beslenen zorlayict bir ¢alisma Oriintiisii oldugu vurgulanmaktadir. Bu ¢ok boyutlu yaklasim, bir yandan
bagimhilik kuraminin bilesen temelli ¢ergevesiyle (Griffiths, 2005), diger yandan Oz-Belirleme Kurami
gibi cagdas motivasyon kuramlariyla (Van den Broeck vd., 2011) ortiismekte ve bu iki perspektifi dl¢ctim
diizeyinde biitlinlestiren teorik olarak daha kapsayici bir model sunmaktadir. Bununla birlikte, herhangi bir
psikolojik yapinin gegerligi yalnizca gelistirildigi kiiltiirel baglamda test edilmesiyle tamamlanmig
sayilmaz. Iskoliklik, iiretkenlik anlayisi, gorev bilinci, fedakarlik normlar1 ve basar1 ideolojisi gibi
sosyokiiltiirel degerlerle yakindan iliskilidir. Calismanin merkezi bir yasam alami olarak goriilmesi,
normatif olarak uzun saatler ¢alismanin tesvik edilmesi ya da kolektivist performans beklentileri gibi
kiiltiirel 6zellikler, yalnizca iskolik egilimlerin yaygmhigini degil, ayn1 zamanda bu egilimlerin birey
tarafindan nasil anlamlandirildigini da sekillendirebilir. Bu nedenle Bat1 baglaminda gelistirilen bir 6lgme
aracinin, Bati dis1 kiiltiirlerde ayn1 yapiy1 olgtiigiiniin varsayilmasi teorik olarak sorunludur. Olg¢iim
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esdegerligi kuramu, kiiltiirler aras1 karsilagtirmalarin anlamli olabilmesi i¢in bir dlgegin yap1 esdegerligi
(configural invariance), metrik esdegerlik (metric invariance) ve Olgek esdegerligi (scalar invariance)
saglamasi gerektigini belirtmektedir. Eger bir 6l¢ek farkli kiiltiirel baglamlarda ayni faktér yapisini
koruyamiyor ya da maddeler aynmi psikolojik anlam1 tagimiyorsa, o yapinin evrenselligi sorgulanmalidir.
Nitekim iskoliklik Olgeklerine iliskin sistematik derlemeler, bazi Olgme araglarmin farkli kiiltiirel
baglamlarda tutarli faktdr yapisi sergilemedigini ve yapisal istikrar sorunu yasadigini ortaya koymustur
(Gongalves vd., 2023). Bu bulgular, iskolikligin 6l¢iimiinde kiiltiirler arasi gegerligin varsayilmamasi
gerektigini ve her yeni baglamda ampirik olarak smanmasi gerektigini gostermektedir. Bu acidan
bakildiginda, Cok Boyutlu Iskoliklik Olgeginin (MWS) farkli kiiltiirel ortamlara uyarlanmasi, yalmzca
teknik bir dogrulama siireci degil, 6lgegin onerdigi cok boyutlu yapinin farkli kiiltiirel baglamlarda yapisal
olarak korunup korunmadiginin teorik olarak test edilmesi anlamina gelmektedir. Bu baglamda, MW S’ nin
Bat1 dis1 kiiltiirlerde sinanmasi, teknik bir uyarlamanin 6tesinde, iskolikligin ¢ok boyutlu yapisinin
kiiltiirler aras1 dayanikliliginin teorik olarak test edilmesi 6nem arz etmektedir.

Tirkiye ¢alisma baglami, bu tiir bir inceleme i¢in 6zellikle anlamli bir zemin sunmaktadir. Yiiksek gii¢
mesafesi algisi, giiclii performans normlari, uzun ¢alisma saatleri ve fedakarligin sosyal olarak degerli
goriilmesi gibi kiiltiirel 6zellikler (Aydan, 2023; Arslan ve Giil, 2022; Giil, 2019; Giilen, 2020; Giiler, 2023;
Iscan ve Naktiyok, 2004; Ozdevecioglu ve Cingdz, 2009; Ozutku, 2008; Tuna, 2020; Yesilkaya, 2018),
asirt ¢aligmanin bireyler tarafindan nasil anlamlandirildigini etkileyebilir. Bati baglaminda patolojik ya da
sorunlu olarak degerlendirilebilecek bazi ¢alisma davranislari, Tiirkiye gibi baglamlarda sosyal olarak
pekistirilebilir ya da normatif kabul edilebilir. Bu caligma ayrica, iskolikligin Tiirkiye gibi yiiksek gii¢
mesafesi algisinin, giiglii performans normlarinin ve kolektivist egilimlerin belirgin oldugu bir kiiltiirel
baglamda ¢ok boyutlu yapisini koruyup korumadigini incelemesi bakimindan teorik katki sunmaktadir.
Tiirkiye’de iskoliklik ¢ogu zaman yalnizca asir1 calisma davranisi iizerinden degerlendirilirken, bu
arastirma iskolikligin biligsel, duygusal ve motivasyonel bilesenlerinin de Tiirk ornekleminde ayirt
edilebilir psikolojik boyutlar olarak ortaya ¢iktigini gostermektedir. Ozellikle calismay1 zihinsel olarak
stirdiirememe, isle siirekli mesgul olma ve ¢alisgamadiginda hissedilen olumsuz duygular gibi siirecler,
iskolikligin yalnizca bireysel bir ¢alisma tercihi olmadigini; ayn1 zamanda kiiltiirel normlar, performans
baskilart ve igle iligkili toplumsal beklentiler tarafindan sekillendirilebilen ¢ok katmanli bir psikolojik
oriintii oldugunu diislindiirmektedir. Bu yoniiyle ¢alisma, iskolikligin yalmzca davramigsal yogunluk
temelinde ele alinmasinin, 6zellikle asir1 ¢alismanin sosyal olarak olumlu algilandig: kiiltiirel baglamlarda
yapinin biligsel ve duygusal boyutlarini gériinmez kilabilecegine isaret etmektedir. Dolayisiyla, MW S’ nin
Tiurk kiltiirel baglaminda faktoriyel gegerliginin ve ayirt edici gecerliginin incelenmesi, yalnizca
prosediirel bir gereklilik degildir. Bu inceleme, iskolikligin farkli normatif baskilar altinda da ¢ok boyutlu
mimarisini koruyup korumadigini sorgulayan teorik bir aragtirma niteligi tasimaktadir. Bagka bir ifadeyle,
mesele yalnizca dlgegin “calisip calismadigr” degil, iskolikligin kiiltlirler aras1 diizlemde ayn1 psikolojik
yapiy1 temsil edip etmedigidir.

Bu ¢alisma, Clark ve digerleri (2020) tarafindan gelistirilen Cok Boyutlu Iskoliklik Olgeginin Tiirkgeye
uyarlanmasini ve 6lgegin psikometrik 6zelliklerinin incelenmesini amaglamaktadir. Ancak arastirmanin
kapsami yalnizca dilsel bir ¢eviri siireciyle sinirh degildir. Caligma, 6nerilen dort faktorlii yapiin kiiltiirel
olarak farkl bir calisma baglaminda da yap1 gegerligini koruyup korumadigini sinamaktadir. Bu baglamda
arastirma, 6lgegin faktor yapisinin dogrulanmasi, i¢ tutarlilik diizeylerinin degerlendirilmesi ve ayirt edici
gecerliginin incelenmesi yoluyla ¢ok boyutlu mimarinin Tiirk ¢aligma kiiltiiriinde nasil igledigini ortaya
koymaktadir. Bu yoniiyle ¢alisma, iskolikligin boyutsalligina iliskin siiregelen tartismalara ampirik katki
sunmaktadir. Ayn1 zamanda arastirma, yapmin aywrt edici gegerligi ve farkhi kiiltiirel baglamlardaki
gecerligine iligkin literatiirdeki boslugu doldurmayi amaglamaktadir.

Daha genis bir perspektiften bakildiginda, Cok Boyutlu Iskoliklik Olgeginin Tiirkiye baglaminda
dogrulanmasi, iskolikligin ¢ok boyutlu yapisina iligkin kuramsal tartigmalara ampirik katki sunma
potansiyeline sahiptir. Olgegin Bat1 dis1 bir kiiltiirel baglamda psikometrik olarak sinanmasi, iskolikligin
motivasyonel, biligsel, duygusal ve davranigsal bilesenlerinin farkli kiiltiirel ortamlarda da ayirt edilebilir
yapilar olarak korunup korunmadiginin degerlendirilmesine katki saglamaktadir.

2. Metodoloji

Olgek uyarlama siireci, bir dlgme aracinin farkli kiiltiirel baglamlarda ve dillerde kullanilabilmesini

saglamak amaciyla gerekli psikometrik analizlerin yiiriitilmesini iceren sistematik bir siire¢ olarak ele

alinmaktadir. Bu kapsamda, arastirmada kullanilan Cok Boyutlu Iskoliklik Olgeginin Tiirk¢eye
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uyarlanmasi, Bayik ve Gilrbliz (2016) tarafindan Onerilen metodolojik adimlar dogrultusunda
gerceklestirilmistir. Uyarlama stirecinde sirasiyla 6l¢egin hedef dile ¢evrilmesi, hedef dilden 6zgiin dile
geri ¢eviri yapilmasi, alan uzmanlarinin degerlendirmelerine bagvurulmasi, pilot uygulamanin yiiriitiilmesi
ve dlgegin gecerlik ile giivenirlik 6zelliklerinin incelenmesi asamalar1 izlenmistir. Olgcegin giivenirligi ic
tutarlilik katsayisi ile degerlendirilmis, yap1 gecerligini test etmek amaciyla agimlayicit ve dogrulayici
faktor analizlerinden yararlanilmistir. Bunun yani sira, birlesim ve ayrisim gecerligi analizleri de
gerceklestirilmistir. Arastirma verilerinin istatistiksel analizleri IBM SPSS (v26) ve AMOS (v24)
yazilimlar1 kullanilarak yapilmustir. Calisma, Isparta Uygulamali Bilimler Universitesi Bilimsel Arastirma
ve Yaym Etigi Kurulu'nun 09.05.2025 tarih ve 213/04 sayili karariyla etik kurul izni alinarak
gergeklestirilmistir. Bu boliimde, Cok Boyutlu Iskoliklik Olceginin Tiirkge uyarlama siirecine iliskin
yontemsel adimlar ayrintili olarak sunulmaktadir.

2.1. Calisma Grubu

Aragtirmanin Orneklemi, Ankara ilinde faaliyet gosteren gesitli 6zel sektor isletmelerinde gorev yapan
calisanlardan olugmaktadir. Tiirkiye’nin idari ve ekonomik merkezlerinden biri olan Ankara, finans,
savunma sanayi, danigmanlik ve kurumsal hizmetler gibi farkli sektorleri biinyesinde barindiran yapisiyla,
yiiksek performans beklentileri, yogun is yiikii ve rekabetci ¢alisma kosullarinin belirgin bigimde
gozlemlenebildigi bir 6rgiitsel baglam sunmaktadir. Bu ¢ok sektorlii yapi, calisanlar iizerinde olusan igsel
caligma baskisi, siirekli isle meggul olma egilimi ve norm stii gaba davranislarinin goriiniir hale gelmesine
olanak tanimaktadir. Dolayisiyla, s6z konusu modelin Ankara’daki 6zel sektor ¢alisanlar1 tizerinde test
edilmesinin hem kuramsal agiklayicilik hem de uygulamaya doniik ¢ikarimlar agisindan anlamli oldugu
degerlendirilmektedir. Veri toplama asamasinda kolayda 6rnekleme yontemi kullanilmis ve toplamda 421
katilimeciya ulasilmistir. Bununla birlikte, kontrol sorusunu isaretleyen 19 katilimci analiz disinda
birakilmis ve arastirma 402 katilimcidan elde edilen veriler tizerinden yiiriitiilmistiir. Kline (1994), 6lcekte
yer alan madde sayisinin yaklasik on kati kadar katilimciya ulagilmasinin, 6rneklemin evreni temsil
edebilmesi agisindan yeterli oldugunu ifade etmektedir. Bu gergevede, ¢alismada elde edilen 6rneklem
biiyiikliigliniin analizler i¢in uygun oldugu degerlendirilmistir.

2.2. Veri Toplama Araci

Aragtirma verileri ¢evrimigi olarak toplanmistir. Veri toplama siireci dncesinde katilimeilara aragtirmanin
icerigi ve amac1 agiklanmis, katilimin tamamen istege baglh oldugu vurgulanmistir. Ayrica, katilimeilarin
istedikleri herhangi bir asamada anketi doldurmay1 birakabilecekleri ifade edilmistir. Calismada veri
toplama arac1 olarak demografik bilgi formunun yani sira Cok Boyutlu iskoliklik Olgegi ve Ise Bagh
Duygusal Tiikenmislik Olgegi kullanilmustir.

Cok Boyutlu Iskoliklik Olcegi: Clark ve digerleri (2020) tarafindan gelistirilen 6lgek, toplam 16 maddeden
olusmaktadir. Dort boyut altinda degerlendirilen 6lgek 5°1i Likert (1=Kesinlikle Katilmiyorum,
5=Kesinlikle Katiliyorum) olarak derecelendirilmistir. Olgegin farkli bir kiiltiirel baglamda psikometrik
ozelliklerinin test edilmesine yonelik olarak, Giirbiiz ve digerleri (2024) tarafindan Hollanda &rneklemi
iizerinde bir uyarlama calismas1 da yiiriitiilmiistiir. Calismada, Cok Boyutlu Iskoliklik Olgeginin
Felemenkge (Dutch) versiyonunun genel i¢ tutarlilik katsayist 0,87 olarak rapor edilmistir. Alt boyutlara
iliskin i¢ tutarlilik katsayilar1 motivasyonel boyut i¢in 0,74; bilissel boyut igin 0,84; duygusal boyut icin
0,78; davranigsal boyut i¢in ise 0,79 diizeyindedir.

Ise Bagl Duygusal Tiikenmislik Olgegi: Wharton (1993) tarafindan gelistirilen ve Giinay (2021) tarafindan
Tiirkgeye uyarlanan Slgek tek boyutlu bir yapiya sahiptir. Alt1 maddeden olusan 6lgekte 5°1i Likert tipi
(1=Kesinlikle Katilmiyorum, 5=Kesinlikle Katiliyorum) derecelendirme kullamlmistir. Olgege iliskin i¢
tutarlilik katsayisi 0,90 olarak rapor edilmisgtir.

3. Bulgular

Cok Boyutlu Iskoliklik Olgeginin Tiirk¢e uyarlama siirecinde, dil ve kapsam gecerligi, yap1 gecerligi ve
giivenirlik analizleri gerceklestirilmis; bu analizler sonucunda elde edilen bulgular sunulmustur.

3.1. Dil ve Kapsam Gecerligi

Cok Boyutlu Iskoliklik Olgeginin Tiirkceye uyarlanmasi siirecinde ilk asamada, dl¢ek maddeleri ii¢ dil
bilimci tarafindan Ingilizceden Tiirk¢eye cevrilmistir. Bu asamada bire bir ceviriden ziyade, maddelerin
anlamsal biitlinliigliniin korunmasina ve kavramsal esdegerligin saglanmasina odaklanilmistir. Elde edilen
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ceviriler karsilastirilarak en uygun ifadeler belirlenmis ve farkli iki dil bilimci tarafindan yeniden
Ingilizceye c¢evrilmistir. Geri ceviri sonucunda elde edilen form, 6lcegin 6zgiin versiyonu ile
karsilagtirilmis ve gerekli goriilen ifadeler iizerinde revizyonlar gergeklestirilmistir.

Olgegin kapsam gegerligini degerlendirmek amaciyla, alaninda uzman ogretim {iyeleri ile sektor
profesyonellerinden olusan toplam alti uzmanin goriislerine bagvurulmustur. Kiiltiirel baglamda anlam
farklilig1 olusturabilecegi degerlendirilen maddeler, uzman geri bildirimleri dikkate alinarak ifadelerde
iyilestirmeler yapilmigtir. Kapsam gecerligi, Lawshe (1975) tarafindan Onerilen yontem dogrultusunda
kapsam gecerlik oran1 (KGO) hesaplanarak degerlendirilmistir. Uzmanlardan her bir maddeyi “1=Uygun”,
“2=Uygun ancak diizeltilmeli” ve “3=Cikarilmal1” se¢enekleri iizerinden degerlendirmeleri istenmistir.
KGO degerleri -1 ile +1 arasinda degismekte olup, Ayre ve Scally (2014), alt1 uzman i¢in 0=0,05 diizeyinde
kabul edilebilir KGO degerinin en az 1 olmasi gerektigini belirtmektedir.

Bu arastirmada, olcek maddelerine ait kapsam gegerlik orani 1 olarak hesaplanmistir. Elde edilen bu
bulgularm, kabul edilen asgari esik degerin {izerinde olmas1, Cok Boyutlu Iskoliklik Olgeginin kapsam
gecerligini sagladigini gostermektedir. Uzman degerlendirmeleri dogrultusunda, 6lgegin bu calisma
kapsaminda kullanilmasinin uygun oldugu sonucuna varilmistir. On test asamasinda, 6lgegin son hali 33
katilimeiya uygulanmis; maddelerin anlasilabilirligi ve ifade ettigi anlamlar incelenmistir. Bu asamadan
elde edilen geri bildirimler dikkate alinarak 6lgegin nihai formu olusturulmustur.

Yapi gecerligine iligkin analizlere gegilmeden dnce, 6lgegin giivenirligini test etmek amaciyla i¢ tutarlilik
katsayis1 hesaplanmistir. Olgege ait i¢ tutarlilik katsayismin 0,89 oldugu belirlenmis; elde edilen bu bulgu
Olcegin yiiksek diizeyde bir giivenirlige sahip oldugunu gostermistir.

3.2. Yap1 Gegerligi

Olgegin yap1 gegerligini degerlendirmek amaciyla, ilk olarak veri setinde ug degerlerin varligi ve dagilim
ozellikleri degerlendirilmistir. Normal dagilim varsayiminin saglanip saglanmadigini belirlemek icin
carpiklik (skewness) ve basiklik (kurtosis) degerleri incelenmis; bu degerlerin -2 ile +2 aralifinda yer aldig1
tespit edilmistir. Elde edilen bulgular, verilerin normal dagilim gosterdigini desteklemektedir (Tabachnick
ve Fidell, 2007).

Faktor analizine ge¢ilmeden Once, veri setinin analize uygun olup olmadigini sinamak amaciyla Kaiser-
Meyer-Olkin (KMO) 6rneklem yeterlilik testi ve Bartlett kiiresellik testi uygulanmistir. Analiz sonuglarina
gore KMO degerinin 0,83 olmasi, Omeklem biiyiikliigliiniin faktér analizi igin yeterli oldugunu
gostermektedir. Ayrica Bartlett kiiresellik testinin anlamli bulunmasi (¥%120=4801,577; p<0,001),
maddeler arasindaki korelasyon yapisinin faktor analizi icin elverisli oldugunu gostermektedir.

Tablo 1. Cok Boyutlu Iskoliklik Ol¢egi Acimlayici Faktor Analizi Sonuclar

Madde No. Motivasyonel Biligsel Duygusal Davranigsal

1 ,859

2 ,928

3 ,826

4 737

5 714

6 911

7 ,920

8 ,901

9 ,656
10 711
11 ,935
12 ,791
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13 ,813

14 ,885

15 ,688

16 872
Ozdeger 2,497 6,395 1,237 1,958
Aciklanan Varyans 15,604 39,970 7,732 12,236
Acgiklanan Toplam Varyans 75,542

N=402

Acimlayic1 faktor analizinde temel bilesenler (principal components) yontemi tercih edilmis ve faktor
sayisina iliskin herhangi bir sinirlama getirilmemistir. Tablo 1’de yer alan bulgular incelendiginde, 16
maddeden olusan Cok Boyutlu iskoliklik Olgeginin dort faktdrden olusan bir yap: ortaya koydugu ve bu
faktorlerin toplam varyansin %75,54’linli agikladigi goriilmektedir. Cok faktorlii 6lgeklerde agiklanan
toplam varyansin %50’nin iizerinde olmasmin yeterli kabul edildigi belirtilmektedir (Streiner, 1994).
Faktorlerin varyansi agiklama oranlar1 degerlendirildiginde, biligsel boyutun %39,97, motivasyonel
boyutun %15,60, davranigsal boyutun %12,23 ve duygusal boyutun ise %7,73 oldugu tespit edilmistir.
Ayrica faktorlere ait 6zdegerlerin 1’in iizerinde oldugu belirlenmis ve Kaiser’e (1960) gore 6zdegeri 1’den
biiyiik olan faktdrlerin anlamli kabul edilmesi, 6l¢egin dort faktorlii yapisint desteklemistir. Yapilan faktor
analizi sonucunda, hi¢cbir maddenin faktor yiikiiniin 0,50°nin altinda olmadig1 ve maddelerin birden fazla
faktorde anlamli diizeyde yiik degerleri gostermedigi saptanmistir. Elde edilen faktér yapisinin test
edilmesi amaciyla dogrulayici faktdr analizi uygulanmis; birinci diizey DFA’ya iligkin parametre degerleri
Sekil 1°de sunulmustur.
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Sekil 1. Cok Boyutlu Iskoliklik (")lg:egi Birinci Diizey DFA Modeli

Model incelendiginde, maddelere iliskin standartlastirilmig faktoér yiiklerinin 0,62 ile 0,97 arasinda
degistigi goriilmektedir. Elde edilen uyum iyiligi indeksleri (y*/df=2,81; CF1=0,94; NFI=0,90; TLI=0,93;
GFI=0,87; AGFI=0,82; RMSEA=0,08) birlikte degerlendirildiginde, modelin kabul edilebilir diizeyde
uyum gosterdigi ve onerilen dort faktorlii yapinin istatistiksel olarak dogrulandigi ifade edilebilir (Hu ve
Bentler, 1999; Schermelleh-Engel vd., 2003; Kline, 2011; Byrne, 2016). Dogrulayici faktdr analizine ek
olarak, 6l¢egin birlesim ve ayrisim gegerligini incelemek amaciyla faktorlere ait CR (Birlesik Giivenirlik),
AVE (Ortalama Aciklanan Varyans) ve MSV (Maksimum Paylasilan Varyansin Karesi) degerleri de
hesaplanmustir.

Birlesim gegerligi, ayni1 faktor altinda yer alan maddelerin hem birbirleriyle hem de temsil ettikleri boyut
ile giiclii iligkiler gdstermesi olarak tanimlanmaktadir (Fornell ve Larcker, 1981). Bu kapsamda birlesim
gecerliginin - degerlendirilmesinde AVE ve CR degerlerinden yararlanilmigtir. AVE  degeri,
standartlastirilmig faktor yiiklerinin karelerinin ortalamasi alinarak hesaplanirken (Yaslioglu, 2017), CR
degeri standardize faktor yiikleri ve hata varyanslari temel alinarak her faktér icin ayr aym
belirlenmektedir. Literatiirde birlesim gecerliginin saglanabilmesi i¢in CR degerinin AVE degerinden
yiiksek olmasi, AVE degerinin 0,50’nin iizerinde ve CR degerinin ise 0,70’in {izerinde olmas1 gerektigi
ifade edilmektedir (Hair vd., 2019).
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Ayrisim gecerligi ise, ayni faktdr altinda yer alan maddelerin diger faktorlerle olan iligkilerinin, kendi
faktorleriyle olan iliskilerinden daha diisiik olmasi durumunu ifade etmektedir. Ayrisim gecerliginin
degerlendirilmesinde MSV degeri dikkate alinmaktadir. MSV degeri, bir faktoriin diger faktorlerle
paylastigi en yiiksek varyansin karesini ifade etmektedir (Yashoglu, 2017). Ayrisim gecerliginin
saglanabilmesi i¢in AVE degerinin MSV degerinden biiyiik olmast ve AVE degerinin karekokiiniin
faktorler arasi korelasyon degerlerinden yiiksek olmasi beklenmektedir (Hair vd., 2019). Cok Boyutlu
Iskoliklik Olgegine iliskin birlesim ve ayrisim gegerliliginin degerlendirilmesi amaciyla faktorlere ait CR,
AVE ve MSV degerleri hesaplanmig ve sonuglar Tablo 2’de sunulmustur.

Tablo 2. Degiskenlere Ait Giivenirlik, Gegerlik ve Korelasyon Degerleri

Degiskenler CR AVE MSV 1 2 3 4 5
1. Motivasyonel ,88 ,69 ,08  (,82)

2. Bilissel 93 77 44 27> (,88)

3. Duygusal 87 ,63 44 ,19*  67***  (,80)

4. Davranissal ,84 58 20 [ 29%*  37F*E A4FR* - ((76)

5. Ise Bagli Duygusal Tiikenmiglik 81 51 - ,35**  43**  52**  26**  (,86)

*0<0,05; **p<0,01; ***p<0,001; Parantez icindeki degerler VAVE gostermektedir.
Elde edilen CR degerlerinin 0,70’in iizerinde olmasi, faktorlerin yiiksek diizeyde giivenirlige sahip
oldugunu gostermektedir. Ayrica, AVE degerlerinin 0,50 nin iizerinde bulunmas1 ve CR degerlerinden
diisiik olmasi, dlgegin birlesim gecerliginin saglandigini ortaya koymaktadir. Bununla birlikte, faktorlere
ait AVE degerlerinin MSV degerlerinden biiyiik olmasi ve VAVE degerlerinin faktdrler arasi
korelasyonlardan yiiksek olmasi, ayrisim gecerliginin de saglandigini gostermektedir. Bu bulgular
dogrultusunda, dlgegin birlesim ve ayrisim gecerligine iligkin tiim Olgiitleri karsiladigi ifade edilebilir.

Degiskenler arasindaki iligkiler incelendiginde, 6lgegin motivasyonel (r=0,35; p<0,01), biligsel (=0,43;
p<0,01), duygusal (1=0,52; p<0,01) ve davramigsal (1=0,26; p<0,01) boyutlarmin ise bagh duygusal
tilkenmigslik ile pozitif yonde ve anlamli diizeyde iliskili oldugu belirlenmistir. Elde edilen bu sonuglar,
Olcegin kriter gegerligini desteklemekte ve bulgularin kuramsal beklentilerle tutarlilik gosterdigine isaret
etmektedir. Yap1 gegerliginin saglanmasinin ardindan, 6lgegin ve alt boyutlarinin giivenirlik analizleri
gergeklestirilmistir.

3.3. Giivenirlik

Cok Boyutlu Iskoliklik Olgeginin giivenirligini degerlendirmek amaciyla i¢ tutarlilik katsayilari
hesaplanmis; giivenirlik analizine iliskin elde edilen degerler ile maddelere ait istatistiksel bulgular Tablo
3’te sunulmustur.

Tablo 3. Cok Boyutlu Iskoliklik Ol¢egine liskin Madde Analizi Sonuglar

Madde-Toplam

Boyut Madde No. Ort. SS. Cronbach Alfa
Korelasyonu
1 3,77 1,29 475
. 2 3,82 1,29 ,510
Motivasyonel 3 3.76 132 '546 ,88
4 3,36 1,37 ,393
5 3,05 1,29 ,655
. 6 2,62 1,31 ,668
Biligsel 7 273 128 693 92
8 2,68 1,32 678
9 2,70 1,37 ,626
10 2,74 1,33 ,645
Duygusal 11 3,22 1,40 566 87
12 3,51 1,36 564
13 3,53 1,26 377
14 3,94 1,02 554
Davranigsal 15 3.49 135 512 ,83
16 4,13 1,12 476
N=402
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Bulgular incelendiginde, madde ortalamalarinin 2,62 ile 4,13 araliginda, madde-toplam korelasyonlarinin
ise 0,37 ile 0,69 araliginda oldugu goriilmektedir. Madde-toplam korelasyon katsayilarinin 0,30’un
iizerinde bulunmasi, 6l¢egin yeterli diizeyde ayirt edicilige sahip olduguna igaret etmektedir (Biiyiikoztiirk,
2010). Olgegin genel i¢ tutarhilik katsayis1 0,90 olarak hesaplanmis olup, alt boyutlara iliskin i¢ tutarlilik
degerlerinin de 0,70’in iizerinde oldugu belirlenmistir.

4. Tartisma ve Sonug

Bu ¢alismada, Clark ve digerleri (2020) tarafindan gelistirilen Cok Boyutlu Iskoliklik Olgeginin Tiirkgeye
uyarlanmas: gerceklestirilmistir. Olgek ceviri-geri ceviri yontemi kullanilarak Tiirk¢eye kazandirilmus;
uzman gorlsleri dogrultusunda kapsam gecerligi degerlendirilmis ve yap1 gegerligi acimlayici ve
dogrulayict faktor analizleri araciligiyla test edilmistir. Ayrica, birlesim ve ayrisim gegerligi analizleri
gerceklestirilmis ve giivenirlik katsayilari hesaplanmistir. Elde edilen bulgular, 6l¢egin orijinal formuyla
uyumlu bi¢imde dort boyutlu yapiy1 korudugunu ve Tiirk kiiltiirel baglaminda gecerli ve gilivenilir bir
dlgme araci olarak kullanilabilecegini gostermektedir. Olgegin nihai formuna ait maddeler ve boyutlar Ek
1’de sunulmustur.

Aragtirma bulgulari, iskolikligin motivasyonel, bilissel, duygusal ve davranissal bilesenlerden olusan ¢ok
boyutlu yapisinin Tiirk 6rnekleminde de dogrulandigini ortaya koymaktadir. Bu sonug, iskolikligin
yalnizca asir1 ¢aligma davranist olarak ele alinmasinin yetersiz kalabilecegini ve yapinin altinda farkli
psikolojik siireclerin isledigini gdstermektedir (Clark vd., 2020). Ozellikle biligsel ve duygusal boyutlarin
belirginligi, iskolikligin yalnizca davranissal yogunluk degil; isle zihinsel mesguliyet ve ¢alismadiginda
yasanan olumsuz duygular iizerinden de sekillendigini diigiindiirmektedir.

Literatiirde iskoliklik ¢ogu zaman bagimlilik benzeri bir sendrom veya tek boyutlu bir egilim olarak ele
alimmistir (Oates, 1971; Robinson, 1999). Ancak son yillarda yapilan ¢aligmalar, bu yapinin ¢ok boyutlu
bir psikolojik oriintii oldugunu vurgulamaktadir (Clark vd., 2020). Bu ¢alismanin bulgulari da s6z konusu
yaklasimi desteklemekte ve iskolikligin alt boyutlarmin hem iligkili hem de ayrigabilir yapilar oldugunu
gostermektedir. Bu durum, iskolikligin altinda yatan motivasyonel zorunluluk, zihinsel mesguliyet ve
davranmigsal yogunluk gibi siireclerin birlikte fakat farkl diizlemlerde isledigini ortaya koymaktadir.

Ayrica, iskolikligin alt boyutlarinin duygusal tikenmislik ile pozitif yonde iligkili olmasi, bireysel iyi olus
iizerinde potansiyel maliyetler dogurabilecegine isaret etmektedir (Naktiyok ve Karabey, 2005). Bu bulgu,
iskolikligin yalmzca yiiksek performans veya adanmiglik gostergesi olarak yorumlanmasinin sinirli bir
yaklagim olabilecegini gostermektedir. Ozellikle ¢alisamadiginda hissedilen huzursuzluk ve sugluluk gibi
duygularin uzun vadede psikolojik kaynaklar1 agindirabilecegi sdylenebilir. Bu yoniiyle iskoliklik, orgiitler
acisindan kisa vadede tiretkenlik saglayabilse de uzun vadede galisan sagligi iizerinde olumsuz etkiler
yaratabilecek bir egilim olarak degerlendirilmelidir.

Bu calismada Olgegin kriter gecerliginin degerlendirilmesinde ise bagli duygusal tiikenmislik
degiskeninden yararlanilmig ve igkolikligin tiim alt boyutlari ile pozitif yonlii anlamli iligkiler saptanmuisgtir.
Duygusal tiikenmislik, iskolikligin bireysel iyi olus lizerindeki olumsuz sonuglariyla iligkili temel
degiskenlerden biri olarak degerlendirilmektedir. Ote yandan, iskolikligin yalnizca tiikenmislikle degil; is-
aile gatigsmasi, yasam doyumu, psikolojik iyi olus, is stresi ve orgiitsel tutumlar gibi daha genis bir degisken
agiyla iligkili oldugu bilinmektedir. Bu nedenle gelecekteki arastirmalarda, 6lgegin farkli orgiitsel ve
bireysel ¢iktilarla iligkilerinin incelenmesi, iskolikligin nomolojik aginin daha kapsamli bi¢imde
degerlendirilmesine katki saglayabilir.

Olgegin gok boyutlu yapisi, iskolikligin yalnizca ¢aligma siiresi veya davramgsal yogunluk iizerinden degil;
ayni zamanda bireyin igsel zorunluluk algisi, zihinsel mesguliyet diizeyi ve duygusal tepkileri {izerinden
de analiz edilmesine imkéan tanimaktadir. Bu durum, iskolikligin tek boyutlu bir egilim olarak ele
almmasinin Oniine gegcmekte ve arastirmacilara daha hassas ve ¢ok katmanli degerlendirmeler yapma
olanag1 sunmaktadir.

Ancak, iskoliklik tek bagina tiim orgiitsel sorunlarin agiklayicisi olarak goriilmemelidir. Calisanlarin asir1
calisma egilimleri yalnizca bireysel motivasyonlarla degil; orgiitsel kiiltiir, performans beklentileri ve
normatif baskilarla da sekillenmektedir. Bu nedenle iskolikligin degerlendirilmesi, bireysel ve orgiitsel
baglamin birlikte ele alinmasii gerektirmektedir. Destekleyici olmayan veya siirekli yiiksek performans
beklentisi yaratan Orgiitsel ortamlar, iskolik egilimleri pekistirebilir ve ¢alisanlarin tiikkenmislik riskini
artirabilir.
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Bu bulgular, Tiirkiye calisma baglami agisindan ayrica dikkat c¢ekicidir. Tiirkiye’de uzun c¢aligma
saatlerinin, yiiksek erisilebilirligin ve yogun calismanin ¢ogu zaman adanmisglik, sorumluluk ve orgiitsel
baglilik gostergesi olarak degerlendirilmesi, iskolik egilimlerin normatif bi¢imde mesrulastirilmasina
neden olabilmektedir. Ozellikle 6zel sektor calisanlar1 acisindan isle siirekli zihinsel mesguliyet, yiiksek
performans beklentileri ve siirekli ulasilabilir olma baskisi ile iligkili bigimde ortaya cikabilmektedir.
Bununla birlikte aragtirma bulgulari, iskolikligin yalnizca goriiniir davranigsal yogunluktan ibaret
olmadigini; bilissel mesguliyet, i¢sel zorunluluk hissi ve olumsuz duygusal siiregler gibi daha derin
psikolojik boyutlar icerdigini gostermektedir. Bu durum, Tiirkiye’de asir1 ¢alismanin zaman zaman olumlu
bir calisan davranisi olarak degerlendirildigi orgiitsel yapilarda, iskolikligin psikolojik maliyetlerinin goz
ard1 edilmesine yol acabilecegini diisiindiirmektedir. Bu nedenle 6rgiitlerin ¢alisan performansini yalnizca
uzun caligma siireleri {izerinden degerlendirmesi yerine, c¢alisan iyi olusunu da dikkate alan daha dengeli
yonetim yaklagimlarina yonelmesi 6nem tasimaktadir.

Iskolikligin ¢ok boyutlu olmasmin yani sira baglamsal olarak sekillenen bir yapr sergiledigi dikkate
alindiginda, s6z konusu dinamiklerin farkli 6rgiitsel ortamlarda ve zaman boyutu icerisinde nasil ortaya
ciktiginin incelenmesi 6nem kazanmaktadir. Ancak bu tiir karmasik etkilesimlerin kapsamli bigimde analiz
edilebilmesi, arastirma deseninin ve orneklemin sundugu imkéanlarla dogrudan iliskilidir. Bu nedenle
bulgular yorumlanirken genellenebilirlik ve nedensellik ¢ikarimlarinin temkinli bicimde ele alinmasi
gerekmektedir.

Oncelikle 6rneklemin belirli sektdr ve cografi baglamla sinirli olmasi, bulgularin genellenebilirligini
kisitlamaktadir. Kamu kurumlarinda ve farkli sektorlerde yapilacak calismalar, 6lgegin faktor yapisinin
istikrarin1 daha genis drneklemlerde test edebilir. Ayrica ¢alismanin kesitsel tasarimi, igkolikligin zaman
icindeki gelisimini incelemeye imkan tanimamaktadir. Boylamsal arastirmalar, iskolikligin calisan sagligi
ve performans tizerindeki uzun dénemli sonuglarini daha agik bicimde ortaya koyabilir.

Diger yandan, dogrulayici faktor analizinde elde edilen bazi uyum iyiligi indekslerinin (RMSEA, GFI ve
AGEFTI) kabul edilebilir sinirlar igerisinde yer almasi, bulgularin temkinli yorumlanmasini gerektirmektedir.
Ozellikle iskoliklik gibi bilissel, duygusal ve davramssal siirecleri ayn1 anda iceren ok boyutlu psikolojik
yapilarda, tiim uyum indekslerinin yiiksek diizeylerde gerceklesmesi her zaman miimkiin olmayabilir. Bu
nedenle elde edilen bulgular, modelin Tiirk kiiltiirel baglaminda genel olarak kabul edilebilir bir yap1
gecerligine sahip oldugunu desteklemekle birlikte, dort boyutlu yapmin farkli 6rneklem gruplarinda
yeniden sinanmasinin yararli olabilecegine isaret etmektedir.

Gelecekteki arastirmalar, iskolikligin hangi boyutlarimin is tatmini, tiikenmislik, orgiitsel performans ve
psikolojik iyi olus lizerinde daha belirleyici rol oynadigini incelemelidir. Ayrica orgiitsel kiiltiir, liderlik
tarzi ve performans iklimi gibi baglamsal degiskenlerin iskoliklik tiizerindeki diizenleyici rolii
arastirilabilir. Bu sayede iskolikligin bireysel bir egilim mi yoksa orgiitsel olarak beslenen bir yapi mi
oldugu daha belirgin sekilde anlagilabilir.

Sonug olarak, bu galisma Cok Boyutlu Iskoliklik Olgeginin Tiirkgeye uyarlanarak gegerlik ve giivenirlik
acisindan test edilmesi yoluyla iskoliklik literatiiriine hem metodolojik hem de kuramsal diizeyde katki
sunmaktadir. Olgegin dért boyutlu yapisinm Tiirk kiiltiirii baglaminda dogrulanmasi, iskolikligin ¢ok
boyutlu dogasima iliskin kuramsal yaklasimi desteklemektedir. Bulgular ayrica, iskolikligin kiiltiirel
normlar ve oOrgiitsel beklentilerden bagimsiz degerlendirilemeyecegini ve yapinin biligsel, duygusal ve
davranissal siireclerin birlikte isledigi ¢ok katmanl bir riintii sergiledigini gostermektedir. Olgegin farkli
sektor ve Orneklem gruplarinda test edilmesi, daha genis Kkiiltiirel baglamlarda gecerliginin
giiclendirilmesine katki saglayacaktir.

Kaynakga

Andreassen, C. S., Griffiths, M. D., Hetland, J., & Pallesen, S. (2012). Development of a work addiction
scale. Scandinavian Journal of Psychology, 53(3), 265-272. https://doi.org/10.1111/].1467-
9450.2012.00947.x

Arslan, A., & Giil, H. (2022). Orgiitsel etik ikliminin algilanan gii¢ mesafesi iizerindeki etkisi: Hemsireler
lizerinde bir  aragtirma. Saglik ve  Hemygirelik  Yonetimi  Dergisi, 9(3),  449-462.
https://doi.org/10.54304/SHYD.2022.04557

Aydan, S. (2023). Hekim gog¢ii agisindan Tiirkiye’nin ¢alisma kosullarinin degerlendirilmesi. Hacettepe
Saglik Idaresi Dergisi, 26(3), 895-920.

1942


https://doi.org/10.1111/j.1467-9450.2012.00947.x
https://doi.org/10.1111/j.1467-9450.2012.00947.x
https://doi.org/10.54304/SHYD.2022.04557

Ozdemir, K., 1932-1948

Ayre, C., & Scally, A. J. (2014). Critical values for Lawshe’s content validity ratio: Revisiting the original
methods of calculation. Measurement and Evaluation in Counseling and Development, 47(1), 79-
86. https://doi.org/10.1177/0748175613513808

Balducci, C., Avanzi, L., Consiglio, C., Fraccaroli, F., & Schaufeli, W. (2015). A cross-national study on
the psychometric quality of the Italian wversion of the Dutch Work Addiction Scale
(DUWAS). European  Journal  of  Psychological =~ Assessment,  33(6), 422-428.
https://doi.org/10.1027/1015-5759/a000300

Bayik, M. E., & Giirbiiz, S. (2016). Olgek uyarlamada metodoloji sorunu: Yonetim ve orgiit alaninda
uyarlanan dlgekler lizerinden bir arastirma, Is ve Insan Dergisi, 3(1), 1-20.

Blyukozturk, S. (2010). Sosyal bilimler icin veri analizi el kitabi. Pegem Yayincilik.

Byrne, B. M. (2016). Structural equation modeling with Amos: Basic concepts, applications, and
programming. Routledge.

Clark, M. A., Smith, R. W., & Haynes, N. J. (2020). The multidimensional workaholism scale: Linking the
conceptualization and measurement of workaholism. Journal of Applied Psychology, 105(11), 1281-
1307. https://doi.org/10.1037/apl0000484

Falco, A., Dal Corso, L., Girardi, D., De Carlo, A., Barbieri, B., Boatto, T., & Schaufeli, W. B. (2017).
Why is perfectionism a risk factor for workaholism? The mediating role of irrational beliefs at
work. TPM: Testing, Psychometrics, Methodology in Applied Psychology, 24(4), 583-600.
https://doi.org/10.4473/TPM24.4.8

Falco, A., Girardi, D., Corso, L. D., De Carlo, A., & Di Sipio, A. (2020b). Does workload moderate the
association between perfectionism and workaholism? A longitudinal study. Journal of Personnel
Psychology, 19(4), 164-173. https://doi.org/10.1027/1866-5888/a000253

Falco, A., Girardi, D., Di Sipio, A., Calvo, V., Marogna, C., & Snir, R. (2020a). Is narcissism associated
with heavy work investment? The moderating role of workload in the relationship between
narcissism, workaholism, and work engagement. International Journal of Environmental Research
and Public Health, 17(13), 4750. https://doi.org/10.3390/ijerph17134750

Fornell, C., & Larcker, D. F. (1981). Evaluating structural equation models with unobservable variables
and  measurement  error.  Journal of  Marketing  Research,  18(1), 39-50.
https://doi.org/10.2307/3151312

Girardi, D., Falco, A., De Carlo, A., Dal Corso, L., & Benevene, P. (2018). Perfectionism and workaholism
in managers: the moderating role of workload. TPM: Testing, Psychometrics, Methodology in
Applied Psychology, 25(4), 571-588. https://doi.org/10.4473/TPM25.4.7

Gongalves, L., Meneses, J., Sil, S., Silva, T., & Moreira, A. C. (2023). Workaholism scales: Some
challenges ahead. Behavioral Sciences, 13(7), 529. https://doi.org/10.3390/bs13070529

Griffiths, M. (2005). A ‘components’ model of addiction within a biopsychosocial framework. Journal of
Substance Use, 10(4), 191-197. https://doi.org/10.1080/14659890500114359

Giil, O. (2019). Gii¢ mesafesi algis1 dlgegi gecerlik ve giivenirlik ¢alismasi. Kocaeli Universitesi Egitim
Dergisi, 2(2), 120-133. https://doi.org/10.33400/kuje.638591

Giilen, G. C. (2020). Calisma siirelerine iliskin uluslararasi ¢aligma standartlari-Diinya’da ve Tiirkiye’de
calisma saati uygulamalari. [zmir Iktisat Dergisi, 35(4), 741-757.
https://doi.org/10.24988/ije.202035406

Giiler, B. (2023). Sosyal sermaye. B. Hirlak (Ed.), Orgiitsel davrams kavramlar ve arastirmalar-1 iginde
(ss. 19-43) Ozgiir Yayinlar1. https://doi.org/10.58830/0zqur.pub79.c137

Giinay, A. (2021). Ise bagl duygusal tiikkenmislik: Bir 6l¢ek uyarlama ¢alismasi. Cukurova Universitesi
Sosyal Bilimler Enstitlist Dergisi, 30(1), 142-149. https://doi.org/10.35379/cusoshil.828921

Gurblz, S., Woerkom, M. v., Kooij, D. T. A. M., & Brouwers, E. P. M. (2024). Validation of the
multidimensional workaholism scale in the Netherlands. International Journal of Selection and
Assessment, 32, 169-181. https://doi.org/10.1111/ijsa.12455

1943



https://doi.org/10.1177/0748175613513808
https://doi.org/10.1027/1015-5759/a000300
https://doi.org/10.1037/apl0000484
https://doi.org/10.4473/TPM24.4.8
https://doi.org/10.1027/1866-5888/a000253
https://doi.org/10.3390/ijerph17134750
https://doi.org/10.2307/3151312
https://doi.org/10.4473/TPM25.4.7
https://doi.org/10.3390/bs13070529
https://doi.org/10.1080/14659890500114359
https://doi.org/10.33400/kuje.638591
https://doi.org/10.24988/ije.202035406
https://doi.org/10.58830/ozgur.pub79.c137
https://doi.org/10.35379/cusosbil.828921
https://doi.org/10.1111/ijsa.12455

Ozdemir, K., 1932-1948

Hair, J. F., Black, W. C., Babin, B. J., & Anderson, R. E. (2019). Multivariate data analysis (8th ed.).
Cengage.

Hu, L. T., & Bentler, P. M. (1999). Cutoff criteria for fit indexes in covariance structure analysis:
Conventional criteria versus new alternatives. Structural Equation Modeling: A Multidisciplinary
Journal, 6(1), 1-55. https://doi.org/10.1080/10705519909540118

Huang, J. C., Hu, C., & Wu, T. C. (2010). Psychometric properties of the Chinese version of the
workaholism battery. The Journal of Psychology, 144(2), 163-183.
https://doi.org/10.1080/00223980903472219

Iscan, O. F., & Naktiyok, A. (2004). Calisanlarin orgiitsel bagdasimlarinin belirleyicileri olarak orgiitsel
baglilik ve oOrgiitsel adalet algilari. Ankara Universitesi SBF Dergisi, 59(1), 181-201.
https://doi.org/10.1501/SBFder 0000001477

Kaiser, H. F. (1960). The application of electronic computers to factor analysis. Educational and
Psychological Measurement, 20(1), 141-151. https://doi.org/10.1177/001316446002000116

Kline, P. (1994). An easy guide to factor analysis. Routledge.

Kline, R. B. (2011). Principles and practice of structural equation modeling. Guilford Press.
Lawshe, C. H. (1975). A quantitative approach to content validity, Personnel Psychology, 28(4), 563-575.

McMillan, L. H., O'Driscoll, M. P., & Brady, E. C. (2004). The impact of workaholism on personal
relationships. British Journal of Guidance & Counselling, 32(2), 171-186.
https://doi.org/10.1080/03069880410001697729

Molino, M., Bakker, A. B., & Ghislieri, C. (2016). The role of workaholism in the job demands-resources
model. Anxiety, Stress, & Coping, 29(4), 400-414. https://doi.org/10.1080/10615806.2015.1070833

Naktiyok, A., & Karabey, C. N. (2005). Iskoliklik ve tiikenmislik sendromu. Atatiirk Universitesi Iktisadi
ve Idari Bilimler Dergisi, 19(2), 179-198.

Oates, W. (1971). Confessions of a workaholic: The facts about work addiction. World Publishing
Company.

(")Zdeve“cioglu, M., & Cingdz, A. (2009). Sosyal girisimcilik ve sosyal girisimciler: Teorik ¢ergeve. Erciyes
Universitesi Iktisadi ve Idari Bilimler Fakiiltesi Dergisi, (32), 81-95.

Ozutku, H. (2008). Qrgﬁte duygusal, devamlilik ve normatif baghlik ile is performanst arasindaki iliskinin
incelenmesi. Istanbul Universitesi Isletme Fakiiltesi Dergisi, 37(2), 79-97.

Quinones, C., & Griffiths, M. D. (2015). Addiction to work: A critical review of the workaholism construct
and recommendations for assessment. Journal of Psychosocial Nursing and Mental Health
Services, 53(10), 48-59. https://doi.org/10.3928/02793695-20150923-04

Robinson, B. E. (1999). The Work Addiction Risk Test: Development of a tentative measure of
workaholism. Perceptual and Motor Skills, 88(1), 199-210. https://doi.org/10.2466/PMS.88.1.199-
210

Schaufeli, W. B., Taris, T. W., & Bakker, A. B. (2008). It takes two to tango: Workaholism is working
excessively and working compulsively. (Eds.), R. J. Burke, C. L. Cooper, The long work hours
culture: Causes, consequences and choices icinde (ss. 203-226), Emerald.

Schermelleh-Engel, K., Moosbrugger, H., & Miiller, H. (2003). Evaluating the fit of structural equation
models: Tests of significance and descriptive goodness-of-fit measures. Methods of Psychological
Research Online, 8(2), 23-74.

Spence, J. T., & Robbins, A. S. (1992). Workaholism: Definition, measurement, and preliminary
results. Journal of Personality Assessment, 58(1), 160-178.
https://doi.org/10.1207/s15327752jpa5801 15

Streiner, D. L. (1994). Sample-size formulae for parameter estimation. Perceptual and Motor Skills, 78(1),
275-284. https://doi.org/10.2466/pms.1994.78.1.275

1944


https://doi.org/10.1080/10705519909540118
https://doi.org/10.1080/00223980903472219
https://doi.org/10.1501/SBFder_0000001477
https://doi.org/10.1177/001316446002000116
https://doi.org/10.1080/03069880410001697729
https://doi.org/10.1080/10615806.2015.1070833
https://doi.org/10.3928/02793695-20150923-04
https://doi.org/10.2466/PMS.88.1.199-210
https://doi.org/10.2466/PMS.88.1.199-210
https://doi.org/10.1207/s15327752jpa5801_15
https://doi.org/10.2466/pms.1994.78.1.275

Ozdemir, K., 1932-1948
Tabachnick, B. G., & Fidell, L. S. (2007). Using multivariate statistics (5th ed.). Allyn & Bacon.

Tuna, A. A. (2020). Gii¢ mesafesinin yenilik¢i davraniglar {izerindeki etkisinde isgdren performansinin
araciik  rolii  iizerine bir arastirma. Yonetim  Bilimleri  Dergisi, 18(36), 409-426.
https://doi.org/10.35408/comuybd.688653

Urban, R., Kun, B., Mdzes, T., Soltész, P., Paksi, B., Farkas, J., Kokdnyei, G., Orosz, G., Maraz, A.,
Felvinczi, K., Griffiths, M. D., & Demetrovics, Z. (2019). A four-factor model of work addiction:
The development of the work addiction risk test revised. European Addiction Research, 25(3), 145-
160. https://doi.org/10.1159/000499672

Van den Broeck, A., Schreurs, B., De Witte, H., Vansteenkiste, M., Germeys, F., & Schaufeli, W. (2011).
Understanding ~ workaholics'  motivations: A self-determination  perspective. Applied
Psychology, 60(4), 600-621. https://doi.org/10.1111/].1464-0597.2011.00449.x

Wharton, A. S. (1993). The affective consequences of service work: Managing emotions on the job. Work
and Occupations, 20(2), 205-232. https://doi.org/10.1177/0730888493020002004

Yashoglu, M. M. (2017). Sosyal bilimlerde faktor analizi ve gegerlilik: Kesfedici ve dogrulayic: faktor
analizlerinin kullanilmasi. Istanbul Universitesi Isletme Fakiiltesi Dergisi, 46, 74-85.

Yesilkaya, M. (2018). Ozgeci davranis olgusuna iliskin epistemolojik sorunlar iizerine bir inceleme: Siyah,
beyaz ve gri. MANAS Sosyal Arastirmalar Dergisi, 7(4), 469-489.

1945


https://doi.org/10.35408/comuybd.688653
https://doi.org/10.1159/000499672
https://doi.org/10.1111/j.1464-0597.2011.00449.x
https://doi.org/10.1177/0730888493020002004

Ozdemir, K., 1932-1948
Ek 1. Cok Boyutlu iskoliklik Ol¢egi

Boyut Madde No. Ifadeler
1 Icimde beni calismaya iten i¢sel bir zorunluluk her zaman vardir.
2 Calisiyorum ¢iinkii icimde galismak zorunda hisseden bir parcam
Motivasyonel var.
3 Her zaman c¢aligmak i¢in gii¢lii bir arzum var.
4 Icimde beni ¢alismaya iten bir baski var.
5 Kendimi ¢aligmay1 diisiinmekten alikoyamiyorum
Bilissel 6 Genelde bos zamanimi is diislinerek geciririm.
7 Herhangi bir anda, diisiincelerimin ¢ogu isle ilgilidir.
8 Calismay1 biraktigimda bile is diisiinmekten kendimi alamiyorum.
9 Herhangi bir nedenle ise gidemedigimde {izgiin hissederim.
10 Calisgamadigim her zaman hayal kiriklig hissederim.
Duygusal 11 Calismaya devam edemezsem lizgiin hissederim.
12 Calismamu engelleyen bir sey oldugunda genellikle tedirgin
hissederim.
13 Cogu is arkadagim mola verdiginde bile ben ¢alismaya devam
ederim.
Davranigsal 14 Benden beklenenden daha fazla galigirim.
15 Genellikle is arkadaglarimdan daha uzun saatler ¢aligirim.
16 Genellikle isimin gerektirdiklerinden daha fazlasini yaparim.

Olgek 5°li Likert olarak derecelendirilmigstir (1=Kesinlikle Katilmiyorum, 5=Kesinlikle Katiltyorum).
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Extended Abstract

The concept of workaholism initially emerged as a colloquial term for excessive devotion to work (Oates,
1971). Over time, however, it has evolved into a theoretically contested construct positioned at the
intersection of organizational behavior, addiction psychology and motivational theories. Despite nearly
five decades of empirical research, no full consensus has been reached regarding its conceptual boundaries.
Early approaches framed workaholism as a form of behavioral addiction characterized by an uncontrollable
compulsion to work (Griffiths, 2005; Oates, 1971). Subsequent studies conceptualized it as a personality-
based tendency marked by excessive work involvement and a strong internal drive (Spence & Robbins,
1992). This theoretical fragmentation has led to substantial differences in how workaholism is defined and
measured. The proliferation of measurement instruments does not necessarily reflect theoretical
convergence but rather conceptual divergence. Researchers have defined workaholism within their
respective theoretical perspectives and have developed instruments accordingly. This has raised
fundamental questions about the psychological processes that underlie workaholism. Structural and
conceptual inconsistencies across scales have intensified concerns about contamination of concepts and
discriminant validity. In other words, it remains debated whether workaholism constitutes a distinct
construct or overlaps substantially with related concepts such as work engagement, heavy work investment,
or intrinsic motivation. Therefore, clarifying and refining the measurement of workaholism is not only a
methodological necessity but also a theoretical imperative. The Dutch Work Addiction Scale (DUWAS)
represents a significant attempt to address this ambiguity by conceptualizing workaholism through two
core dimensions: working excessively and working compulsively. This framework captures both
behavioral intensity and internal compulsion. Nevertheless, DUWAS has been criticized for emphasizing
behavioral intensity while relatively underrepresenting the emotional and motivational components of
workaholism. Similarly, the Bergen Work Addiction Scale (BWAS) operationalizes workaholism within
an addiction framework through seven core addiction components. However, this approach has been
criticized for reducing workaholism largely to a pathological addiction form and for insufficiently
accounting for motivational differences among individuals. Although both DUWAS and BWAS have
made important contributions, accumulating evidence suggests that workaholism is too multifaceted to be
explained solely by behavioral intensity or addiction criteria. These limitations have underscored the need
for more comprehensive and multidimensional measurement models. Recent theoretical developments
indicate that workaholism cannot be adequately explained solely through behavioral intensity or addiction
criteria. Rather than merely reflecting long working hours or high job demands, workaholism encompasses
motivational, cognitive and emotional processes, including why individuals work, how they feel when not
working and how they mentally experience their work behavior. Thus, workaholism represents a
multidimensional psychological pattern.

In response to these conceptual and measurement limitations, Clark et al. (2020) developed the
Multidimensional Workaholism Scale (MWS), reconceptualizing workaholism as a four-dimensional
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construct composed of motivational, cognitive, emotional and behavioral components. This model
conceptualizes workaholism as a layered psychological pattern integrating multiple processes. However,
establishing the structural validity of measurement instruments across different cultural contexts remains
essential for theoretical generalizability. The Turkish work context provides a particularly meaningful
setting for such examination. Cultural characteristics such as relatively high-power distance perceptions,
strong performance norms, long working hours and the social valorization of sacrifice may influence how
excessive work is interpreted. These contextual factors suggest that the motivational and emotional
components of workaholism may be culturally shaped.

The present study aims to adapt the Multidimensional Workaholism Scale developed by Clark et al. (2020)
into Turkish and to examine its psychometric properties. Specifically, the study tests whether the proposed
four-factor structure retains its structural validity within a culturally distinct work context. A systematic
adaptation process was followed.

In the first stage, scale items were translated from English into Turkish by three linguists, prioritizing
conceptual equivalence rather than literal translation. The translated versions were compared and the most
appropriate expressions were selected. Subsequently, two independent linguists conducted back-
translations into English. The back-translated version was compared with the original scale and necessary
revisions were made. To assess content validity, six experts, comprising academic scholars and industry
professionals, evaluated the items. The content validity ratio was calculated as 1, indicating full agreement
regarding item relevance. The scale was then deemed ready for field application. The sample consisted of
employees from various private-sector organizations in Ankara, Tiirkiye. Using convenience sampling,
data were collected from 402 participants. Internal consistency coefficients were calculated to assess
reliability. Exploratory and confirmatory factor analyses were conducted to test structural validity.
Additionally, convergent and discriminant validity analyses were performed.

Prior to factor analyses, data suitability was examined. The Kaiser-Meyer-Olkin (KMO) value was 0.83,
indicating sampling adequacy. Bartlett’s test of sphericity was significant, confirming that the correlation
matrix was appropriate for factor analysis. Exploratory factor analysis using principal components
extraction revealed a four-factor structure for the 16-item scale, explaining 75.54% of the total variance.
The variance explained by each factor was as follows: cognitive (39.97%), motivational (15.60%),
behavioral (12.23%) and emotional (7.73%). All eigenvalues exceeded 1. None of the items had factor
loadings below 0.50 and no problematic cross-loadings were observed. Confirmatory factor analysis
indicated that standardized factor loadings ranged from 0.62 to 0.97. Overall goodness-of-fit indices
indicated acceptable model fit, providing statistical support for the proposed four-factor structure. Results
further demonstrated that all criteria for convergent and discriminant validity were met. The overall internal
consistency coefficient was 0.90, with subscale reliabilities exceeding 0.70. Item-total correlations were
above 0.30, indicating satisfactory item discrimination. Regarding criterion validity, motivational,
cognitive, emotional and behavioral dimensions were positively and significantly associated with
emotional exhaustion. These findings align with theoretical expectations and support the scale’s criterion
validity.

Overall, the findings demonstrate that the Turkish version of the Multidimensional Workaholism Scale
preserves the original four-factor structure and constitutes a valid and reliable measurement instrument
within the Turkish cultural context. The results suggest that conceptualizing workaholism solely as
excessive working behavior is insufficient and that multiple psychological processes underlie the construct.
Furthermore, the findings indicate that while the dimensions of workaholism are related, they remain
distinguishable. Motivational compulsion, cognitive preoccupation and behavioral intensity operate
simultaneously yet at different psychological levels. The positive association between workaholism
dimensions and emotional exhaustion suggests potential costs for individual well-being. This finding
cautions against interpreting workaholism merely as a sign of high performance or dedication. In
conclusion, by adapting and validating the Multidimensional Workaholism Scale in Turkish, this study
contributes both methodologically and theoretically to the workaholism literature. The confirmation of the
four-dimensional structure within the Turkish cultural context supports the multidimensional
conceptualization of workaholism and enhances cross-cultural generalizability.
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Oz

Bu aragtirmanmin amaci, Tiirkiye'de okul oncesi egitim kurumlarmma devam eden Tiirk ¢ocuklarimin gé¢men
akranlarina yénelik bakis agilarini ortaya koymaktir. Calismada cocuklarin farkh kiiltiirel kokenlerden gelen
akranlarina iliskin duygu, diistince ve davraniglar: sosyal kabul, empati, iletisim ve arkadagslik egilimleri baglaminda
incelenmistir. Arastirmada nitel aragtirma yontemlerinden fenomenolojik desen kullaniimistir. Arastirmanin ¢alisma
grubunu, bagimsiz anaokullarina devam eden, sinifinda en az bir gé¢men ¢ocuk bulunan 5—6 yas araligindaki 30
cocuk olusturmaktadir. Veriler, arastirmaci tarafindan gelistirilen bes soruluk resimli yart yapilandirilmis goriisme
formu araciligyla toplanmigtir. Goriismeler, suif oOgretmenleri tarafindan bireysel olarak gergeklestirilmis,
cocuklarin yamitlart aninda not edilmistiv. Verilerin analizinde tematik analiz yapilmistir. Cocuklarin ifadeleri
kodlanarak temalar altinda siniflandrilmis ve dogrudan alintilarla desteklenmigtir. Arastirma bulgulari, ¢ocuklarin
cogunlugunun go¢men akranlarina karsi olumlu, empatik ve kapsayict tutumlar sergiledigini gostermektedir.
Cocuklar gogmen arkadaslariyla oyun oynamak, ayni sirayit paylasmak ve arkadas olmak istediklerini belirtmistir.
Bununla birlikte “tamimadigim icin korkuyorum” veya “oyuncaklarimi paylagmak istemem” gibi ifadelerle
cekingenlik ve onyargi egilimi gostermistir. Bulgular, ¢ocuklarin farkh kiiltiirlerden gelen akranlarina yénelik
algilarinda empati, merak ve sosyal paylasim egilimlerinin baskin korku ve giivensizlik temalarinin ise sinirli diizeyde
oldugunu ortaya koymustur.

Anahtar Kelimeler: Okul Oncesi Egitim, Gogmen Cocuklar, Sosyal Kabul, Empati
Abstract

The purpose of this study is to reveal the perspectives of Turkish children attending pre-school education institutions
toward their immigrant peers. In the research, children's emotions, thoughts, and behaviors regarding peers from
different cultural backgrounds were examined within the context of social acceptance, empathy, communication, and
friendship tendencies. The study employed the phenomenological design, one of the qualitative research methods.
The study group consisted of 30 children aged 5-6 who attend independent kindergartens and have at least one
immigrant child in their classroom. Data were collected through a five-question, illustrated semi-structured interview
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form developed by the researcher. The interviews were conducted individually by classroom teachers, and the
children's responses were recorded verbatim. Phenomenological analysis technique was used for data analysis;
children's expressions were coded, classified under themes, and supported by direct quotations. Research findings
indicate that the vast majority of children exhibit positive, empathetic, and inclusive attitudes toward their immigrant
peers. The children expressed a desire to play games, share the same desk, and become friends with their immigrant
peers. However, some tendencies toward hesitation and prejudice were observed through expressions such as "l am
afraid because I don’t know them" or "I don’t want to share my toys." Overall, the findings revealed that in children's
perceptions of peers from different cultures, tendencies of empathy, curiosity, and social sharing are dominant, while
themes of fear and insecurity are at a limited level.

Keywords:Preschool Education, Immigrant Children, Social Acceptance, Empathy
1.Giris

Giliniimiizde kiiresel dlgekte yasanan kitlesel gog¢ hareketleri, yalnizca ekonomik ve politik alanlarda degil,
toplumsal yasamin tiim boyutlarinda etkisini gostermektedir. United Nations High Commissioner for
Refugees (UNHCR) (2023) verilerine gore dinya genelinde 110 milyondan fazla insan zorunlu gog
stirecindedir ve bu niifusun 6nemli bir boélimiinii ¢ocuklar olusturmaktadir. Bu durum, erken yaglardan
itibaren farkli kiiltiirel gegmislere sahip ¢ocuklarin ayni egitim ve sosyal ortamlarda bir araya gelmesini
yayginlastirmaktadir. Ozellikle erken cocukluk déneminde akran iliskileri ve sosyal kabul kapsaminda yeni
dinamiklerin ortaya ¢ikmasina neden olmaktadir.

Tiirkiye, 2011 yilinda baslayan Suriye i¢ savasi sonrasinda diinyada en fazla gd¢mene ev sahipligi yapan
iilke konumuna gelmistir. Go¢ Idaresi Baskanligi’nin 2024 verilerine gére, Tiirkiye’de gegici koruma
statiisiiyle yasayan Suriyeli niifusun yaklasik %45°1 18 yas alt1 cocuklar olusturmaktadir. Bu ¢ocuklarin
onemli bir boliimii okul Oncesi ¢agdadir ve Tiirk egitim sistemi igerisinde akranlartyla ayni egitim
ortamlarini paylasmaktadir. UNICEF (2024) verileri ise bu durumun diger gogmen gruplarinda da biiytik
Olclide benzer oldugunu, 5 yas grubundaki ¢ocuklarin neredeyse tamaminin okul disinda kaldigini, Afgan
cocuklarin yalnizca %11,8’inin ve Irakli ¢ocuklarin %15,5’inin okula kayitli oldugunu gostermektedir.
Ayrica her yas grubunda gégmen ¢ocuklarin egitimini, okul yoneticileri ile 6gretmenlerin ebeveynlerle
sinirli iletisimi, kalabalik siniflar, dil yetersizligine bagl iletisim giigliikleri zorbalik deneyimleri olumsuz
etkilemektedir. Dolayisiyla egitim ortamlari, farkl kiiltiirlerin bir araya geldigi, sosyal etkilesim ve uyum
stireclerinin siireclerinin bagladig temel alanlardan biri haline gelmistir.

Erken ¢ocukluk donemi, ¢ocuklarin sosyal becerilerinin, duygusal duyarliligin, empati gelisimlerinin ve
akran iligkilerine yonelik tutumlarimin sekillendigi kritik bir gelisim evresidir. Bu donemde ¢ocuklar biz
ve Oteki ayrimini bilyiik Ol¢lide akran etkilesimleri araciligiyla 6grenmekte, sosyal kabul, diglanma ve
aidiyet gibi kavramlar1 dogrudan deneyimlemektedir (Killen ve Rutland, 2011; Nesdale, 2013). Erken
yaglarda kurulan akran etkilesimlerinin, ¢ocuklarin bagkalarinin duygularim1 fark etme ve farkliliklara
yonelik degerlendirmeleri lizerinde etkili oldugu belirtilmektedir. Bu donemde arkadaslik iligkilerinin
biiyiik dl¢iide oyun ve birlikte gecirilen sosyal etkilesimler yoluyla gelistigi ve bu iliskilerin ¢ocuklarin
sosyal tercihlerinin sekillenmesinde 6nemli bir rol oynadig1 vurgulanmaktadir (Rubin vd., 2006; Boivin ve
Provost, 2024). Akran iliskileri, grup etkinlikleri ve birebir sosyal etkilesimler araciligiyla ¢ocuklarin
sosyal becerileri ve arkadaslik tercihlerinin gelismesinde merkezi bir konumda yer almaktadir. Bu siirecte
akran grubunda paylasilan normlar ¢ocuklarin sosyal davranislarini yonlendirebilmekte ve zaman iginde
davranig Oriintiilerini etkileyebilmektedir (Rubin vd., 2006; Werner ve Hill, 2010). Jafari vd (2022),
miilteci ¢ocuklarda dayanikliligin bireysel bir 6zellikten ziyade, okul ve akran iligkilerini igeren ¢ok
katmanli bir sosyal baglam icinde gelistigini vurgulamaktadir. Derleme bulgulari, destekleyici okul
ortamlart ve olumlu akran etkilesimlerinin c¢ocuklarin psikososyal uyumlarini ve sosyal kabul
deneyimlerini gii¢clendiren temel koruyucu faktorler arasinda yer aldigin1 gostermektedir. Bu ¢ercevede,
erken ¢ocukluk doneminde go¢men ve ev sahibi toplumdan ¢ocuklarin ayn1 egitim ortaminda bulunmalari
sosyal etkilesim ve akran iliskileri agisindan 6nemli firsatlar sunmakla birlikte, bu etkilesimlerin her zaman
kendiliginden gelismedigi, oOzellikle dil farkliliklarmin akranlar arasi etkilesimi sinirlayan temel
etmenlerden biri oldugu belirtilmektedir. Ogretmen gdzlemlerine dayali ¢aligmalar, kiiciik cocuklarin
cogunlukla gé¢men akranlarina yonelik agik bir Onyargi ya da ayrimci tutum sergilemediklerini,
etkilesimlerin daha c¢ok pasif mesafe koyma ve iletisim eksikligi nedeniyle sinirli kaldigii ortaya
koymaktadir (Kardes ve Kozikoglu, 2021).

Erken cocukluk déneminde ¢ocuklarin farkli kiiltlirel ve etnik ge¢cmislere sahip akranlarla aynmi egitim
ortamlarinda bulunmalari, akran iligkileri ve akranlara yonelik tutumlar iizerinde belirleyici bir etkiye
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sahiptir. Bu donemde farkli akranlarla kurulan arkadagliklarin, ¢ocuklarin sosyal kabul ve akranlarina
yonelik daha olumlu tutumlar gelistirmelerinde 6nemli bir rol oynadigi vurgulanmaktadir (Gaias vd.,
2019). Bu siiregte 6gretmenlerin sinif i¢i dil kullanimi, davranis modelleri ve kullandiklar stratejiler,
cocuklarin farkliliklara yonelik algilarinin  bigimlenmesinde belirleyici bir rol iistlenmektedir.
Ogretmenlerin simf i¢i davranislarinin dgrenci etkilesimleri ve akranlarin birbirini kabul etme diizeyleri
iizerinde anlamli etkileri oldugu akademik calismalarla da desteklenmektedir (Avcioglu, 2017). Bir diger
arastirmada, 6gretmenlerin kapsayici dil kullanimi ve bilingli rehberliginin ¢ocuklarin gé¢men akranlarina
yonelik sosyal kabul diizeylerini anlaml bigimde artirdigini ortaya koymaktadir (Aydeniz, 2021). Erken
yasta farkli gruplarla etkilesim deneyimi yasayan ¢ocuklarin, grup disi iiyelere yonelik daha az dnyargi
sergiledikleri ve capraz grup arkadasliklarina daha sicak baktiklar1 belirtilmektedir (McGlothlin ve Killen,
2010). Benzer bigimde, okul dncesi siniflarda ¢esitlilige maruz kalan ¢ocuklarin, farkli akranlara yonelik
daha kapsayici ve olumlu sosyal degerlendirmeler gelistirdikleri vurgulanmaktadir (Gaias vd., 2019). Okul
ortamlarinda yiiriitiilen birlikte oyun ve drama temelli etkinliklerin, cocuklarin 6teki olarak algiladiklari
akranlarina yonelik tutumlarini olumlu yonde etkilemektedir. Deneysel ¢alismalar, drama teknikleriyle
yapilandirilan etkinliklere katilan ¢ocuklarin, farkli 6zelliklere sahip akranlarina karsi sosyal kabul ve
olumlu degerlendirmelerini artirdigin1 géstermektedir (Lam vd., 2016). Bunun yani sira okul yoneticileri
ile yapilan bir calismada, go¢men cocuklarin kendi okullarinda egitim gérmesine ¢ogunlukla olumsuz
yaklagtiklar belirlenmistir (Sakiz, 2016).

Okul oncesi egitim kapsaminda yapilan mevcut c¢aligmalarin biiyiik bir boliimii, gd¢men g¢ocuklarin
yasadiklar1 uyum sorunlar1 ve egitim siireclerini 6gretmen goriisleri {izerinden incelemektedir (Cicek,
2017; Cigekoglu vd., 2019; Ozorug ve Dikici-Sigirtmag, 2022). Yapilan ¢alismalar incelendiginde, okul
oncesi donemde Tiirk ¢ocuklarinin gé¢men akranlarina yonelik algi ve tutumlarini, ¢ocuklarin kendi
ifadeleri tizerinden ele alan arastirmalarin smirh oldugu goriilmektedir. Bu durum, erken cocukluk
déneminde gocuklarin duygu, diisiince ve tutumlarini merkeze alan nitel arastirmalara duyulan gereksinimi
ortaya koymaktadir. Bu gereksinimden hareketle, bu aragtirma okul 6ncesi donemde Tiirk gocuklariin
gbcmen akranlarina yonelik algt, duygu ve tutumlarini cocuklarin kendi ifadeleri tizerinden ortaya koymay1
amaclamaktadir. Bu amag dogrultusunda asagidaki sorulara cevap aranmaistir.

1. Okul dncesi donemdeki Tiirk ¢ocuklarinin gégmen akranlarina yonelik algilar1 nasildir?
2. Tirk ¢ocuklariin gégmen akranlarina kars1 gelistirdikleri duygular nelerdir?

3. Tiirk ¢ocuklar1 gogmen akranlariyla arkadaslik kurmaya nasil yaklagmaktadir?
4

Tiirk gocuklarmin gégmen akranlariyla ayni sinif ve okul ortamini paylasmaya iliskin diisiinceleri
nelerdir?

5. Tiirk cocuklarinin gégmen akranlariyla birlikte yasamaya yonelik tutumlar1 nasildir?
2.Yontem
2.1.Arastirmanin Modeli

Bu aragtirma, nitel arastirma yontemlerinden, katilimcilarin deneyimlerini ve algilarini derinlemesine
incelemeyi amaglayan fenomenolojik (olgubilim) arastirma deseni kullanilarak gergeklestirilmistir.
Fenomenoloji, bireylerin belirli bir olguya iligkin yagantilarin1 ve bu yasantilara yiikledikleri anlamlari,
katilimeilarin bakis agisindan ele almay1 amaglayan bir yaklagimidir (Creswell, 2013). Bu arastirmada ele
alman olgu, ¢cocuklarin gé¢men akranlara yonelik algi, duygu ve tutumlaridir.

2.2.Calisma Grubu

Aragtirmanin ¢aligma grubunu, Sanliurfa ve Erzurum illerinde bulunan bagimsiz anaokullarina devam eden
toplam 30 Tiirk gocuk olusturmaktadir. Calisma grubundaki ¢cocuklar 5-6 yas araligindadir ve siiflarinda
en az bir gogmen ¢ocugun bulunmasi arastirmaya dahil edilme 6l¢iitii olarak belirlenmistir. Caligsma
grubunun belirlenmesinde, arastirmanin amact dogrultusunda amagh 6rnekleme yontemlerinden kolay
ulagilabilir durum 6rneklemesi kullanilmistir. Bu 6rnekleme yontemi, arastirmacinin erigiminin gorece
kolay oldugu ve arastirma problemini temsil edebilecek Ozellikler tagiyan katilimcilarla ¢aligilmasina
olanak tanimaktadir (Patton, 2014).
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2.3.Veri Toplama Arac¢larn

Aragtirmada veri toplama araci olarak, arastirmacilar tarafindan gelistirilen yar1 yapilandirilmis goriisme
formu kullanilmigtir. Goriigme formu hazirlanirken okul 6ncesi donem ¢ocuklarinin yas ve gelisim
ozellikleri dikkate alinmistir. Sorularin kisa, anlasilir ve ¢ocuklarin giinlik yasam deneyimlerine uygun
olmasina 6zen gosterilmistir. Ayrica goriisme sorulart gorsel materyallerle desteklenmistir. Gorlisme
formu toplam bes acik uclu sorudan olusmaktadir.

Goriisme formunun hazirlanma stirecinde oncelikle ilgili alan yazin incelenmistir. Okul dncesi dénemde
akran iligkileri, sosyal kabul ve go¢men ¢ocuklara yonelik tutumlari ele alan ¢alismalar dogrultusunda soru
havuzu olusturulmustur. Hazirlanan taslak form, kapsam gecerliginin saglanmasi amaciyla okul dncesi
egitim ve ¢ocuk gelisimi alaninda uzman ii¢ akademisyenin goriisiine sunulmustur. Uzmanlardan gelen
oneriler dogrultusunda sorular gozden gegirilmis ve gerekli diizenlemeler yapilarak goriisme formu
olusturulmustur.

Cocuklarin soyut kavramlari anlamlandirmalarmi kolaylagtirmak ve derinlemesine veri elde etmek
amactyla sorular, arastirmaci tarafindan hazirlanan tematik gorsel materyallerle desteklenmistir. Kullanilan
materyallerin akademik betimlemeleri agsagida sunulmustur:

o  Sosyal Etkilesim ve Akran Kabulii Gorseli: Birinci soruda kullanilan gorselde, sinif ortaminda
birlikte oyun oynayan, el ele tutusan ve giiliimseyen {i¢ ¢ocuk ile grubun disinda tek bagina oturan
koyu tenli bir ¢ocuk figiirii yer almaktadir. Gorselde yalniz birakilan ¢ocugun iizgiin yiiz ifadesi
belirgin bigimde vurgulanmustir.

o Mekinsal Yakinlk ve Sinif Yerlesimi Gorseli: Ikinci soruda kullanilan gorselde, sinif siralarinda
oturan c¢ocuklar, simifin 6n kisminda ayakta duran gdgmen cocuk figiirii ve iki bos sandalye
betimlenmistir.

o Aidiyet ve Ulusal Kimlik Metaforu: Ugiincii soruda, Tiirkiye haritas1 silueti iizerine yerlestirilmis,
catisinda Tirk bayragi bulunan bir ev illiistrasyonu kullanilmigtir. Evin pencerelerinde farkl
fiziksel ozelliklere ve etnik goriiniimlere sahip ¢ocuk figiirlerine yer verilmistir. Gorsel; giines,
bulut ve barig giivercini gibi sembollerle desteklenerek “iilkenin ortak bir yasam alan1 ve ev olarak
algilanmas1” metaforunu somutlastirmay1 amaglamistir.

o Standartlastiridmis Duygu Skalasi: Dordiincii ve besinci sorularda, cocuklarin gégmen
akranlarina yonelik hislerini ifade edebilmeleri i¢in mutlu, lizgiin, saskin ve kizgin yiiz ifadelerini
iceren gorsel kartlar kullanilmigtir. Her duygu ifadesi, ¢ocuklarin kolay ayirt edebilmesini
desteklemek amaciyla farkli renkler, belirgin mimikler ve sade gorsel 6zelliklerle tasarlanmustir.

Goriligme formuna ve gorsellere son sekli verilmeden 6nce, ¢alisma grubuna benzer 6zellikler tasiyan lig
cocuk ile pilot uygulama gergeklestirilmistir. Pilot uygulama siirecinde ¢ocuklarin, 6zellikle “birlikte
yasama” ve “ililkemiz” kavramlarini anlamakta zorlandiklar1 gézlemlenmistir. Bu nedenle sorular daha
somut hale getirilmis ve “Ulkemizi biiyiik bir ev gibi diisiin” biciminde metaforik bir ifade kullanilarak
yeniden diizenlenmistir. Yapilan diizenlemelerin ardindan goriisme formuna son hali verilerek arastirmada
kullanilmistir. Goriisme formunda yer alan sorular agsagida yer almaktadir.

1. Smfta farkl bir {ilkeden gelen bir arkadagin tek basina oynasa ne yapardin? Onunla arkadas olur
muydun?

2. Sence bu ¢ocuk nerede otursun? Yaninda oturmasini ister miydin? Nigin isterdin / istemezdin?
3. Ulkemizi biiyiik bir ev gibi diisiin. Bu cocuklarin bu evde yasamasin1 ister miydin? Neden?
4. Farkli bir lilkeden gelen ¢ocuklarin seninle ayni okulda olmasi seni nasil hissettiriyor?
5. Sen onlarla arkadas olursan nasil hissedersin?
2.4.Veri Toplama Siireci

Aragtirmanin veri toplama siireci 6ncesinde ¢ocuklarin ebeveynlerinden goniillii katilim onami alinmis ve
ailelere aragtirmanin amaci, kapsamu, veri toplama siireci ile gizlilik ilkelerine iliskin gerekli bilgilendirme
yapilmistir.
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Veri toplama siireci, arastirmacilar tarafindan hazirlanan standart uygulama yonergeleri dogrultusunda
sinif 6gretmenleri tarafindan yiriitiilmiistiir. Siire¢ 6ncesinde goriismeleri gerceklestirecek 6gretmenlere
arastirmanin amaci, goriisme siireci ve uygulanacak etik ilkeler hakkinda bilgilendirme yapilmistir.
Ozellikle gocuklarin yanitlarii yoénlendirebilecek agiklama, yorum, onaylama ya da reddetme igeren
ifadelerden kaginilmasi gerektigi vurgulanmistir. Gorlismeler, cocuklarin kendilerini rahat ve giivende
hissedebilecekleri simif ortaminda bireysel olarak gergeklestirilmistir. Goriigme sirasinda sinifta bagka
cocuklarin bulunmamasina dikkat edilmis ve cocuklarin sorulara 6zgiir bicimde yanit verebilmeleri
saglanmistir. Her bir goriisme yaklagik 10-15 dakika siirmiis, goriismeler 2025-2026 egitim Ogretim
yilinin Aralik—Ocak aylarinda gergeklestirilmistir.

Goriigsmeler sirasinda ¢ocuklarin yanitlar1 6gretmenler tarafindan es zamanli olarak not edilmis ve ses kayit
cihazi aracilifiyla kayit altina alinmigtir. Veri toplama siirecinde ¢ocuklarin sozel ifadeleri temel veri
kaynagi olarak kabul edilmistir. Goriisme sirasinda dikkat ceken temel davranigsal gozlemler (gililimseme,
sessiz kalma, ¢ekinme vb.) 6gretmenler tarafindan alan notlar1 seklinde kaydedilmis ve yalnizca ¢ocuk
ifadelerinin baglamini destekleyici yardimei veriler olarak degerlendirilmistir. Cocuklarin sorular1 daha
kolay anlamlandirabilmeleri ve duygu ile diisiincelerini daha rahat ifade edebilmeleri amaciyla goriismeler
stirasinda aragtirmacilar tarafindan hazirlanan gorsel materyaller kullanilmistir.

2.5.Veri Analizi

Arastirmadan elde edilen veriler, Braun ve Clarke’in (2006) 6nerdigi tiimevarimsal tematik analiz
yaklasimi dogrultusunda analiz edilmistir. Tematik analiz, katilimcilarin deneyimlerini, algilarini,
duygularmi ve anlamlandirma siireclerini ortaya koymayi amaglayan, verilerde tekrar eden anlam
orlintiilerinin sistematik bigimde belirlenmesine olanak taniyan esnek bir nitel analiz yontemidir. Bu
yaklasim, ¢ocuklarin gd¢men akranlara yonelik algi ve duygularini derinlemesine incelemek amaciyla
tercih edilmistir.

Veri analizi siireci, Braun ve Clarke’in (2006) 6nerdigi alti asamali ¢ergeve dogrultusunda yiirtitiilmiistiir.
[lk asamada, 6gretmenler tarafindan yapilan bireysel goriismeler sirasinda kaydedilen cocuk ifadeleri
tekrar tekrar okunarak veriye asinalik saglanmistir. Tkinci asamada, cocuklarin gd¢men akranlara yonelik
duygu, diisiince ve davraniglarin1 yansitan anlamli ifadeler kodlanmistir. Kodlama siirecinde ¢ocuklarin
kullandiklar1 sozciikler, tekrar eden ifadeler, duygu bildiren agiklamalar ve sosyal etkilesime iliskin
soylemler dikkate almmustir. Ugiinci asamada benzer kodlar bir araya getirilerek alt temalar
olusturulmustur. Alt temalarin olusturulmasinda, ifadelerin anlam benzerligi, duygusal icerikleri, sosyal
kabul ya da dislama egilimleri ve arkadaslik iligkilerine yonelik ortak oriintiiler 6l¢iit olarak kullanilmigtir.
Dordiincii agamada bu alt temalar gdzden gegirilerek ana temalar altinda diizenlenmistir. Besinci asamada
temalar adlandirilarak kavramsal agidan netlestirilmis, son agamada ise elde edilen temalar raporlanmaistir.
Bulgularin inandiriciligini artirmak amaciyla her tema, ¢ocuklarin ifadelerinden alinan dogrudan alintilarla
desteklenmis ve alintilar ¢ocuklarin gergek isimleri yerine kodlar (C1, C2, C3 vb.) kullanilarak
sunulmustur.

Arastirmada veri analiz siireci tamamen arastirmacilar tarafindan yiiriitiilmiistiir. Goriismeler ses kayit
cihazi araciliiyla kayit altina alinmigtir. Goriigmeler sirasinda dikkat ¢eken temel davranigsal gézlemler
(gulimseme, sessiz kalma, ¢cekinme vb.), uygulamay1 gerceklestiren 6gretmenler tarafindan alan notlar
seklinde kaydedilmis ve yalnizca c¢ocuk ifadelerinin baglamimi destekleyici yardimer veriler olarak
degerlendirilmigtir. Temalarin olusturulmasinda temel veri kaynagi ¢ocuklarin sézel ifadeleri olmustur.

2.6.Gecerlik ve Giivenirlik Onlemleri

Bu arastirmada, 5-6 yas arasi ¢ocuklarin gelisimsel 6zellikleri dikkate alinarak gecerlik ve gilivenirligin
saglanmasina yonelik g¢esitli dnlemler alinmistir. Veri toplama siireci, etik kurul onayinin alinmasinin
ardindan baglatilmistir. Arastirma 6ncesinde gergeklestirilen kapsamli literatiir taramasi dogrultusunda yari
yapilandirilmis goriisme formu gelistirilmistir. Form, alan uzmanlarimin gorisleri ve pilot uygulama
sonuglar1 dogrultusunda gézden gegirilerek son haline getirilmistir. Bu siireg, veri toplama aracinin kapsam
ve igerik gegerligini desteklemek amaciyla yiiriitiilmiistiir. Veri analizi siirecinde, nitel arastirmalarda
giivenirligi artirmak amaciyla “kodlayici uzlasisi” ilkesi benimsenmistir. Goriigme dokiimlerinin tamami
arastirmacilar tarafindan birlikte kodlanmis, kodlama siirecinde ortaya ¢ikan farkliliklar tartigilarak ortak
bir uzlasi saglanmistir. Goriigmeler sirasinda ¢ocuklarin yalnizca sozel ifadeleri degil, ayn1 zamanda s6zsiiz
tepkileri, mimikleri ve davraniglar1 da dikkate alinarak yanitlarin anlami1 dogrulanmistir. Bu dogrultuda,
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cocuklarin ifade etmek istedikleri duygu ve diisiincelerin daha dogru bi¢imde anlagilmasina ve
yorumlanmasina 6zen gosterilmistir.

2.7.Arastirmacilarin Rolii

Aragtirmacilar, g¢aligmanin planlanmasi, veri toplama ve veri analizi siire¢lerinin tiimiinde aktif rol
iistlenmigtir. Arastirma konusunun aragtirmacilarin uzmanlik alanlartyla drtiismesi, veri toplama aracinin
gelistirilmesi ve bulgularin yorumlanmasina katki saglamistir. 0Calismaya katilan ¢ocuklarin aileleri
gontlliilik ve gizlilik ilkeleri hakkinda bilgilendirilmis, elde edilen veriler arastirmacilar tarafindan
bagimsiz olarak analiz edilerek karsilagtirilmigtir.

2.8. Etik ilkeler

Bu arastirmanin gerceklestirilmesi i¢in Afyon Kocatepe Universitesi Sosyal ve Beseri Bilimleri Bilimsel
Arastirma ve Yayin Etigi Kurulundan 17.12.2025 tarih ve 2025/469 sayili Etik Kurul Karar ile izin
almmistir. Gorlismeler 6ncesinde katilimcilara ¢alismanin amaci ve igerigi hakkinda dgretmenlere ve
ailelere bilgi verilmistir. Ayrica ailelerden katilima iliskin sozlii ve yazili onamlar1 goniilliiliik esasina
dayali olarak ayr1 ayr1 alinmistir

3. Arastirmanin Bulgular

Bu calisma, Tiirk ¢ocuklarinin gé¢men akranlarina yonelik algilarini, duygusal tepkilerini ve tutumlarin
incelemeyi amaglamaktadir. Bu boliimde, ¢cocuklarla gergeklestirilen goriismelerden elde edilen bulgular
cocuklari ifadelerinden alinan dogrudan alintilarla desteklenmistir. Analiz sonucunda, gocuklarin gé¢gmen
akranlara yonelik deneyimlerini yansitan bes ana tema ve bu temalar altinda yer alan alt temalar
cercevesinde Tablo 1’de sunulmustur.

Tablo 1: Gogmen Cocuklara Yonelik Algilara iliskin Ana Tema ve Alt Tema

Tema Alt Tema
Sosyal Etkilesime Yonelik Tepkiler Yalnizlig: fark etme
Duygusal duyarlilik

Oyun ve arkadaglik istegi

Korku ve giivensizlik

Arkadagliktan kaginma
Sinif i¢i Sosyal Kabul Dogrudan kabul

Kosullu kabul

Sosyal diglama

Korkuya dayali reddetme

Empatik yaklagim
Birlikte Yasama ve Toplumsal Aidiyet Algisi Misafirperverlik ve kabul

Arkadaglik temelli kabul

Korku ve tehdit algisi

Reddetme

Kosullu insani yaklagim
Duygusal Tepkiler Olumlu duygular

Saskinlik ve merak

Olumsuz duygular

Paylagim kaygisi
Arkadaslik Sonrast Duygusal Beklenti Mutluluk ve memnuniyet

Saskinlik

Olumsuz duygu

Kosullu olumlu duygu

Mevcut arkadasliklar koruma istegi

Tema 1. Sosyal Etkilesime Yonelik Tepkiler

Bu tema, ¢ocuklarin farkli bir dil konusan ya da farkli iilkelerden gelen akranlarina yonelik sosyal
etkilesimlerinin, hem olumlu hem de ¢ekingen tepkiler iceren ¢ok boyutlu bir yap1 sergiledigini ortaya
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koymaktadir. Bulgular, baz1 ¢gocuklarin bu akranlarina yonelik olarak sosyal duyarlilik ve yardim etme
istegi gosterdiklerini, buna karsin bazi c¢ocuklarin korku, giivensizlik ve sosyal kaginma egilimleri
sergilediklerini gostermektedir. Tema, c¢ocuklarin sosyal etkilesimlerini iceren bes alt temadan
olusmaktadir: yalnizlig1 fark etme, duygusal duyarlilik, oyun ve arkadasiik istegi, korku ve giivensizlik ve
arkadashktan kacinma.

Yalnizlig1 Fark Etme

Bu alt tema, cocuklarin farkl: tilkelerden gelen ve sinif ortaminda tek basina oynayan akranlarina yonelik
yaklagimlarinda yalmizligi fark etmeye dayali bir sosyal duyarliligin 6ne ciktigini gostermektedir.
Cocuklarin, yalniz kalan akranlarinin durumunu fark ederek onunla arkadas olma istegini ifade ettikleri
gorulmektedir. “Yalniz kalmasin diye onunla arkadas olurum” (C9, C29, C30) ve “Kimse oynamadigi icin
onunla oynarim” (C6) ifadeleri, cocuklarin sosyal ¢evrelerinde yalnizlig1 algilayabildiklerini ve bu duruma
yonelik olarak etkilesim kurma yoniinde tepkiler gelistirdiklerini ortaya koymaktadir. Bu bulgular,
cocuklarin gogmen akranlarla kurduklar1 sosyal iligkilerde yalmizlik algisinin 6nemli bir belirleyici
oldugunu ve sosyal etkilesimi baglatan bir unsur olarak islev gordiigiinii géstermektedir.

Duygusal Duyarlilik

Bu alt tema, ¢ocuklarin gé¢men akranlarina yonelik sosyal etkilesimlerinde duygusal duyarliligin 6ne
ciktigin1 gostermektedir. Cocuklarin arkadaslik kurma isteklerini, karsilarindaki akranin duygusal
durumunu dikkate alarak ifade ettikleri gorilmektedir. “Uziilmesin diye isterdim” (C1, C10, C18) ve
“Mutlu etmek icin arkadag olurum” (C2) ifadeleri, ¢ocuklarin sosyal etkilesimlerinde yalnizca birlikte
vakit ge¢irme isteginin degil, ayn1 zamanda karsilarindaki bireyin duygularini gézetme egiliminin de
belirleyici oldugunu ortaya koymaktadir. Bu bulgular, ¢ocuklarin gogmen akranlarla kurduklari iligkilerde
duygusal durumlar fark etme ve bu duygulara olumlu yonde karsilik verme egilimi sergilediklerini
gostermektedir. Duygusal duyarliligin, cocuklarin sosyal etkilesimlerini sekillendiren énemli bir unsur
oldugu goriilmektedir.

Oyun ve Arkadashk Istegi

Bu alt tema, ¢ocuklarin gogmen akranlariyla arkadasglik kurma isteklerini cogunlukla oyun oynama ve
birlikte vakit gecirme Uzerinden gerekgelendirdiklerini gostermektedir. “Oyun oynamak icin” (C5, C22,
C26) ve “Yeni arkadasim olur” (C4) ifadeleri, ¢ocuklarin arkadashigi eglenceli ve keyifli bir sosyal
deneyim olarak algiladiklarini ortaya koymaktadir. Bununla birlikte, “Siniftaki herkes benim arkadasim”
(C11) ifadesi, cocuklarin arkadaslik kavramini kapsayici bir bicimde degerlendirebildiklerini
gostermektedir. Bu bulgular, ¢ocuklarin arkadaglik iliskilerini oyun, paylasim ve sosyal birliktelik
cercevesinde anlamlandirdiklarini ve sosyal etkilesimi bu dogrultuda sekillendirdiklerini ortaya
koymaktadir.

Korku ve Guvensizlik

Bu alt tema, g¢ocuklarin gog¢men akranlara yonelik sosyal etkilesimlerinde korku ve guvensizlik
duygularinin da etkili olabildigini gostermektedir. “Yabanci beni dévebilir” (C3) ve “Yabanct oldugu i¢in
korkuyorum” (C12) ifadeleri, ¢ocuklarin farkliliklara iliskin algilarinin zaman zaman tehdit ve endise
duygular lizerinden sekillenebildigini ortaya koymaktadir. Bu bulgular, ¢ocuklarin gégmen akranlara
yonelik yaklasimlarinda korku ve giivensizlik duygularinin sosyal etkilesimi sinirlayan bir unsur olarak
islev gorebildigini ve bu duygularin arkadaslik kurma siirecini etkileyebildigini gostermektedir.

Sosyal Kacinma

Bu alt tema, ¢cocuklarin gdgmen akranlara yonelik sosyal etkilesimlerinde kaginma egilimlerinin de ortaya
cikabildigini gostermektedir. “Tammadigim kisilerle arkadas olmayr sevmiyorum” (C13) ve “Ben tek
basima oynuyorum” (C24) ifadeleri, ¢ocuklarin arkadaslik kurma siirecinde tanigiklik ve giiven unsurunu
on planda tuttuklarini ve bu nedenle yeni sosyal iligkilere mesafeli yaklasabildiklerini ortaya koymaktadir.
Bu bulgular, ¢ocuklarin sosyal etkilesim tercihlerinde bireysel giiven algisinin belirleyici olabildigini ve
bazi durumlarda yalniz kalmay1 bilingli bir tercih olarak degerlendirdiklerini diislindiirmektedir.

Tema 2. Siif ici Sosyal Kabul ve Fiziksel Yakinlik

Sinif i¢i sosyal kabul ve fiziksel yakinlik temasi, ¢ocuklarin gégmen akranlarini sinif ortaminda fiziksel
yakinlik kapsaminda kabul etme ya da dislama bicimlerini ortaya koymaktadir. Ozellikle yan yana oturma

1955



Giiven, G. — Sezgin, E. — Harmandar, E., 1949-1967

istegi, cocuklarin smnif i¢i sosyal kabul diizeylerinin somut ve gozlemlenebilir bir gostergesi olarak one
cikmaktadir. Bulgular, ¢ocuklarin gogmen akranlarini sinif ortaminda kabul etmeye yonelik farkli tutumlar
sergilediklerini ve bu tutumlarin kosulsuz kabulden kosullu kabule, mesafeli tutumlardan korku temelli
reddediglere kadar uzanan genis bir yelpazede sekillendigini gostermektedir. Tema, ¢ocuklarin sinif igi
fiziksel yakinliga yonelik tutumlarini yansitan bes alt temadan olusmaktadir: dogrudan kabul, kosullu
kabul, sosyal dislama, korkuya dayalr reddetme ve empatik yaklasim.

Dogrudan Kabul

Bu alt tema, ¢ocuklarin gé¢men akranlarinin yanlarinda oturmasma kosulsuz ve dogrudan olumlu
yaklastiklarin1 gostermektedir. “Oturabilir” (C3, C6, C7, C10, C11, C13-C15, C17-C19, C21, C24-C28)
ve “Yamimda oturabilir” (C2) gibi kisa ve net ifadeler, ¢ocuklarin sinif ici fiziksel yakinligi dogal ve sorun
olusturmayan bir durum olarak algiladiklarimi ortaya koymaktadir. Bu bulgular, ¢ocuklarin énemli bir
boliimiiniin sosyal kabul konusunda kabullenici bir tutum sergiledigini géstermektedir.

Kosullu Kabul

Bu alt tema, ¢ocuklarin gogmen akranlarini yanlarinda oturtmaya yonelik yaklasimlarinin belirli kosullara
bagli olarak sekillenebildigini ortaya koymaktadir. “Yanimda yer varsa oturabilir” (G29) ifadesi mekéansal
siirhiliklart vurgularken, “Arkadasim gelirse oturamaz, gelmezse oturabilir” (G30) sOylemi kabulln
mevcut arkadaslik iliskileriyle iligkilendirildigini gostermektedir. Bu ifadeler, ¢ocuklarin sinif i¢i sosyal
alan1 paylasirken kisisel smirlar belirleyebildiklerini ve mevcut sosyal baglar1 yeni etkilesimlere kiyasla
daha oncelikli degerlendirebildiklerini ortaya koymaktadir.

Sosyal Dislama

Bu alt tema, ¢ocuklarin gégmen akranlariyla sinif i¢i fiziksel yakinlik kurmaya yonelik olumsuz tutumlarim
yansitmaktadir. “Yamimda oturmasin” (C12, C22), “Baska bir yerde otursun” (C4, C5, C20) ve
“Oturmaswni istemem” (C1, C8, C16) ifadeleri, cocuklarin gogmen akranlariyla fiziksel yakinlik kurmaya
isteksiz olduklarini ortaya koymaktadir. Bu bulgular, sinif i¢i sosyal kabuliin her zaman kapsayici bigimde
gerceklesmedigini ve dislayici tutumlarin da ortaya ¢ikabildigini gostermektedir.

Korkuya Dayali Reddetme

Bu alt temada ¢ocuklar sinif i¢i reddedislerini dogrudan korku duygusu ile iliskilendirmistir. Nitekim bir
cocuk “Oturmasni istemem ¢iinkii onlardan korkuyorum” (C9) ifadesini kullanarak bu durumu agikea dile
getirmistir. Bu tiir sdylemler, bazi ¢ocuklarin gdgmen akranlara yonelik algilarinda korku ve giivensizlik
duygularinin belirleyici olabildigini gdstermektedir.

Empatik Yaklasim

Bu alt tema, ¢cocuklarm sinif i¢i fiziksel yakinlig1 yalnizca oturma diizeni baglaminda degil, ayn1 zamanda
sosyal diglanmay1 6nleme yoniinde degerlendirebildiklerini gostermektedir. “Bosta kalmasin” (C23)
ifadesi, ¢ocuklarin gé¢men akranlarinin diglanmasina karsi duyarlilik gelistirebildiklerini ve fiziksel
yakilig1 sosyal kapsayiciligin bir pargasi olarak algiladiklarini ortaya koymaktadir.

Tema 3. Birlikte Yasama ve Toplumsal Aidiyet Algis1

Bu tema, ¢cocuklarin gégmen ¢ocuklarin toplumda yer almasina iliskin algilarini “lilkemiz bir ev olsaydi”
metaforu lizerinden ortaya koymaktadir. Bulgular, ¢ocuklarin birlikte yasama ve toplumsal aidiyet
kavramlarim1 hem kapsayici hem de dislayici bigimlerde anlamlandirabildiklerini gostermektedir. Tema,
cocuklarin gb¢men akranlarini toplumsal alanin bir parcasi olarak kabul etme ya da dislama bigimlerini
yansitan bes alt temadan olusmaktadir: misafirperverlik ve kabul, arkadaslik temelli kabul, korku ve tehdit
algisi, reddetme ve kosullu insani yaklagim.

Misafirperverlik ve Kabul

Goc¢men cocuklarin evde yasamasina olumlu yaklagmig ve bu durumu insani gerekgelerle agiklamistir. Bu
yaklagim 6zellikle barinma ve korunma ihtiyaci iizerinden dile getirilmistir. Ornegin bir cocuk “Isterim,
sokakta kalmasinlar” (C10) diyerek temel insani bir ihtiyaca vurgu yaparken, bir baska cocuk “Uziilmesin
diye isterim” (C7) ifadesiyle duygusal bir gerek¢e sunmustur. Ayrica “Bizim evimiz biiyiik” (C30) ve “Evet
yasayabilirim” (C2) gibi ifadeler, ¢ocuklarin birlikte yasami paylagilabilir bir durum olarak
algilayabildiklerini gostermektedir.
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Arkadashk Temelli Kabul

Birlikte yasama fikrini dogrudan arkadashik iliskileri {izerinden degerlendirmistir. Bu durum “Bu
cocuklarla arkadas olmus olurum” (Cl3) ve “Arkadas oldugum icin isterim” (C14) ifadeleriyle dile
getirilmistir. Benzer sekilde “Cocuklarla vakit gegirmeyi seviyorum” (C2) ifadesi, kabulin sosyal
etkilesim ve bireysel iligkiler temelinde sekillendigini ortaya koymaktadir. Bu ifadeler, toplumsal aidiyet
algisinin ¢ocuklar agisindan ¢ogunlukla birebir iligkiler iizerinden anlamlandirildigini gostermektedir.

Korku ve Tehdit Algisi

Bazi gocuklarin ifadeleri gogmen ¢ocuklara yonelik korku ve tehdit algisinin belirgin oldugunu ortaya
koymaktadir. Bir cocuk “Hirsizlik yapabilirler, sopalart varsa beni dévebilirler” (C3) derken, bir bagka
cocuk “Beni dovebilirler” (C11) ifadesini kullanmustir. Ayrica “Onlardan korkarim” (C9), “Korkarim”
(C12) ve “Beni rahatsiz edebileceklerini diisiintiyorum” (C8) gibi ifadeler, gécmen ¢ocuklara yonelik
alginin bazi ¢ocuklarda kaygi ve giivensizlik duygular ile sekillendigini gdstermektedir.

Reddetme

Gocmen ¢ocuklari tantmamayi gerekce gostererek birlikte yasama fikrine mesafeli yaklagsmistir. Bu durum
“Clinkii onlart tanimiyorum” (C15) ve “Onlart tamimiyorum” (C17) ifadeleriyle agikca dile getirilmistir.
Ayrica  “Yabanci olduklari ig¢in” (C6) sOylemi, tanimama durumunun yabancilik algisi ile
iligskilendirildigini gostermektedir. Bu ifadeler, bazi ¢ocuklarin aidiyet algisini tanisiklik ve bilinirlik
iizerinden kurduklarini ortaya koymaktadir.

Kosullu Insani Yaklagim

Sinirli sayida ¢ocuk kosullu bir insani yaklasim sergilemistir. Bu yaklasim “Istemem ama yasayacaklar:
bir yer olsun isterim” (C20) ifadesiyle dile getirilmistir. Bu sdylem, ¢ocuklarin birlikte yasama fikrine
mesafeli olsalar bile go¢men c¢ocuklarin temel ihtiyaglarinin karsilanmasina yonelik duyarlilik
gelistirebildiklerini gostermektedir. Bu durum, reddetme ile yardim etme egiliminin ayni anda var
olabildigine isaret etmektedir.

Tema 4. Duygusal Tepkiler ve Algisal Degerlendirme

Bu tema, go¢cmen cocuklarla ayni1 okul ortaminda bulunmanin ¢ocuklarda uyandirdigi duygusal tepkileri
ve bu duruma iligkin algilarin1 ortaya koymaktadir. Bulgular, cocuklarin bu durumu ¢ogunlukla olumlu
duygularla iligkilendirdiklerini, ayrica saskinlik, kizginlik, iiziintii ve korku gibi farkli duygusal tepkilerin
de ortaya ¢iktigin1 gostermektedir. Tema, ¢ocuklarin duygusal deneyimlerini ve algisal degerlendirmelerini
yansitan dort alt temadan olugmaktadir: olumlu duygular, sagskinlik ve merak, olumsuz duygular ile
paylasim kaygisi.

Olumlu Duygular

Bu alt temada, ¢ocuklarin 6nemli bir kismi1, gdgmen ¢ocuklarla ayni1 okulda bulunmay1 olumlu duygularla
degerlendirmistir. Bazi ¢ocuklar duygularini tek kelimeyle “Mutluluk” (C1) seklinde ifade ederken,
bazilar1 bu mutlulugu yeni sosyal iliskiler kurma beklentisiyle aciklamustir. Ornegin bir gocuk “Yeni
arkadagim olur” (C13) derken, bir digeri “Cok arkadasim olur” (C8) ifadesini kullanmistir. Benzer sekilde
“Yeni arkadasim olacag icin” (C16, C17, C18, C20) ve “Okulda onlarla oyun oynayacagim icin” (C21)
ifadeleri, cocuklarin bu durumu arkadaslik ve oyun baglaminda olumlu bir deneyim olarak algiladiklarini
gostermektedir. Ayrica bazi ¢cocuklar “Onlari seviyorum” (C25, C26, C27) diyerek dogrudan olumlu bir
duygusal bag kurduklarini ifade etmistir.

Saskinlik ve Merak

Bazi ¢ocuklar gogmen c¢ocuklarla karsilagsmay1 saskinlik ve merak duygulan ile degerlendirmistir. Bu
durum “Saskin” (C4, C7, C11) ve “Mutlu ve saskin” (C10) gibi ifadelerle dile getirilmistir. Bir cocuk “Ilk
defa goriiyorum” (C4) diyerek bu saskinligi yeni bir deneyimle iliskilendirirken, bir digeri “Yabanci
cocuklarla ilk defa karsilastigim i¢in” (C7) ifadesini kullanmistir. Bu sdylemler, ¢ocuklarin farkli
kiiltiirlerle karsilasma deneyimlerini yeni ve alisilmadik bir durum olarak algiladiklari gostermektedir.

Olumsuz Duygular

Bu alt tema, gocuklarin gogmen ¢ocuklarla ayni okul ortaminda bulunmaya yonelik olumsuz duygusal
tepkiler de ifade edebildiklerini gostermektedir. “Kizgin” (G5, C6, C12, C15, C19) ve “Uzgiin” (G9, C22,
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(C23) ifadeleri, cocuklarin bu duruma yonelik duygusal tepkilerinin olumsuz bir c¢ergevede
sekillenebildigini ortaya koymaktadir. “Tamimadigim igin kizginim” (CS) ifadesi, olumsuz duygularin
tanimama ve belirsizlikle iliskilendirildigini gosterirken, “Okulda olmalarint istemiyorum” (C23)
sOylemi, bu duygularin agik bir reddedisle birlikte ifade edilebildigini ortaya koymaktadir. Bu bulgular,
cocuklarin gécmen akranlara yonelik duygusal degerlendirmelerinde kizginlik ve iiziintii gibi olumsuz
duygularin belirleyici olabildigini ve bu duygularin sosyal kabul siireclerini etkileyebildigini
gostermektedir.

Paylasim Kaygisi

Bu alt tema, ¢ocuklarin gé¢men akranlarla ayni siif ortamini paylagsmaya yonelik olumsuz duygularinin
paylasim kaygisi ile iliskilendirilebildigini gostermektedir. “Swnifta oyuncaklarimi onlarla paylasmak
istemem” (C12) ve “Onlarla oyuncaklarumi paylasmak istemem” (C19) ifadeleri, ¢ocuklarin simif
ortamindaki maddi kaynaklarin paylagimina iliskin endise duyabildiklerini ortaya koymaktadir. Bu
bulgular, ¢ocuklarin sosyal etkilesimlerinde paylasimin yalnizca maddi bir siire¢ olarak degil, ayni
zamanda guven, sahiplik ve sinir algilariyla baglantili bir deneyim olarak degerlendirilebildigini
gostermektedir. Paylasim kaygisinin, ¢gocuklarin gdgmen akranlara yonelik duygusal tepkilerini ve sosyal
kabul siireclerini etkileyen unsurlardan biri oldugu goriilmektedir.

Tema 5. Arkadashk Sonras1 Duygusal Beklenti

Bu tema, cocuklarin gé¢men akranlariyla arkadaslik kurmalari durumunda hissetmeyi bekledikleri
duygular1 ortaya koymaktadir. Bulgular, c¢ocuklarin ¢ogunlugunun arkadaglik sonrasina iligkin
beklentilerinin olumlu yoénde oldugunu, bununla birlikte bazi ¢ocuklarin saskinlik, korku ya da mevcut
sosyal iliskilerini koruma istegi gibi farkli duygusal tepkiler sergiledigini gostermektedir. Tema, ¢ocuklarin
arkadaslik sonras1 duygusal beklentilerini yansitan bes alt temadan olugmaktadir: mutluluk ve memnuniyet,
saskinlik, olumsuz duygu, kosullu olumlu duygu ve mevcut arkadasliklar1 koruma istegi.

Mutluluk ve memnuniyet

Cocuklarin 6nemli bir kismi, gogmen akranlariyla arkadaglik kurmalari durumunda kendilerini mutlu
hissedeceklerini ifade etmistir. Bu durumu bazi gocuklar dogrudan “Mutlu hissederim” (C1, G2, C7, C10,
C13, C14, C17, C18, C20, C21, C24-C30) seklinde belirtirken, bir ¢ocuk “Arkadas olmak giizel” (C8)
ifadesini kullanmigtir. Bir bagka ¢ocuk ise bu mutlulugu zamana baglayarak “Zamanla onlara alisacagimi
diistiniiyorum” (C5) seklinde dile getirmistir. Ayrica “Mutlu” ifadelerinin yogunlugu, cocuklarm
arkadaslik iligkilerini genel olarak olumlu, giiven verici ve keyifli bir deneyim olarak degerlendirdiklerini
gostermektedir.

Saskinlik

Cocuklarin gd¢men akranlarla arkadashik kurma fikrini saskinlik duygusu ile iliskilendirdikleri
gorulmektedir. “Saskin” (C3, C4, C15) ve “Mutlu ve saskin” (C16) ifadeleri, ¢ocuklarin bu deneyimi
duygusal olarak beklenmedik ya da alisilmadik bir durum olarak degerlendirebildiklerini ortaya
koymaktadir. “Ilk defa béyle bir arkadasim oldugu icin” (C4) ve “Ciinkii fazla yabanci arkadasim yok”
(C15) soylemleri, saskinlik duygusunun onceki deneyimlerin siirli olmasiyla iliskilendirildigini
gostermektedir. Bu bulgular, farkl: kiiltiirel gegmise sahip akranlarla kurulan arkadagliklarin ¢ocuklar igin
yeni bir deneyim olabildigini ve bu yeniligin duygusal tepkiler iizerinden ifade edildigini ortaya
koymaktadir.

Olumsuz Duygu

Bu alt tema, ¢ocuklarin gégmen akranlarla arkadaglik kurma fikrine yonelik olumsuz duygusal tepkiler de
ifade edebildiklerini gostermektedir. “Kizgin” (C6, C11) ve “Uzgiin” (C9, C22, C23) gibi ifadeler,
cocuklarin arkadaglik iliskilerine yonelik duygusal degerlendirmelerinin olumsuz bir c¢ercevede
sekillenebildigini ortaya koymaktadir. “Onlardan korkuyorum” (C6) ve “Korkuyorum” (C11) s6ylemleri,
olumsuz duygularin korku duygusu ile iliskilendirildigini ve bu duygunun arkadaslik kurma siirecini
etkileyebildigini gostermektedir. Bu bulgular, ¢ocuklarin farklilik iceren arkadaglik iligkilerini zaman
zaman tehdit edici ya da rahatsiz edici olarak algilayabildiklerini ortaya koymaktadir.
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Kosullu Olumlu Duygu

Bazi ¢ocuklar ise arkadaglik sonrast olumlu duygularini belirli kosullara baglamistir. Bu durum “Eger
onlart tanirsam mutlu” (C19) ifadesiyle agikca dile getirilmistir. Benzer sekilde bir ¢ocuk “Mutlu ama
hemen arkadas olmam, 6gretmenim yardim eder” (C12) diyerek arkadaslik siirecinde yetigkin destegine
ihtiya¢ duyabilecegini ifade etmistir. Bu soylemler, cocuklarin arkadaslik iligkilerinde gliven ve tanima
stirecini dnemsediklerini gostermektedir.

Mevcut Arkadashklar: Koruma Istegi

Bu alt tema, gocuklarin gogmen akranlarla yeni arkadagliklar kurma siirecinde mevcut sosyal iligkilerini
koruma egiliminin belirleyici olabildigini gostermektedir. “Zaten arkadasim var” (G22) ifadesi,
cocuklarin halihazirda sahip olduklar1 sosyal baglar1 siirdiirmeyi yeni iligkiler kurmaya kiyasla daha
oncelikli degerlendirebildiklerini ortaya koymaktadir. Bu bulgu, ¢ocuklarin arkadaslik iligkilerine yonelik
tercihlerinde sureklilik ve giiven duygusunun 6nemli bir rol oynadigini ve mevcut arkadasliklarin yeni
sosyal etkilesimlere yaklasimi sekillendirebildigini gostermektedir.

4. Sonuc ve Tartisma

Bu ¢aligmada elde edilen bulgular, nitel analiz siireci sonucunda bes ana tema ve bu temalar altinda yer
alan gesitli alt temalar gergevesinde ele alinmustir. Analiz sonucunda belirlenen ana temalar, empati temelli
sosyal yaklasim, smif i¢i sosyal kabul ve fiziksel yakinlik, birlikte yasama ve toplumsal aidiyet algisi,
duygusal tepkiler ve algisal degerlendirme ile arkadaslik sonrasi duygusal beklenti olarak
smiflandirilmistir. Bu ana temalar altinda, cocuklari gé¢men akranlara yonelik algilarini, duygularini ve
sosyal etkilesimlerini yansitan toplam yirmi bes alt tema belirlenmistir. Asagida, her bir ana tema ilgili
literatiir dogrultusunda tartisilarak ele alinmigtir.

Tema 1. Sosyal Etkilesime Yonelik Tepkiler

Bu ¢alismada ¢ocuklarin genelinde, farkli dil konusan ya da farkli iilkeden gelen akranlarina yonelik empati
temelli yaklasimlar sergiledigi goriilmiistiir. Yalmizlig1 fark etme, iizilmesini istememe ve mutlu etme
istegi gibi ifadeler, ¢ocuklarin erken yaglarda bagkalarmin duygularmi algilayabildiklerini ve bu
farkindalig1 sosyal davraniglarina yansitabildiklerini gdstermektedir. Bu bulgu, empati ve prososyal
davraniglarin erken ¢ocukluk déneminde gelisebildigini ortaya koyan g¢alismalarla 6rtiismektedir. Elde
edilen sonuglar, empati gelisiminin erken yaslarda basladigini ve akranlarla kurulan sosyal etkilesimler
araciligiyla bigimlendigini ileri siiren Hoffman’in (2000) kuramsal yaklagimiyla ortiismektedir. Benzer
bicimde Eisenberg ve digerleri (2006), ¢ocuklarin bagkalarinin duygularini tanima becerisi ile bu duygusal
farkindaligin yardim etme ve paylasma gibi prososyal davraniglarla iligkili oldugunu vurgulamaktadir. Bu
baglamda, ¢alismada ¢ocuklarin empati temelli ifadelerinin yogunlugu, erken cocukluk doneminin sosyal-
duygusal gelisim agisindan kritik bir donem oldugunu desteklemektedir. Bununla birlikte, bazi ¢ocuklarin
korku, giivensizlik ve sosyal ka¢inma egilimleri sergilemesi, empati gelisiminin tiim ¢ocuklarda ayni
diizeyde gerceklesmedigini ve baglamsal faktorlerden etkilendigini diisiindiirmektedir. Bronfenbrenner’in
(1979) ekolojik sistemler kuramina gore ¢ocuklarin tutum ve davraniglari; aile, medya ve sosyal ¢evrede
yer alan sOylemlerden dogrudan etkilenmektedir. Bu ¢ergevede, gogmenlere yonelik olumsuz toplumsal
sOylemlerin ¢ocuklarin algilarina yansiyabilecegi ve empati temelli yaklagimlar smirlayabilecegi
sOylenebilir. Bu sonuglar, erken yaslarda farkli gruplarla kurulan sosyal etkilesimlerin empati gelisimini
destekledigini ortaya koyan arastirmalarla da paralellik gdstermektedir. McGlothlin ve Killen (2010),
erken donemde farkli gruplarla etkilesim deneyimi yasayan ¢ocuklarin, dig grup iiyelerine yonelik daha az
onyargi sergilediklerini ve g¢apraz grup arkadasliklarini daha miimkiin olarak degerlendirdiklerini ortaya
koymaktadir. Benzer sekilde Gaias ve digerleri (2019), kiiltiirel ¢esitliligin bulundugu sinif ortamlarinda
cocuklarin sosyal yonelimlerinin daha kapsayict bigimde gelistigini ortaya koymustur. Bu baglamda,
calismanin bulgulari, empati temelli sosyal yaklagimlarin erken ¢ocukluk déneminde desteklenmesinin
kapsayici tutumlarin gelisimi agisindan énemli oldugunu gostermektedir.

Tema 2. Siif ici Sosyal Kabul

Bu ¢aligmada smif i¢i oturma diizeni {lizerinden degerlendirilen sosyal kabul, ¢ocuklarin gdg¢men

akranlarini kabul etme ya da dislama egilimlerini somut bigimde ortaya koymustur. Bulgular, ¢ocuklarin

cogunlugunun gogmen akranlarinin yanlarinda oturmasina olumlu yaklastigini, ancak bu kabuliin bazi

durumlarda kosullara baglandigimi gostermektedir. Ozellikle mevcut arkadasliklarin korunmasi ve kisisel

alanin paylasilmas1 gibi gerekgeler, sosyal kabuliin sinirlarmi belirleyen 6nemli unsurlar olarak one
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¢ikmistir. Bunun yaninda korkuya dayali reddetme egilimleri, fiziksel yakinligin bazi ¢ocuklar i¢in tehdit
algism1 tetikleyebildigini gostermektedir. Bu durum, smif i¢i kapsayiciligin yalnizca fiziksel
diizenlemelerle smnirli kalamayacagini, ayn1 zamanda given duygusunu destekleyen sosyal ve duygusal
stireclerle birlikte ele alinmasi gerektigini ortaya koymaktadir. Elde edilen bulgular, ¢ocuklarin erken
yaslarda grup farkindaligi gelistirdiklerini ve bazi durumlarda “biz—onlar” ayrimi dogrultusunda sosyal
mesafe koyabildiklerini gostermektedir. Bu durum, Nesdale’in (2004) sosyal kimlik yaklagimiyla
ortiismektedir. Bununla birlikte, Nesdale ve arkadaslar1 (2005) cocuklarin dis gruplara yonelik kabul ve
begeni davranislarinin yalnizca bireysel empati diizeyleriyle agiklanamayacagini, bu tutumlarin, akran
grubunda hakim olan dahil edici ya da dislayici sosyal normlarla birlikte sekillendigini gostermektedir.
Allport’a gore farkli gruplar arasinda olumlu etkilesimin gelisebilmesi i¢in temasin giivenli, esit ve
destekleyici kosullar altinda gergeklesmesi gerekmektedir. Bu ¢alismada ¢ocuklarin ¢ogunlugunun fiziksel
yakinliga acik olmasi, uygun kosullar saglandiginda kapsayici etkilesimlerin miimkiin olabilecegini
gostermektedir. Ancak kabuliin kosullara baglanmasi ya da reddedilmesi, temasin heniiz yeterince
yapilandirtlmadigini diisiindiirmektedir. Arastirmacilar, akran grubunda hakim olan dahil edici ya da
dislayici normlarin, ¢ocuklarin dis gruba yonelik kabul davramislarmi belirgin bigimde etkiledigini,
dislayict normlarin baskin oldugu ortamlarda ¢ocuklarin empatik egilimlere sahip olsalar dahi sosyal
mesafe koyma davraniglar1 sergileyebildiklerini belirtmektedir.  Bu baglamda, smif ortaminda
yapilandirilmis temasin ve olumlu etkilesim firsatlarinin artirilmasi, sosyal kabuliin gelisiminde belirleyici
bir rol oynayabilir. Sakiz (2016), gogmen ¢ocuklarin sinif i¢i kabul siireglerinin biiyiik 6l¢iide 6gretmen
tutumlar1 ve sinif iklimiyle iliskili oldugunu belirtirken; Aydeniz ve Sarikaya (2021), 6gretmenlerin
gdcmen ¢ocuklarin egitiminde esitlik, rehberlik destegi ve sinif i¢i uyumu giiclendirecek uygulamalarin
onemine dikkat cektiklerini belirtmistir. Bu dogrultuda, sinif i¢i sosyal kabuliin desteklenmesinde
ogretmen rehberligi, duygu temelli etkinlikler ve kapsayici sinif ikliminin 6nemli oldugu sdylenebilir.

Tema 3. Birlikte Yasama ve Toplumsal Aidiyet Algis1

“Ulkemiz bir ev olsaydr” metaforu iizerinden elde edilen bulgular, cocuklarm toplumsal aidiyet kavramini
hem kapsayici hem de dislayic1 bigimlerde anlamlandirabildiklerini gostermektedir. Bazi ¢ocuklarin
misafirperverlik ve insani yardim temelli yaklagimlar sergilemesi, erken yaslarda toplumsal dayanigsma ve
baskalarimi gozetme diisiincesinin geligebildigine isaret etmektedir. Bu durum, c¢ocuklarin toplumsal
konular1 yalmizca bireysel iligkiler diizeyinde degil, daha genis bir ahlaki cercevede de
degerlendirebildiklerini gostermektedir. Buna karsilik, korku, tanimama ve tehdit algisina dayali
reddedigler, gdo¢men cocuklarin toplumda yer almasina iligkin olumsuz kaliplarin g¢ocuk algisina
yanstyabildigini diisiindiirmektedir. Verkuyten (2018), gb¢men bireylere yonelik tutumlarm yalnmizca
bireysel deneyimlerden degil, ayn1 zamanda toplumsal sdylemler ve ¢cevresel mesajlardan da etkilendigini
vurgulamaktadir. Bu baglamda, c¢ocuklarin bazi ifadelerinde goriilen giivensizlik ve korku temelli
yaklagimlar, toplumsal sdylemlerin ¢ocuklarin diigiince diinyas {izerindeki etkisini yansitmaktadir.

Kosullu insani yaklagim sergileyen ¢ocuklarin ifadeleri ise kabul ve reddin ayn1 anda var olabildigini ortaya
koymaktadir. Birlikte yagsamay1 istememekle birlikte gocmen ¢ocuklarin temel ihtiyaglariin karsilanmasi
gerektigini dile getiren bu goriisler, cocuklarin toplumsal meseleleri ikili ve zaman zaman ¢eliskili bigimde
degerlendirebildiklerini gdstermektedir. Bu durum, ahlaki muhakemenin erken ¢ocukluk déneminde heniiz
biitiinlesmemis ve baglama duyarl bir yapida oldugunu diisiindiirmektedir.

Cocuklarin bir kisminin gogmen akranlarini toplumsal alanin dogal bir pargasi olarak gérmesine karsin,
bazilarinin dislayict ve korku temelli ifadeler kullanmasi, erken g¢ocukluk déneminde “biz” ve “6teki”
ayriminin heniiz esnek ve degistirilebilir bir yapida oldugunu ortaya koymaktadir. Verkuyten (2007) ve
Killen ve Rutland (2011), bireylerin toplumsal gruplara yonelik tutumlarinin ahlaki muhakeme, sosyal
normlar ve ¢evresel modeller araciligiyla sekillendigini belirtmektedir. Erken ¢ocukluk déneminde sinif
ortaminda edinilen sosyal deneyimlerin, ¢ocuklarin daha sonraki yillardaki akran iliskileri ve sosyal
degerlendirmeleri tizerinde kalici etkiler gosterebildigi belirtilmektedir (Gaias vd., 2019). Bu dogrultuda,
cocuklarin birlikte yasama ve toplumsal aidiyet algilarinin, egitim ortamlarinda sunulan kapsayici
deneyimler ve rehberlik yoluyla doniistiiriilebilecegi sdylenebilir.

Tema 4. Duygusal Tepkiler

Bu ¢alismada, gé¢men ¢ocuklarla ayni okul ortaminda bulunmaya iliskin duygusal tepkiler incelendiginde,
cocuklarin geneli mutluluk ve merak gibi olumlu duygular ifade ettigi goriilmiistiir. Bu durum, okul
ortaminin ¢ocuklar i¢in yalnizca akademik 6grenmenin gergeklestigi bir alan olmadigini, ayn1 zamanda
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sosyal bag kurma, yeni arkadasliklar gelistirme ve farkli deneyimlerle karsilagsma agisindan 6nemli bir
baglam sundugunu gdstermektedir. Olumlu duygularin yogunlugu, okulun erken ¢ocukluk doéneminde
sosyal-duygusal gelisimi destekleyen bir ortam olarak islev gordiigiinii ortaya koymaktadir. Bu bulgular,
cocuklarin duygularmi ifade etme ve diizenleme bigimlerinin akran iligkilerinde sergilenen sosyal
tepkilerle yakindan iliskili oldugunu vurgulayan Denham ve digerlerinin (2012) goriisleriyle paralellik
gostermektedir. Cocuklarin gogmen akranlariyla ayni ortamda bulunmayir mutluluk ve merakla
iligkilendirmeleri, sosyal etkilesim ve kesif duygusunun bu yas grubunda énemli bir motivasyon kaynagi
oldugunu diisiindiirmektedir. Bununla birlikte, kizginlik, {iziintii, paylasim kaygisi ve korku gibi olumsuz
duygularin da dile getirilmis olmasi, ¢ocuklarin bu yeni duruma her zaman hazir olmadiklarin1 ortaya
koymaktadir. Ozellikle paylasim kaygisi, gocuklarin simif igindeki kaynaklari sinirli olarak algilamalartyla
iligkili olabilir. Corsaro’nun (2011) ¢ocuk kiiltiirli yaklagimi, ¢ocuklarin sahip olduklari alan ve nesneleri
sosyal giic ve aidiyet gostergeleri olarak degerlendirebildiklerini vurgulamakta; bu durumun paylasim
konusunda direng ve ¢atismaya yol agabilecegini ileri siirmektedir. Ote yandan korku temelli algilarin
varlig1, kapsayici egitim baglaminda duygusal giivenligin temel bir unsur oldugunu gostermektedir.
Olumlu duygularla birlikte korku, kaygi ve belirsizlik i¢eren tepkilerin bir arada bulunmasi, erken ¢ocukluk
doéneminde farkliliklarla karsilasmanin ¢ocuklarda hem merak hem de tedirginlik yaratabildigini ortaya
koymaktadir. Bu durum, ¢ocuklarin duygusal tepkilerinin sosyal 6grenme siirecleriyle yakindan iligkili
oldugunu vurgulayan ¢aligmalarla uyumludur (Denham vd., 2012; Eisenberg vd., 2006). Ayrica Hoffman
(2000), empatik tepkilerin her zaman prososyal davranislarla sonuglanmadigini, bazi durumlarda asir
uyarilma, korku ve kaginma tepkilerine de yol agabilecegini belirtmektedir. Bu baglamda, 6gretmenlerin
kapsayict bir dil kullanmalar1 ve olumlu model davranislar sergilemelerinin, sinif ortaminda duygusal
giivenligin desteklenmesiyle yakindan iliskili oldugu gériilmektedir. Ogretmenlerin siif i¢i etkilesimleri
bilingli bi¢imde yapilandirmasinin, gogmen g¢ocuklarin sosyal kabulii ve duygusal uyum sireclerini
destekleyen 6nemli bir unsur oldugu belirtilmektedir (Duran Yilmaz, 2025; Ozel ve Giil, 2023).

Akran iligkilerinde yasanan dislanma ve reddedilme deneyimlerinin, ¢ocuklarin sosyal uyum ve duygusal
iyi oluslaryla yakindan iligkili oldugu, bu durumun stres, kaygi ve sosyal geri ¢ekilme gibi tepkilerle
baglantili olabildigi vurgulanmaktadir (Rubin vd., 2006; Killen ve Rutland, 2011). Bununla birlikte, erken
donem arastirmalar, ¢ocuklarin farkli olan akranlara yonelik olumsuz degerlendirmelerinin her zaman
bilingli bir 6nyargi ya da diismanliktan kaynaklanmadigini, ¢ogunlukla kendine benzeyene ydnelme
egilimiyle iligkili oldugunu gostermektedir. Clark ve Clark’in (1958) klasik c¢alismasi, cocuklarin
kendilerine benzeyen bireylere yonelik daha olumlu duygusal tepkiler sergilediklerini; farkli olanlara
yonelik olumsuz ¢agrisimlarin ise dogrudan diismanliktan ziyade grup aidiyetiyle iligkili oldugunu ortaya
koymustur. Ote yandan, cocuklarm farkl1 gruplara yonelik duygusal ve sosyal degerlendirmelerinin sabit
olmadigi; sosyal baglam ve etkilesim deneyimleri dogrultusunda degisebildigi ifade edilmektedir.
Cameron ve digerleri (2001), ¢ocuklarin farkli gruplarla kurduklar1 dogrudan ya da dolayli temaslarin,
sosyal tutumlarm sekillenmesinde etkili olabilecegini ve daha olumlu degerlendirmelerin gelisimini
destekleyebilecegini ortaya koymaktadir.

Tema 5. Arkadashk Sonras1 Duygusal Beklenti

Bu c¢alismada cocuklarm gd¢men akranlariyla arkadaslik kurma durumunda hissetmeyi bekledikleri
duygularin biiylik olgiide olumlu olmasi, arkadasligin erken cocukluk doneminde aidiyet ve giiven
duygusunu destekleyen 6nemli bir sosyal bag oldugunu gostermektedir. Rubin ve digerleri (2006) klasik
vurgusuna ek olarak, yeni literatiirde akran iligkilerinin duygusal iyilik hali ve sosyal uyum {izerinde
belirleyici rol oynadigi belirtilmektedir (Boivin ve Provost, 2024). Bununla birlikte bazi ¢ocuklarin
arkadasligi kosullara baglamasi veya yetigkin destegine ihtiya¢ duymasi, sosyal becerilerin rehberlik
yoluyla gelistigini disiindiirmektedir. Vygotsky’nin (1978) sosyokiiltiirel kurami, ¢ocuklarin
gelisimlerinin sosyal etkilesimler ve icinde bulunduklar kiiltiirel baglam araciligiyla ilerledigini
vurgulamaktadir. Pieloch ve digerleri (2016), okul ortamlarinin gégmen ¢ocuklarin psikososyal iyilik hali
acgisindan kritik bir baglam sundugunu; okula aidiyet, akran iligkileri ve destekleyici 6gretmen—o6grenci
etkilesimlerinin ¢ocuklarin stres ve kaygiyla basa ¢ikmalarini ve sosyal kabul deneyimlerini
giiclendirdigini ortaya koymaktadir.

Okul 6ncesi donemde gogmen ¢ocuklarla yerel akranlar1 arasindaki etkilesimleri ele alan ¢aligmalar, bu
yas grubunda akran iligkilerinin ¢esitli zorluklar igerebildigini gostermektedir. Cigekoglu ve arkadaslarinin
(2019) calismasinda, gé¢men g¢ocuklarin akranlarina yonelik daha diisiik diizeyde saldirgan ve sosyal
davraniglar sergiledikleri, buna karsin daha yiiksek diizeyde kaygi ve korku yasadiklari, daha fazla ice
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donik davramig gosterdikleri belirlenmistir. Ayrica bu ¢ocuklarin akranlari tarafindan daha sik
dislandiklari, daha diisiik diizeyde hiperaktivite sergiledikleri ve akran siddetine daha fazla maruz
kaldiklar1 gézlemlenmistir. Benzer bigimde, Kardes ve Kozikoglu (2021), okul 6ncesi siniflarda gégmen
cocuklarla tam entegrasyonun her zaman saglanamadigini, ancak dgretmen gozlemlerine gore ¢ocuklarin
biiyiik 6l¢lide gogmen akranlarina yonelik belirgin bir 6nyargi ya da ayrimci tutum sergilemeden etkilesim
kurabildiklerini belirtmektedir. Ogretmen desteginin dnemine dikkat ceken Duran Yilmaz (2025), gogmen
cocuklarm akran iliskilerinin oyun temelli etkilesimler ve 6gretmen rehberligi baglaminda sekillendigini
ve bu unsurlarin sosyal uyum siirecleriyle yakindan iligkili oldugunu vurgulamaktadir. Bu bulgular birlikte
degerlendirildiginde, okul oncesi donemde akran etkilesiminin yapilandirilmis ortamlar ve yetiskin
rehberligiyle gii¢lendirilebilecegi sdylenebilir.

Sonug olarak bu arastirmada, Tiirkiye’de okul 6ncesi egitim kurumlarina devam eden Tiirk ¢ocuklarinin
gocmen akranlara yonelik bakis agilar incelenmistir. Elde edilen bulgular, ¢cocuklarin ¢ogunlugunun
gbecmen akranlarina karsi olumlu, kapsayici ve empati temelli tutumlar sergilediklerini gostermektedir.
Cocuklar gogmen akranlariyla oyun oynamak, ayni ortami paylagsmak ve arkadaglik kurmak istediklerini
ifade etmislerdir. Bu durum, erken ¢ocukluk déneminde ¢ocuklarin farkliliklara karsi olumlu bir yaklagima
sahip olduklarin1 ortaya koymaktadir. Bununla birlikte, sinirli sayida ¢ocukta korku, ¢ekingenlik ve
paylasim kaygisi gibi olumsuz duygularin da var oldugu belirlenmistir. “Tanimadigim igin korkuyorum”
ya da “Oyuncaklarimi paylasmak istemem” gibi ifadeler, farkl kiiltiirdeki ¢ocuklara karsi sosyal mesafe
ve Onyargi egilimlerinin ortaya cikabilecegini diisiindiirmektedir. Genel olarak bulgular, ¢ocuklarin
gdecmen akranlarini kabul etmeye egilimli olduklarini, ancak bu kabuliin 6gretmen rehberligi, kapsayici
etkinlikler ve yapilandirilmis sosyal etkilesim firsatlariyla desteklendiginde daha da giliglendigini
gostermektedir. Bu nedenle erken ¢ocukluk donemi kapsayict egitim uygulamalari, empati ve kiiltiirel
farkindalik becerilerinin gelisimi agisindan kritik 6neme sahiptir. Bu dogrultuda, okul 6ncesi egitim
ortamlarinda ¢ok kiiltiirliiliikk, birlikte yasam ve farkliliklara saygi temalarin1 igeren 6grenme
deneyimlerinin artirilmasi, Ogretmenlerin kiiltiirel duyarlilik ve kapsayici yaklasimlar konusunda
desteklenmesi ve egitim materyallerinde kiiltiirel farkliliklara yonelik calismalarin giiclendirilmesi
onerilmektedir. Ayrica, erken cocukluk diizeyinde egitim politikalarinin kurumsal ve program diizeyinde
desteklenmesi, gogmen gocuklarin sosyal uyum siireglerine katki saglayacaktir.

Bu calisma, belirli bir 6rneklem grubu ile sinirli olup elde edilen bulgular yalmzca arastirmaya katilan
cocuklarin goriislerini yansitmaktadir. Veriler, cocuklarin sézel ifadelerine dayali olarak toplanmustir.
Ogretmen, aile ya da go¢men ¢ocuklarin dogrudan goriisleri ¢alismaya dahil edilmemistir. Gelecek
aragtirmalarda, farkl sosyo-kiiltiirel 6zellikleri olan daha genis 6rneklemlerle ¢aligmalarin yiiriitiilmesi
onerilmektedir. Nitel ve nicel yontemlerin birlikte kullanildig1 karma desenli aragtirmalar, bulgularin
derinligini ve kapsamini artirabilir. Bu dogrultuda, gelecekte gergeklestirilecek aragtirmalarda gocuk
goriigmelerine ek olarak 6gretmen ve ebeveyn degerlendirme Olgekleri, sistematik gézlem formlar: ve
sosyal kabul diizeyini belirlemeye yonelik standartlagtirilmis nicel 6lgme araglarmin kullanilmasi
Onerilmektedir. Ayrica gogmen g¢ocuklarin kendi deneyimlerini merkeze alan ¢ocuk goériismeleri, resim
analizi ve hikdye tamamlama teknikleri vb. kullanilarak, akran etkilesimleri ve sosyal uyum siireglerine
iligkin daha biitlinciil bir anlay1s gelistirilebilir.
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Extended Abstract
Introduction

Global mass migration has become a significant phenomenon affecting all areas of social life, particularly
national education systems. According to UNHCR (2023), over 110 million people are forcibly displaced
worldwide, and children represent a major portion of this population. This situation makes inclusive
education in early childhood more important than ever. Following the 2011 Syrian crisis, Turkey became
the world’s leading host country for refugees. Data from the Presidency of Migration Management (2024)
shows that approximately 45% of Syrians under temporary protection in Turkey are under the age of 18.
Many of these children are in the pre-school age group and receive education alongside their Turkish peers.
However, challenges such as language barriers, crowded classrooms, and limited communication between
schools and families continue to impact their educational experiences (UNICEF, 2024). Early childhood is
a critical stage where social skills, empathy, and attitudes toward others are formed. During this period,
children learn the distinction between "us" and "them™ through peer interactions and directly experience
concepts like social acceptance and belonging. Research indicates that children who experience positive
intercultural contact at an early age develop higher levels of empathy and more flexible attitudes toward
differences. In this context, the pedagogical strategies and language used by teachers play a vital role in
shaping how children perceive diversity. In the Turkish literature, most studies on pre-school migration
focus on the adaptation problems of immigrant children based on the views of teachers or parents. There
is a limited amount of research that directly focuses on children’s own expressions and social experiences
regarding their immigrant peers. This gap highlights the need for qualitative studies that put children’s
feelings and thoughts at the center. Accordingly, this study aims to reveal the perceptions, emotions, and
attitudes of Turkish pre-school children toward their immigrant peers through their own direct narratives.

Method

This study adopted a phenomenological research design, a qualitative approach focused on exploring
participants' lived experiences and the meanings they assign to specific phenomena (Creswell, 2013). The
phenomenon under investigation is the perceptions, emotions, and social evaluations of Turkish children
toward their immigrant peers. Phenomenology was deemed the most appropriate framework for capturing
how children interpret their social encounters and friendship-building processes within an inclusive
educational environment. The study group consisted of 30 Turkish children (aged 5-6) attending
independent kindergartens in the provinces of Sanliurfa and Erzurum. The primary inclusion criterion was
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the presence of at least one immigrant child in the participant’s classroom to ensure direct peer interaction.
Participants were selected using convenience sampling, a purposeful sampling method that allows for in-
depth data collection from accessible and representative groups (Patton, 2014). The primary data collection
tool was an illustrated semi-structured interview form developed specifically for this research. To ensure
content validity, expert opinions were obtained from three specialists in the field. The form, titled "Turkish
Children’s Views on Immigrant Children,” utilized simplified language and visual aids (picture cards and
facial expressions) to align with the children's developmental stages. The interview addressed five core
dimensions:

1. Willingness to initiate friendship with non-native speakers,

2. Preferences for social proximity (seating arrangements),

3. Conceptualization of the country as a shared "home,"

4. Emotional responses to the presence of immigrant peers at school,
5. Anticipated feelings regarding potential intercultural friendships.

Data were analyzed using thematic analysis, following the six-step framework proposed by Braun and
Clarke (2006; 2021). This systematic process involved verbatim transcription of children's responses, open
coding of meaningful expressions, and the categorization of these codes into sub-themes and overarching
themes. To enhance the credibility and trustworthiness of the findings, each theme was supported by direct
quotations, utilizing participant codes (e.g., C1, C2) to ensure anonymity while providing a holistic
representation of the children’s perspectives.

Findings

The findings show that Turkish children’s perspectives toward their immigrant peers are shaped by a
combination of empathy, emotional sensitivity, social acceptance, and feelings of fear and unfamiliarity.
Overall, children’s responses reflect both inclusive and exclusionary tendencies, indicating that their social
perceptions are multifaceted and context dependent.

A prominent finding is the presence of an empathy-based social approach. Many children expressed a
willingness to befriend immigrant peers, particularly when they perceived them as lonely, sad, or excluded.
These children emphasized helping, comforting, and playing with immigrant peers, demonstrating
emotional sensitivity and prosocial intentions. Friendship and play were frequently described as natural
and enjoyable aspects of social interaction, and some children perceived all classmates as potential friends.
However, alongside these empathic responses, a number of children expressed fear, insecurity, or
reluctance to form friendships. These reactions were often linked to unfamiliarity and perceptions of
immigrants as “foreign,” leading to avoidance or hesitation in social engagement.

In terms of classroom social acceptance and physical proximity, most children reported positive attitudes
toward allowing immigrant peers to sit next to them, suggesting a generally inclusive stance within the
classroom environment. Nevertheless, some children demonstrated conditional acceptance, allowing
physical closeness only if certain conditions were met, such as the availability of space or the absence of
existing friends. A smaller group of children expressed social exclusion or fear-based rejection, directly
associating their reluctance with feelings of fear. A limited number of children adopted an explicitly
empathic perspective, emphasizing that immigrant peers should not be left alone or excluded.

Children’s perceptions of coexistence and social belonging revealed both inclusive and restrictive
interpretations. While some children supported shared living based on hospitality, friendship, and
humanitarian concerns, others expressed fear, rejection, or uncertainty. Emotional reactions to sharing the
same school environment were largely positive and associated with happiness and new friendships,
although surprise, curiosity, sadness, anger, and fear were also reported. Finally, expectations regarding
friendships with immigrant peers were predominantly positive, yet some children expressed conditional
optimism or a preference for maintaining existing friendships. Overall, the findings highlight the
coexistence of empathy and fear in young children’s perceptions of immigrant peers.

Discussion and Conclusion

The results show that many children demonstrated empathy toward immigrant peers by recognizing
feelings such as loneliness and sadness and expressing a willingness to help, play, and form friendships.
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These responses suggest that empathy and prosocial behaviors can emerge at an early age and play a
significant role in children’s social interactions. However, not all children exhibited the same level of
openness. Some expressed fear, hesitation, or avoidance, often linked to unfamiliarity, perceived
difference, or concerns related to sharing space and classroom resources. This indicates that children’s
emotional responses to immigrant peers are not uniform and may be influenced by contextual and
environmental factors.

Findings related to classroom social acceptance, particularly seating preferences, revealed generally
positive attitudes toward physical proximity with immigrant peers. Nevertheless, acceptance was
sometimes conditional, depending on factors such as existing friendships or personal boundaries.
Children’s perceptions of coexistence and social belonging further reflected this duality. While some
children emphasized shared living, hospitality, and togetherness, others expressed uncertainty or fear,
demonstrating that inclusive and restrictive views can coexist within children’s social reasoning.

In conclusion, the findings suggest that Turkish children tend to approach immigrant peers with empathy
and openness, although this tendency may be limited by fear and unfamiliarity. These results highlight the
importance of inclusive early childhood practices, teacher guidance, and structured social interactions in
supporting positive peer relationships and fostering empathy toward immigrant children.
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Abstract

This study aimed to examine the relationship between social dominance orientation (SDO), emotional appetite,
and eating attitudes among political party members during the election period, which is characterized by increased
psychosocial stress and changes in daily routines. A total of 631 participants (mean age 34.02+12.73 years)
completed the Social Dominance Orientation Scale (SDO7), Emotional Appetite Questionnaire (EMAQ), and
Eating Attitudes Test (EAT-26) through face-to-face interviews. The findings revealed that individuals with higher
SDO scores exhibited lower emotional appetite and reduced “eating preoccupation” in negative emotional
situations (p<0.01). Additionally, when the “anti-egalitarianism” sub-factor of SDO increased by one unit,
emotional appetite decreased by 0.800 times in negative situations, while it increased by 0.350 times in positive
situations (p<0.001). Furthermore, a one-unit increase in this sub-factor was associated with a 0.259 times
decrease in eating disorder behaviors (p<0.001). Overall, the results suggest that social dominance orientation
plays a significant role in shaping individuals’ eating behaviors by influencing both emotional appetite and eating
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attitudes, particularly under stress-related conditions such as election periods, and may contribute to more
controlled eating patterns in certain contexts.

Keywords: Social dominance, eating behavior, emotional eating, psychological stress, eating attitudes.

0z

Bu ¢alisma, secim déneminin artan psikososyal stres ve giinliik yasam diizenindeki degisikliklerle karakterize
edilen yapisi icinde, siyasi parti iiyelerinde sosyal baskinlik yonelimi (SDO), duygusal istah ve yeme tutumlar
arasindaki iliskiyi incelemeyi amaclamaktadwr. Toplam 623 katilimct (ortalama yas 34,02+12,73 yil), Sosyal
Baskinlik Yonelimi Olgegi (SDO7), Duygusal Istah Anketi (EMAQ) ve Yeme Tutum Testi’'ni (EAT-26) yiiz yiize
goriismeler yoluyla tamamlamistiv. Bulgular, sosyal baskinlik yonelimi puani yiiksek olan bireylerin olumsuz
duygusal durumlarda daha diisiik duygusal istaha ve daha az “yemekle asiri mesguliyet” diizeyine sahip oldugunu
gastermistir (p<0,01). Ayrica, sosyal baskinlik yoneliminin “esitlige karsi olma” alt boyutundaki bir birimlik artis,
olumsuz durumlarda duygusal istahin 0,800 kat azalmasina, olumlu durumlarda ise 0,350 kat artmasina yol
agnustr (p<0,001). Bununla birlikte, bu alt boyuttaki bir birimlik artisin yeme bozuklugu davranislarinda 0,259
kat azalma ile iliskili oldugu bulunmugtur (p<0,001). Sonug¢ olarak, sosyal baskinlik yoneliminin, ézellikle se¢im
donemleri gibi stresli siireclerde, bireylerin duygusal igtahint ve yeme tutumlarini etkileyerek yeme davranislarimin
sekillenmesinde onemli bir rol oynadigi ve bazi durumlarda daha kontrollii yeme davraniglarima katk
saglayabilecegi soylenebilir.

Anahtar Sozciikler: Sosyal baskinlik, yeme davranisi, duygusal yeme, psikolojik stres, yeme tutumu.
1. Introduction

Election, as a constitutional and political term, is defined as the selection of individuals or committees
that will carry out a public office by voters among certain candidates (Nisanc1 & Ozdemir, 2017).
Election periods are characterized by heightened psychosocial demands for both society and politicians,
and elevated rates of anxiety, depression, stress disorders and addiction have been reported among
politicians (Flinders, 2020; Isohanni, Miettunen, & Penttild, 2020).

According to the social dominance theory developed by Sidanius and Pratto, individuals' support for
these structures or social dominance orientations have an important place in the maintenance of existing
hierarchical structures (Toper & Ozdemir, 2019; Zhu, Su, Zhang, Yin, & Liu, 2023). Although social
dominance orientation is the psychological element of the theory, it corresponds to the tendency to
support group-based hierarchical structures (Kaynak, Ekinci, & Kaya, 2021).

Individuals with high social dominance orientation may differ in emotion regulation and coping
strategies, particularly in psychosocially demanding environments. Previous literature suggests that
individuals endorsing hierarchical and control-oriented beliefs may exhibit higher behavioral control
and suppression tendencies, which can influence eating-related responses in high-demand contexts (Tesi
et al., 2023; Mezuk et al., 2022). Furthermore, emotional regulation difficulties and maladaptive coping
styles have been associated with emotional eating and disrupted eating behaviors (Kaiser et al., 2022;
Yilmazturk et al., 2022; Smith et al., 2021). Therefore, SDO may shape eating attitudes indirectly
through mechanisms such as emotional regulation, perceived control, and behavioral coping styles
rather than through ideology alone.

When this theory is evaluated in terms of individuals who are members of political party organizations,
the sense of dedication felt during the election period may develop a “social dominance orientation”
such as the protection and glorification of the hierarchical structure that can be associated with the
ideological stance advocated by the political party to which one belongs. In addition, as a result of the
changes in the sleep, physical activity and dietary habits of political party members during the intensive
pre-election campaign process, it is inevitable that the general health of these individuals will be affected
(Braunsberger et al., 2021; Kaynak et al., 2021).

Emotional appetite is defined as overeating as a reaction to negative emotions such as stress, anger,
anxiety, etc. This condition may impact general health through excessive energy intake and mental
health related to the risk of developing eating attitudes such as binge eating (Reichenberger, Schnepper,
Arend, & Blechert, 2020). Literature suggests that exposure to physiological and psychological stress
may increase the tendency towards delicious foods with high energy/simple sugar/fat content in relation
to the individuals' capacity of responding to hunger/satiety signals Hill et al., 2022; Fuente Gonzalez et
al., 2022). In recent studies, mood and emotional appetite have been found to be effective on eating
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behavior (Bilici, Ayhan, Karabudak, & Koksal, 2020; Ongiin Yilmaz & Kése, 2020). During the pre-
election period, which represents a context of heightened psychosocial demands and altered daily
routines, it is important to evaluate the relationship between politicians' social dominance orientation
with emotional appetite and eating behavior.

In this study, it is aimed to assess the relationship between eating attitudes and emotional appetite of
politicians that may develop a ‘social dominance orientation’ such as the protection and glorification of
the hierarchical structure that can be associated with the ideological approach advocated by the political
party to which they belong during the pre-election period, which constitutes a context of significant
psychosocial demands and routine disruption for politicians, and may also change in relation to the
change in eating routines during this period.

2. Purpose and Method
2.1. Study Design

This study has been planned as a cross-sectional and descriptive type of research. The research was
conducted during the months of January-May 2023, covering the election preparation period in Turkey.
The research data were collected face-to-face with individuals who are members of the organizations of
political parties with high potential to nominate candidates for the General Election in Istanbul (Political
Party 1, Political Party 2, Political Party 3, Political Party 4, Political Party 5, Political Party 6, Political
Party 7, Political Party 8) (Political parties were anonymized to minimize potential political sensitivity
and ensure participant confidentiality). Individuals who are not members of the specified party
organizations, those with physical or mental problems, those with congenital or acquired cleft palate,
tongue, or food intake issues, those diagnosed with any psychiatric illness by a doctor, or those using
any psychiatric medication prescribed by a doctor were excluded from the study. The study was
conducted in accordance with the guidelines of the Declaration of Helsinki 2013. Ethical approval was
obtained from The Uskiidar University Scientific Research and Publication Ethics Committee. The
purpose of the study was explained to the participants in the informed consent form and those who
agreed to participate were included in the study. It was explained to the participants that the information
obtained would be confidential and would not be used anywhere outside the research.

The sample of the research was obtained by simple random sampling and the number of the sample was
obtained by using the sampling formula (n= Nt2pq / [d2(N-1)+t2pq]). When the population of Istanbul
is considered to be 16 million people, the total number of members of 8 political parties in Istanbul is
3,245,883. In order to conduct the study, at least 246 people were needed for the calculation of the
sample volume with a sampling error of 0.05 and a 95% confidence interval.

2.2. Measures

In this study, a questionnaire form including questions about sociodemographic characteristics and
eating habits, “New Social Dominance Scale”, “Emotional Appetite Scale” and “Eating Attitude Scale”
was applied to the individuals.

2.3.New Social Dominance Orientation Scale (SDO~)

This scale was developed by Ho et al. in 2015 to measure individuals' social dominance orientation (Ho
et al., 2015). The adaptation of the scale into Turkish, validity and reliability study was conducted by
Kaynak et al. in 2021 (Kaynak et al., 2021). This scale consists of a total of 16 items, including 8 items
measuring the tendency to dominance and 8 items measuring the tendency to be against equality. The
scale is constructed on a 7-point Likert-type scale (1= Strongly Disagree and 7= Strongly Agree) and
the social dominance levels of the participants are determined as a result of the scores to be obtained
from the reverse and straight coded items.

2.4. Emotional Appetite Questionnaire (EMAQ)

The Emotional Appetite Questionnaire is a scale developed by Nolan et al. in 2010 to determine the
effect of emotions and situations on appetite and adapted into Turkish by Demirel et al. (Demirel, Yavuz,
Karadere, Safak, & Tiirk¢apar, 2014; Nolan, Halperin, & Geliebter, 2010). Consisting of 14 items, this
questionnaire has 2 dimensions. One is “Positive Emotions and Situations” and “Negative Emotions and
Situations”. The other is “Positive/Negative Emotion” and “Positive/Negative Situation”. The options
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about the effect of emotional states on appetite are between 1-9. The scale also includes “Not
Applicable” and “I don't know the answer” options, which are left to the individual's preference.
Although the scale does not have any cut-off point, it has been interpreted that an average of 1 to 4
decreases appetite, an average of 5 does not affect appetite, and an average of 6 to 9 leads to a higher
appetite (Demirel et al., 2014).

2.5.Eating Attitude Test-26 (EAT-26)

This is the 26-question short form of the Eating Attitude Test-40 developed by Garner and Garfinkel
(1979), which was later revised and shortened by Garner, Olmstad, Bohr, and Garfinkel (1982) (Garner,
Bohr, & Garfinkel, 1982; Garner & Garfinkel, 1979). The Turkish validity and reliability study of the
scale was conducted by Ergliney-Okumusg and Sertel-Berk in 2019 (Ergiiney-Okumus & Sertel-Berk,
2020; Garner et al., 1982; Garner & Garfinkel, 1979). EAT-26 is a six-point Likert-type scale. The cut-
off value for the test is 20 points. As the score obtained from the scale increases, the presence of eating
attitude disorder becomes more apparent. The scale has 3 sub-scores: dieting, bulimia and food
preoccupation, and oral control. Scores of 20 and above are considered as 'unhealthy and abnormal
eating behavior' or below 20 as 'normal eating behavior' (Ergiiney-Okumus & Sertel-Berk, 2020).

2.6.Data Analysis

Categorical and continuous variables were analyzed using appropriate statistical methods. The normality
of continuous variables was evaluated using visual methods (histogram and Q-Q plots) and analytical
tests, including the Shapiro—Wilk test. Descriptive statistics were presented as frequency (n), percentage
(%), mean, and standard deviation (SD). For comparisons between groups, appropriate parametric or
non-parametric tests were applied according to data distribution, and post hoc multiple comparison
analyses were conducted where necessary. Spearman’s rank correlation coefficient was used to examine
relationships between variables that did not demonstrate normal distribution. In addition, multiple linear
regression analyses were performed to evaluate the cumulative effects of SDO7 sub-dimension scores
on EMAQ sub-dimension scores and EAT-26 total scores. In the regression models, the SDO7 sub-
dimensions “Social Dominance Orientation—Anti-Equality” (SDO-E) and “Social Dominance
Orientation—Dominance” (SDO-D) were included as independent variables, whereas EMAQ-Negative,
EMAQ-Positive, and EAT-26 total scores were separately included as dependent variables. Prior to
regression analyses, assumptions including normality of residuals, linearity, homoscedasticity, and
multicollinearity were assessed using residual plots, histogram and Q-Q plot examinations, and variance
inflation factor (VIF) values. All regression assumptions were found to be acceptable. Unstandardized
regression coefficients (B), standard errors (SE), t values, 95% confidence intervals (95% CI), and
adjusted coefficients of determination (Adjusted R?) were reported for each regression model. Statistical
significance levels were accepted as p<0.05, p<0.01, and p<0.001. All statistical analyses were
performed using IBM SPSS Statistics version 26.0 (IBM Corp., Armonk, NY, USA).

2.7.Ethical approval

The study was conducted in accordance with the guidelines of the Declaration of Helsinki 2013. Ethical
approval was obtained from The Uskudar University Scientific Research and Publication Ethics
Committee. The purpose of the study was explained to the participants in the informed consent form
and those who agreed to participate were included in the study. It was explained to the participants that
the information obtained would be confidential and would not be used anywhere outside the research.

3. Results

In the study, 50.4% of participants are male, while 49.6% are female. The mean age of all individuals is
34.02+12.73 years, and the mean BMI is 25.214+4.54 kg/m? and 47.7% are married. The distribution of
individuals according to the political party they belong to is as follows: 16.0% CHP, 18.1% AKP, 15.8%
MHP, 6.5% DEVA, 16.0% IYI Party, 16.3% Saadet, 5.7% Future Party, and 5.5% Democrat Party. The
meal that individuals skip the most is lunch, at 44.8%. The majority of individuals, at 46.4%, have a
normal weight, and it has been found that 77.8% of them do not have an eating disorder (Table 1).
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Table 1. Descriptive characteristics of individuals participating in the study

Male (n=318)

Female(n=313)

Total (n=631)

n | % n | % n | %
Age (years) (X £SD) 35,03+13,49 33,00+11,84 34,02412,73
BMI (kg/m2) (X +SD) 26,1243,88 24,2844,97 25,214+4,54
Waist/Hip Ratio (X £SD) 0,9340,10 0,7940,11 0,8610,13
Waist/Height Ratio (X £SD) 0,5140,09 0,4840,10 0,4940,09
Meal Skipping Status
Yes 234 73,6 237 75,7 471 74,6
No 84 26,4 76 24,3 160 25,4
Skipped Meal Status
Breakfast 78 32,9 54 22,2 132 27,5
Lunch 93 39,2 122 50,2 215 44,8
Dinner 8 3.4 11 4.5 19 4.0
Breakfast-Lu.nch Break 2 9.3 27 111 49 10,2
(Morning)
Lunch-Dinner Break (Afternoon) 25 10,5 15 6,2 40 8,3
Night 11 4.6 14 5,8 25 5,2
BMI Group
Underweight (<18.5 kg/m2) 7 2,2 21 6,7 28 4.4
Normal Weight (18.5-24.9 kg/m2) | 122 38,4 171 54,6 293 46,4
Preobese (25-29.9 kg/m2) 139 43,7 88 28,1 227 36,0
Obese (=30 kg/m2) 50 15,7 33 10,5 83 13,2
Eating Disorder Status
No Eating Disorder 261 82,1 230 73,5 491 77,8
Yes Eating Disorder 57 17,9 83 26,5 140 22,2
Marital Status
Single 157 49,4 173 55,3 330 52,3
Married 161 50,6 140 44,7 301 47,7
Political Party Membership
Polital party 1 50 15,7 51 16,3 101 16,0
Polital party 2 62 19,5 52 16,6 114 18,1
Polital party 3 53 16,7 47 15,0 100 15,8
Polital party 4 27 8,5 14 4,5 41 6,5
Polital party 5 45 14,2 56 17,9 101 16,0
Polital party 6 50 15,7 53 16,9 103 16,3
Polital party 7 17 5,3 19 6,1 36 5,7
Polital party 8 14 4,4 21 6,7 35 5,5

*The batch names corresponding to the batch numbers are indicated in the materials and method section.

The total score of the SDO7 scale exceeds the average, signifying that the study participants exhibit a
strong inclination towards social dominance. The total score of EMAQ-Negative is below average,
indicating that individuals have a low emotional appetite in negative emotions and situations. The total
score of EMAQ-Positive is above average, indicating that individuals have a high emotional appetite in
positive emotions and situations. Additionally, the total EAT-26 score is below average, indicating that
individuals have a low incidence of eating disorders (Table 2).
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Table 2. Sub-factor and total scores of individuals in SDO7, EMAQ, and EAT-26

Median (min-max) X+ SD
New Social Dominance Orientation Scale (SDO~)

SDO-Egalitarianism (SDO-E) 36 (18-54) 36,65+5,40
SDO-Dominance (SDO-D) 31 (14-47) 30,59+4,72

SDO7 Total 67 (46-88) 67,25+5,84

Emotional Appetite Questionnaire (EMAQ)
EMAQ-Negative total 40 (0-104) 42,37+19,45
EMAQ-Positive total 43 (8-72) 41,69+14.,36
Eating Attitude Test-26 (EAT-26)

Eating Preoccupation 6 (0-33) 6,7916,08

Restriction 3 (0-21) 4,20+3,74

Social Pressure 0(0-12) 1,83+2,47

Total 12 (0-66) 12,814+8,99

As the scores of the "Social Dominance Orientation — Anti-Equality" sub-factor of SDO7 increased
among the individuals participating in the study, a decrease of 23%, 21%, and 15.6% was observed in
the "EMAQ-Negative (Negative Emotion and Situation / Negative Emotion and Situation)", the "Eating
Concern" sub-factor score of EAT-26, and the "Total EAT-26" score, respectively. Additionally, a 13%
increase was found in the "EMAQ-Positive (Positive Emotion and Situation / Positive Emotion and
Situation)" sub-factor scores of EMAQ. This situation indicates that as individuals' scores on the sub-
factor "being against equality" of the Social Dominance Orientation increase, emotional appetite and
eating behavior disorders decrease in negative emotions and situations, while emotional appetite
increases in positive emotions and situations (p<0.01; p<0.001). As individuals' scores on the "Social
Dominance Orientation — Dominance" sub-factor of SDO7 increased, an 11.6% increase was observed
in the scores of the "EMAQ- Negative (Negative Emotion and Situation / Negative Emotion and
Situation)" sub-factor of EMAQ. This situation indicates that as individuals' scores on the "dominance"
sub-factor of the social dominance orientation increase, their emotional appetite in negative emotions
and situations also increases (p<0.01). As the "Total SDO" scores of SDO7 increase, a decrease of
11.6%, 16.3%, and 12.8% respectively is observed in the "EMAQ-Negative (Negative Emotion and
Situation)" of EMAQ, the sub-factor "Eating Preoccupation" of EAT-26, and the "Total EAT-26" scores.
Additionally, a 10.1% increase is found in the sub-factor scores of "EMAQ-Positive (Positive Emotion
and Situation)" of EMAQ. Based on the results; it was found that when the participants' social
dominance orientations increased, their emotional appetites' negative emotions and states decreased, the
scores for eating preoccupation and eating disorder from eating behavior disorders decreased, and their
emotional appetites' positive emotions and states increased (Table 3).

Table 3. Correlation coefficients between the SDO7 sub-factor and total scores of individuals and
the sub-factor and total scores of DIA and EAT-26

SDO-E SDO-D SDO7 Total
s p s p s p
EMA?;g‘l’gatwe -0,230 <0,001%%* 0,116 0,004%* 0,116 0,004%*
EMA%}E}’S“‘“’ 0.130 0,001 %* 0,044 0267 0.101 0,011*
Eating 0,210 <0,001%%* 0,045 0,259 -0,163 <0,001 %%
Preoccupation
Restriction 0,001 0.981 20,070 0,077 20,044 0.273
Social Pressure 20,063 0.114 0,018 0,649 20,037 0.350
EAT-26 Total 20,156 <0,001%%* 0,014 0.717 20,128 0,001+

SDO-E: Social Dominance Orientation-Anti-Equality; SDO-D: Social Dominance Orientation-
Dominance; EMAQ-: Emotional Appetite Questionnaire EAT-26: Eating Attitudes Test-26

s: Spearman Rank Difference Correlation Coefficient

*p<0,05; **p<0,01; ***p<0,001
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It was found that the sub-factor scores of the SBY7 "Social Dominance Orientation - Anti-Equality" of
the individuals participating in the study had a statistically significant effect (=-0.800; t=-5.377;
p<0.001) on the sub-factor score of the EMAQ "EMAQ-Negative (Negative Emotion and Situation /
Negative Emotion and Situation)." On the other hand, it was found that the sub-factor scores of the
SDO7 "Social Dominance Orientation — Anti-Equality" statistically affected the sub-factor score of the
EMAQ "EMAQ-Positive (Positive Emotion and State / Positive Emotion and State)" (f=0.350; t=3.123;
p<0.01). Finally, it was found that the sub-factor scores of SDO7's "Social Dominance Orientation -
Anti-Equality" had a statistically significant effect (=-0.259; t=-3.706; p<0.001) on the sub-factor score
of EMAQ's "EMAQ-Positive (Positive Emotion and State / Positive Emotion and State)." Based on the
results, it was found that when there is a one-unit increase in individuals' scores for being against equality
in social dominance orientation, their emotional appetite for negative emotions and states decreases by
0.800 times, and their emotional appetite for positive emotions and states increases by 0.350 times.
Additionally, it was found that when there is a one-unit increase in the score of being against equality
in the social dominance orientation of the individuals participating in the study, eating behavior
disorders decrease by a factor of 0.259 (Table 4).

Table 4. The cumulative impact of individuals' SDO7 sub-factor scores on EMAQ sub-factor and
EAT-26 total scores

0
Unstandardized 795 B
. Confidence
Coefficients
Interval
B SE t p Lower | Upper Adjﬁfted
sksksk
EMAQ- (Constant) | 68,190 | 8,753 7,7_91 <0,001 51,001 | 85,378 0.12
Negative SDO-E -0,800 0,149 5377 <0,001*** | -1,092 | -0,508
total SDO-D | 0,114 | 0170 | 0,673 | 0501 | 0219 | 0,448
EMAQ- | (Constant) | 28,434 | 6,590 | 4,315 | <0,001*** | 15493 | 41,374 0.05
Positive SDO-E 0,350 0,112 | 3,123 0,002** 0,130 0,570
total SDO-D 0,014 0,128 | 0,112 0,911 -0,237 0,265
(Constant) | 24,037 | 4,114 | 5,842 | <0,001*** | 15,958 | 32,116 0.07
EAT-26 SDO-E -0,259 0,070 i} <0,001*** | -0,396 | -0,122
3,706
Total
SDO-D -0,056 0,080 0.707 0,480 -0,213 0,100

SDO-E Social Dominance Orientation-Anti-Equality; SDO-D: Social Dominance Orientation-
Dominance; EMAQ-: Emotional Appetite Questionnaire EAT-26: Eating Attitudes Test-26. B: Beta
Coefficient; SE: Standard Error. **p<0.01; ***p<0.001. R*: Adjusted coefficient of determination.
**p<0.01; ***p<0.001.

4. Discussion

A relationship between the social dominance orientation of political party members during the election
period and their emotional appetite and eating attitudes prior to the election period was investigated in
this study. The study was conducted in order to determine the extent of this relationship. Based on the
data that was collected, it can be concluded that the social dominance orientation has a positive impact
on the eating behaviors of individuals, which in turn has an effect on their emotional appetite and eating
attitudes.

In this study, politicians were found to have high social dominance orientation. This situation can be
explained by the fact that social dominance orientation, as a personality variable interpreting political
and political attitudes, is higher among individuals who are members of political parties (Okumusoglu,
2017).

In this study, as the scores of the sub-factor "being against equality” of the social dominance orientation
increase, the scores of the sub-factor "eating preoccupation” and eating behavior disorder decrease in
negative emotions and situations. Being socially dominant, like the process of 'being against equality,’
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may be associated with heightened emotional demands, which in turn can affect appetite and
consequently contribute to changes in eating attitudes (Cooper et al., 2022; Jaeger, 2023) In studies
conducted, it has been observed that stress affects emotional appetite (Bennett, Young, Butler, & Coe,
2021; Marx et al., 2021; Muscogiuri, Barrea, Savastano, & Colao, 2020). These findings may also be
interpreted within the framework of emotional regulation and behavioral control mechanisms.
Individuals with higher anti-egalitarian tendencies may employ more suppressive or control-oriented
coping strategies under emotionally demanding conditions. This may contribute to reduced emotional
appetite and lower eating preoccupation during negative emotional states. This interpretation is further
supported by evidence that cognitive reappraisal — a strategy more commonly associated with
ideologically structured, control-oriented individuals — is linked to reduced emotional eating, whereas
expressive suppression is associated with greater eating disorder risk (Leehr et al., 2015). In contrast,
the positive association between the dominance dimension and emotional appetite in negative situations
may reflect greater emotional reactivity and stress sensitivity among individuals with stronger
dominance-related traits. Indeed, Ha and Lim (2023) highlight that emotional eating can function as a
maladaptive coping mechanism driven by heightened reward sensitivity and reduced cognitive control
under negative emotional conditions — a profile that may be more characteristic of dominance-oriented
individuals than of those high in anti-egalitarianism (Ha & Lim, 2023). Therefore, different dimensions
of social dominance orientation may operate through distinct psychological pathways rather than
reflecting a single ideological construct. This interpretation is consistent with studies indicating that
coping strategies, perceived control, and emotional regulation processes are associated with stress-
related eating behaviors (Kaiser et al., 2022; Smith et al., 2021).

According to the findings of this study, when individuals' total scores of social dominance orientation
increase, the scores of "eating preoccupation" and the eating behavior disorder sub-factor decrease in
negative emotions and situations. On the other hand, when the scores of the "dominance" sub-factor of
social dominance orientation increase, emotional appetite increases in negative emotions and situations.
This circumstance can be explained by the fact that election processes may contribute to shifts in the
emotional states of politicians and society more broadly, alongside increased psychosocial demands that
may heighten vulnerability to anxiety-related responses (Feenstra, Tormey, Casero-Ripollés, & Keane,
2017; Flinders, 2020; Zaghini, Fiorini, Piredda, Fida, & Sili, 2020). In parallel, individuals may have
altered their eating attitudes as a behavioral response to the emotionally demanding conditions
characteristic of the pre-election period (Bremner et al., 2020; Hill et al., 2022).

The literature is supported by the findings of this study concerning the relationship between social
dominance orientation and emotional appetite and eating attitudes. Social dominance orientation effects
the potential to influence both appetite and eating attitudes. Additional research is required to investigate
the relationship between social dominance and eating attitudes in a variety of occupational and work
groups. The opposite effects of anti-egalitarianism and dominance dimensions suggest that different
components of social dominance orientation may operate through distinct psychological pathways. Anti-
egalitarianism may reflect greater behavioral restraint, emotional suppression, and control-oriented
coping tendencies, whereas dominance may be associated with competitiveness, emotional reactivity,
and heightened stress sensitivity (Tesi et al., 2023). This distinction may explain why the anti-
egalitarianism dimension was associated with reduced emotional appetite in negative emotional states,
while the dominance dimension predicted increased emotional appetite under similar conditions. The
opposing directions of the anti-egalitarianism dimension on emotional appetite across positive and
negative emotional states further illustrate this asymmetry. The increased emotional appetite observed
in positive emotional states among anti-egalitarian individuals may reflect a reward-oriented relaxation
of behavioral restraint — a pattern consistent with evidence that positive emotion dysregulation plays a
transdiagnostic role in facilitating dysregulated eating behaviors, even among individuals with generally
high behavioral control (Selby et al., 2024; Bilici et al., 2020; Reichenberger et al., 2020). Previous
studies have also demonstrated that emotional regulation styles and stress coping mechanisms may
differentially influence eating-related behaviors under psychosocial stress (Kaiser et al., 2022; Smith et
al., 2021). This distinction aligns with the broader literature indicating that maladaptive emotion
regulation strategies, particularly those involving emotional reactivity and poor inhibitory control, are
more strongly associated with disordered eating patterns than ideologically motivated restraint (Leehr
etal., 2015; Ha & Lim, 2023).
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Although the present findings provide evidence for associations between social dominance orientation
and eating-related outcomes, alternative explanations should also be considered. The observed
relationships may not solely reflect controlled eating behaviors associated with higher anti-
egalitarianism. Instead, they may also be influenced by impression management processes, particularly
in politically salient contexts where individuals may regulate their eating behavior in line with social
desirability and public image concerns. In addition, political role-related self-discipline and identity-
driven behavioral regulation may contribute to restrained eating patterns among individuals with higher
ideological commitment. In support of this, Leehr et al. (2015) demonstrated that adaptive emotion
regulation strategies, including cognitive reappraisal and problem-focused coping, are associated with
lower levels of binge eating and eating disorder psychopathology, suggesting that individuals with
higher regulatory capacity may be buffered against stress-related eating disturbances. Furthermore,
Braunsberger et al. (2021) directly demonstrated an association between SDO and dietary and lifestyle
choices, suggesting that ideologically motivated behavioral preferences may contribute to more
structured eating patterns among individuals with higher dominance orientations (Braunsberger et al.,
2021).

Moreover, competing hypotheses should be acknowledged. While some individuals may exhibit reduced
appetite under stress due to emotional suppression and heightened cognitive control, others may respond
to the same conditions with increased food intake as a form of emotion-focused coping (Hill et al., 2022;
Smith et al., 2021). These divergent responses highlight the heterogeneity of stress-related eating
behaviors.

Overall, these findings may be interpreted through multiple psychological mechanisms, including
emotional suppression, coping style differences, and behavioral self-regulation processes, rather than a
single explanatory pathway (Kaiser et al., 2022). Consistent with Ha and Lim's (2023) observation that
self-controlled, health-oriented eating decisions are mediated by cognitive control systems, the present
findings suggest that the relationship between SDO and eating behavior reflects a complex interplay of
ideological identity, behavioral self-regulation, and contextual social pressures rather than a
straightforwardly pathological association (Ha & Lim, 2023).

This study has a number of strengths, one of which is that it is quite original considering that it is the
first study to include political psychology and nutrition. Additionally, it will serve as a guide for future
research on this subject, which is another one of its strengths. It is important not only because it will
reveal the circumstances that affect the health processes of political actors who play a role in the political
processes of countries in parallel with nutrition, but also because it will provide resources for the support
programs that are intended to be used for the development and improvement of health policies on a
societal basis. The most important limitation of the study is that communication and interviews are
limited because the people included in the study are politicians. In addition, the sample consisted only
of political party members living in Istanbul. As a highly urbanized, socioeconomically diverse, and
politically polarized metropolitan city, Istanbul may differ from other regions of Tiirkiye in terms of
political participation patterns, stress exposure, and eating-related behaviors. Therefore, the findings of
this study may not be fully generalizable to political party members living in different sociocultural
contexts across Tiirkiye. A further limitation concerns the absence of a direct measure of psychological
stress. Although data collection was conducted during the pre-election period, a context associated with
heightened psychosocial demands and disrupted daily routines in the existing literatiire, no validated
stress instrument such as the Perceived Stress Scale (PSS) was administered. Consequently, while the
election period provides a theoretically and contextually informed framework for interpreting the
findings, the proposed links between stress, social dominance orientation, and eating-related outcomes
remain inferential rather than empirically established. Future studies should incorporate standardized
stress measures to enable more rigorous testing of these associations
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Genisletilmis Ozet
1. Giris ve Amacg

Secim donemleri, hem toplum hem de siyasetciler igin psikososyal agidan son derece yogun siireglerdir.
Bu donemde politikacilar arasinda kaygi, depresyon, stres bozukluklari ve bagimlilik gibi sorunlarin
arttigr bilinmektedir. Se¢im kampanyalar1 boyunca yogun bir program icinde bulunan siyasi parti
iiyelerinin uyku diizeni, fiziksel aktivite aligkanliklar1 ve beslenme rutinleri ciddi 6l¢iide bozulmaktadir.
Bu degiskenlerin genel saglik lizerinde olumsuz etkileri kaginilmazdir.

Sidanius ve Pratto'nun sosyal baskinlik teorisine gore bireyler, toplumsal hiyerarsik yapilar1 destekleme
egilimi tagiyabilir. Sosyal baskinlik yonelimi (SBY), bu hiyerarsik yapilarin korunmasina yonelik
psikolojik bir egilimi ifade etmektedir. SBY, iki temel alt boyuttan olugsmaktadir: Baskinlik (dominance)
ve esitlige kars1 olma (anti-egalitarianism). Siyasi parti iiyeliginin SBY'yi yiikselttigi diistiniildiigiinde,
politikacilarin se¢im donemlerinde sergiledikleri yeme davraniglart ile SBY arasindaki iliski
arastirilmaya deger 6nemli bir konu haline gelmektedir.

Duygusal istah; stres, 6fke ve kaygi gibi olumsuz duygulara tepki olarak asir1 yeme egilimi seklinde
tanimlanmakta ve yeme bozukluklari ile yakin iliskili oldugu bilinmektedir. Bu baglamda s6z konusu
caligsma, secim Oncesi donemde siyasi parti iiyelerinin sosyal baskinlik yonelimleri ile duygusal istah ve
yeme tutumlari arasindaki iligkiyi incelemeyi amaglamaktadir.
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2. Yontem
2.1. Arastirma Deseni ve Orneklem

Arastirma, kesitsel ve tanimlayici nitelikte tasarlanmistir. Veriler, Tiirkiye'deki 2023 Genel Segimleri
oncesindeki hazirlik dénemini kapsayan Ocak—Mayis 2023 tarihleri arasinda toplanmugtir. Istanbul'da
aday gosterme potansiyeli yiiksek sekiz siyasi partinin (anonim olarak Siyasi Parti 1-8 seklinde
adlandirilmistir) orgiitlerine iiye bireylerle yliz yiize goriismeler yiiriitiilmiistiir. Siyasi parti iiyesi
olmayan, fiziksel veya zihinsel sorunu bulunan, doktor tarafindan tan1 konulmus bir psikiyatrik hastaligi
olan ya da psikiyatrik ila¢ kullanan bireyler ¢alisma dis1 birakilmustir.

Orneklem, basit rastgele drnekleme ydntemiyle belirlenmistir. Istanbul niifusunun yaklasik 16 milyon,
sekiz siyasi partinin iiye sayisinin ise toplam 3.245.883 oldugu hesaba katilarak, %5 6rnekleme hatasi
ve %95 giiven aralifiyla en az 246 kisilik 6rneklem biiyiikliigiine ulagilmas1 gerektigi saptanmistir.
Caligmaya toplam 631 katilimci dahil edilmis; katilimcilarin yas ortalamasi 34,02 + 12,73 yil, ortalama
VK ise 25,21 + 4,54 kg/m? olarak belirlenmistir. Katilimeilarin %50,4" erkek, %49,6's1 kadindir.

2.2. Veri Toplama Araglar

Arastirmada ii¢ 6lgme araci kullanilmistir. Birincisi, Ho ve arkadaglar1 (2015) tarafindan gelistirilen ve
Kaynak ve arkadaslar1 (2021) tarafindan Tiirkgeye uyarlanan Yeni Sosyal Baskinlik Yénelimi Olcegi'dir
(SBY?7). Olgek, baskinlik ve esitlige kars1 olma alt boyutlarindan olusan toplam 16 maddeyi igermekte
ve 7'li Likert tipi bir yapiya sahip bulunmaktadir. Ikincisi, Nolan ve arkadaslar1 (2010) tarafindan
gelistirilen ve Demirel ve arkadaslar1 (2014) tarafindan Tiirkceye uyarlanan Duygusal istah Anketi'dir
(DIA/EMAQ). Bu anket, olumsuz duygular/durumlar ve olumlu duygular/durumlar olmak iizere iki alt
boyuttan olusan 14 maddeli bir yapiya sahiptir. Ugiinciisii ise Garner ve Garfinkel (1979) tarafindan
gelistirilen ve Tiirkge gecerlik-gilivenilirlik ¢alismasi Ergliney-Okumus ve Sertel-Berk (2020) tarafindan
yiritilen Yeme Tutumu Testi'dir (YTT-26). Yirmi alt1 maddeli ve 6'I1 Likert tipi bu 6lgek; kisitlama,
yeme bozuklugu ve yemekle agirt mesguliyet ile sosyal baski alt boyutlarini kapsamaktadir. Esik degeri
20 puan olarak belirlenmis olup bu degerin iizerindeki puanlar sagliksiz yeme davranisina isaret
etmektedir.

2.3. istatistiksel Analizler

Degiskenler arasindaki iligkilerin incelenmesinde Spearman sira korelasyon katsayisindan
yararlanilmistir. Sosyal baskinlik yonelimi alt boyutlarinin duygusal istah ve yeme tutumlari tizerindeki
kiimiilatif etkilerini degerlendirmek amaciyla ¢oklu dogrusal regresyon analizleri uygulanmistir.
Bagimsiz degiskenler olarak SBY-E (esitlige karsi olma) ve SBY-D (baskinlik) alt boyutlari; bagiml
degiskenler olarak ise DIA-Negatif, DiA-Pozitif ve YTT-26 toplam puanlari modele dahil edilmistir.
Analizlerin tiimii IBM SPSS Statistics 26.0 yazilimi aracilifiyla gerceklestirilmistir.

3. Bulgular

Katilimcilarm %16,0'1 CHP, %18,1'i AKP, %15,8'1 MHP, %6,5'i DEVA, %16,0'1 1Y1 Parti, %16,3"i
Saadet, %5,7'si Gelecek Partisi ve %5,5'i Demokrat Parti iiyesidir. En sik atlanan 6giin %44,8 oraniyla
0gle yemegidir. Katilimcilarin %46,4 normal kilolu, %77,8'inde ise yeme bozuklugu saptanmamastir.

SBY7 toplam puani ortalamayr asmakta olup katilimcilarin sosyal baskinliga giicli bir yonelim
sergiledigini gostermektedir. DIA-Negatif toplam puani ortalamanin altinda kalarak olumsuz duygu ve
durumlarda diisiik duygusal istahin varligina isaret etmektedir. DIA-Pozitif toplam puani ise
ortalamanin {izerinde olup olumlu duygulardaki istahin yiiksek olduguna isaret etmektedir. YTT-26
toplam puani da diisiik bir yeme bozuklugu prevalansina karsilik gelmektedir.

Korelasyon analizleri, SBY'nin esitlige karsi olma alt boyutunun DIiA-Negatif ile anlaml diizeyde
negatif (s=-0,230; p<0,001), DiA-Pozitif ile ise anlaml diizeyde pozitif (s=0,130; p=0,001) iliskili
oldugunu ortaya koymustur. S6z konusu alt boyut, YTT-26 toplam puani ile de negatif iliskili
bulunmustur (s=-0,156; p<0,001). SBY'nin baskinlik alt boyutu ise DIA-Negatif ile pozitif yonde iliski
sergilemistir (s=0,116; p=0,004).

Regresyon analizlerinden elde edilen bulgulara gore, esitlige karsi olma alt boyutundaki bir birimlik
artis; DIA-Negatif puaninda 0,800 kat azalma (p=-0,800; t=-5,377; p<0,001), DiA-Pozitif puaninda
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0,350 kat artma ($=0,350; t=3,123; p<0,01) ve YTT-26 toplam puaninda 0,259 kat azalma (=-0,259;
t=-3,706; p<0,001) ile iligkili bulunmustur. SBY'nin baskinlik alt boyutunun ise bagimli degiskenler
tizerindeki etkisi istatistiksel agidan anlamli diizeye ulasmamustir.

4. Tartisma

Politikacilarda yiiksek SBY diizeylerinin gozlemlenmesi, SBY'nin siyasi tutumlar1 yorumlayan bir
kisilik degiskeni olmasi ve siyasi parti iiyeligiyle baglantili oldugu diisiincesiyle agiklanabilmektedir.
Esitlige karsit olma alt boyutundaki artisin olumsuz duygularda duygusal istah1 ve yemekle asiri
mesguliyeti azaltmasi, bu bireylerin yiiksek duygusal talep i¢eren kosullarda daha baskilayici ya da
kontrol odakli basa ¢ikma stratejileri benimseyebilecegini diislindiirmektedir. Bilissel yeniden
degerlendirme gibi adaptif duygu diizenleme stratejilerinin duygusal yemeyle negatif iliskili oldugunu
ortaya koyan literatiir bulgular1 bu yorumu desteklemektedir.

Baskinlik alt boyutunun olumsuz duygu durumlarinda duygusal istah1 artirmasi ise bu bireylerin daha
yiliksek duygusal reaktivite ve stres duyarliligina sahip olabilecegine isaret etmektedir. Ha ve Lim'in
(2023) vurguladigi gibi duygusal yeme, 6dill duyarliligmin yiiksek oldugu ve biligsel kontroliin
zayifladig1 durumlarda islevsel olmayan bir basa ¢ikma mekanizmasi olarak ortaya ¢ikabilmektedir. Bu
durum, iki alt boyutun birbirinden farkli psikolojik mekanizmalar araciligiyla isledigine iliskin giiclii
kanitlar sunmaktadir.

Esitlige kars1 olma alt boyutunun duygusal igtah {izerindeki olumlu ve olumsuz duygulardaki zit etkileri
de dikkat ¢ekicidir. Olumlu duygulardaki duygusal istah artis1, davranigsal kisitlamanin 6diil odakli bir
sekilde gevsemesiyle aciklanabilir; bu Oriintli, olumlu duygu disregiilasyonunun yeme bozukluklarinda
transdiagnostik bir rol oynadigini gosteren literatiire paralellik tagimaktadir. Alternatif bir agiklama
olarak izlenim ydnetimi siiregleri de goz onilinde bulundurulmalidir; 6zellikle siyasi agidan belirgin bir
baglamda bireyler yeme davraniglarini sosyal kabul gérme ve kamuoyu imaji kaygisiyla
sekillendirebilmektedir.

5. Sonug¢ ve Simirhiliklar

Bu calisma, siyasi psikoloji ile beslenme bilimini bir araya getiren ilk arastirma olmasi1 bakimindan
alanyazina 6zgiin bir katk: saglamaktadir. Elde edilen bulgular; sosyal baskinlik yéneliminin, 6zellikle
secim donemleri gibi stresli kosullarda, bireylerin duygusal istah1 ve yeme tutumlari iizerinde belirleyici
bir rol oynadigin1 ve bazi durumlarda daha kontrollii bir yeme Oriintiisiine katkida bulunabilecegini
gostermektedir. SBY 'nin farkl alt boyutlarinin (baskinlik ve esitlige kars1 olma) yeme davraniglarini zit
yonlerde etkilemesi, bu boyutlarin farkli psikolojik mekanizmalar {izerinden isledigine giiglii bi¢imde
isaret etmektedir.

Calismanin birka¢ 6nemli smirlilig1 bulunmaktadir. Her seyden &nce, 6rneklem yalnizca Istanbul'daki
siyasi parti iyelerinden olusmakta ve bu durum bulgularin farklt sosyokiiltiirel baglamlara
genellenebilirligini  kisitlamaktadir. Bunun yani sira, dogrudan bir psikolojik stres Olgiimii
kullanilmamaistir; se¢im donemi nesnel stres baglamini temsil etse de stres ve SBY arasindaki iligkiye
dair ¢ikarimlar kesin verilere dayanmamaktadir. ileride yiiriitillecek arastirmalarda Algilanan Stres
Olgegi gibi standart araclarin eklenmesi, bu iliskilerin daha saglam bigcimde test edilmesine olanak
taniyacaktir. Ayrica, iletisim kisithligmin politikacilarla goriismeleri zorlastirmasi1 ve tanimlayici
arastirma deseni nedeniyle nedensellik iliskisi kurulamadig1 da goz 6niinde bulundurulmalidir.

Sonug olarak bu ¢alisma, SBY ile yeme davranigi arasindaki iligskinin ideolojik kimlik, davranigsal 6z-
diizenleme ve baglamsal sosyal baskilarin karmagik bir etkilesimini yansittigimi ortaya koymaktadir.
Siyasi aktorlerin yeme sagligina iliskin politika destek programlarinin gelistirilmesine ve farkli meslek
gruplart ile is yiikii baglamlarinda SBY ile yeme tutumlar arasindaki iliskiyi inceleyen ileri
arastirmalara temel olusturmasi beklenmektedir.
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